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JUST MISSED
Stratford Fighting Irish goalie Logan Vermunt watches as the puck narrowly misses the near post while Elora’s Steve 
Dol cruises the slot looking for his opportunity. Stratford fell to the visiting Elora Rocks 7-3 in their first game back 
following the pandemic-mandated pause in WOSHL league play. For a report on the game, turn to Page 19.
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City council to 
vote on final 2022 

draft budget

Living Wage Network seeks continued momentum 
push as certification circle grows larger

Capital investments 
favoured by majority 

of council

Bridging The Gap

SPENCER SEYMOUR

Stratford Times Regional Reporter

City of Stratford staff will present the final draft 
budget for 2022 on February 14th to the City coun-
cil, which includes a 7.6 percent tax levy increase.

It’s important to differentiate the tax rate increas-
es as the 7.6 percent increase represents the overall 
increase in spending that is included in the draft 
budget. The increase that people will actually ex-
perience is closer to 4.9 percent with the estimated 
2022 education tax rates and municipal growth over 
the last year factored in. 

This means that the owner of a residential unit 
assessed in 2016 at an average value of $350,000 
would pay about $236 more in property taxes in 
2022, while the owner of a commercial property 
valued at $350,000 in 2016 would pay about $466 
more this year.

At last Monday’s finance and labour relations 
committee meeting, councillors continued their de-
liberations and voted 9-2 in favour of recommend-
ing the budget’s final approval at the upcoming 
Council meeting on the 14th.

Councillors Tom Clifford and Tom Sebben were 
the two who voted against the recommendation. 
Clifford and Sebben felt more cuts and capital proj-
ect deferrals should be implemented to lower to tax 
levy increase on Stratford residents. Clifford sug-
gested scrapping repairs to National Stadium and 
the tennis courts while Sebben cited the goose man-
agement program and a new weekend transit super-
visor position as items he was opposed to.

The majority of the Council felt differently, how-
ever, with a general feeling that the capital invest-
ments proposed are needed as many have been get-
ting deferred for years and some are important for 
basic safety and accessibility concerns.

The Bruce Hotel sits in quiet dis-
tinction at its Parkview Drive loca-
tion in Stratford, a short walk from 
many of the city’s primary attractions 

for tourists. As the premier hotel in 
town, it has cultivated an image of 
grace, elegance and refinement for its 
patrons.

Just recently, The Bruce added an-
other badge to their distinguished 
honour roll when they became the first 

hotel in Ontario to pay employees a 
living wage. While they are no longer 
alone on that list, that they took this 
step in the first place speaks volumes 
about the way Jennifer Birmingham 
wants to do business as owner.

MATTHEW HARRIS

Stratford Times Editor
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“In short, this was the right thing to do,” 
she said. “From the beginning it was some-
thing I wanted to do. Though we were not 
yet making a profit we took a step closer a 
while ago by paying living wage to those 
who had been with us a year. With pandem-
ic setbacks, we still see red ink but I real-
ized if I waited until all debt was paid off it 
would be years before we were able to pay 
living wage to everyone.”

As a hotel without chain affiliations, mak-
ing this decision was significant. According 
to the Ontario Living Wage Network – the 
body who certifies businesses as Living 
Wage Employers (LWEs) – the amount be-
tween the provincially-mandated minimum 
wage of $15 an hour comes up short by 
almost $3 per hour when held against the 
living wage calculated for Perth County. 
Birmingham said it wasn’t a business obli-
gation that moved her in this direction but 
a moral one.

“The moral obligation of doing the right 
thing outweighed any financial concerns, 
and it’s the same reason I kept staff on 
payroll through each shut down,” she said. 
“The idea that any of my staff are ever un-
sure about being able to pay their rent or 
mortgage is not something that sits well 
with me. This is indeed more debt, but I 
would never take on debt I can’t manage.”

The Scope Of The Issue
Birmingham and The Bruce joined 16 

other Stratford businesses in being certified 
as living wage employers, making it 44 to-
tal in Perth and Huron counties (counting 
two in St. Marys). When the minimum 
wage increase was proposed as part of a 
number of changes by the province, some 
in the small business community protested 
and said they wouldn’t be able to afford the 
increase. But Craig Pickthorne, communi-

cations coordinator for the Ontario Living 
Wage Network (OLWN), said that while 
that is not unusual to hear from them about 
the increase, there are benefits to embrac-
ing being an LWE.

“It’s true that when the minimum wage 
increases, we tend to hear from small busi-
ness lobby groups about the negative effects 
of the increase,” he said. “But more often in 
the last few years, we’re also hearing from 
our certified Living Wage employers about 
the benefits of regarding workers as not just 
a cost to be suppressed, but as an integral 
part of their business’s success. They report 
lower turnover, reduced training costs, and 
better productivity to name just a few.”

Pickthorne said the wage varies between 
regions to better reflect the realities of liv-
ing in different locations, but the way they 
calculate it remains constant.

“We look at all the expenses that a work-
er would have to cover in the community 
where they live – the major expenses are 
shelter costs, food, transportation, and child 
care,” he said. “We also collect the costs for 
a cell phone plan with data, internet access 
and non-OHIP medical needs. Government 
taxes, transfers, and credits are factored in 
as well. What we get in the hourly wage 
a worker must earn, working 35 hours a 
week, to make ends meet.”

With inflation rising in recent weeks, 
making those ends meet has gotten tougher 
for everyone. But the fact that The Bruce 
joined the likes of Libro Credit Union, Ma-
cLeods Scottish Shop, Home and Company 
Real Estate, and Famme & Co. PC Char-
tered Professional Accountants on this list 
speaks to a larger truth about the situation 
– one that Pickthorne points out.

“In truth, we don’t approach employ-
ers to certify – we may attend events and 
talk about our program, but we do not do 
any selling. Employers come to us seeking 
certification on their own, and most often 
because they see industry peers doing the 
same,” he said. “Business models predicat-
ed on paying workers the lowest allowable 
by law are often justified by incorrectly cit-
ing who is earning a minimum wage: teen-
agers living at home with no bills to pay. We 
know that’s not the case. In fact, research 

has shown that only one in five minimum 
wage earners are under 20 years of age.”

Paying a visit to the OLWN website will 
give people a chance to really understand 
what the movement is pushing for, partic-
ularly when they click on menu option that 
explains what the living wage is intended 
to help with. Pickthorne mentioned many of 
the items above, but the list also includes 
recreation expenses as well as a modest va-
cation. Things that didn’t make the cut in-
clude retirement savings, debt repayment, 
home ownership, savings for a child’s edu-
cation, and ‘anything other than the small-
est cushion for emergencies or hard times’. 
When the Canadian Living Wage Frame-
work was first drawn up in 2007, Pick-
thorne said its primary focus was aimed at 
addressing child poverty and the surround-
ing conditions.

“We re-evaluate this periodically togeth-
er with living wage advocates all over the 
country to make sure this still reflects cur-
rent realities,” he said.

A breakdown by the numbers
Data provided by Joelle Lamport-Lewis 

of the Perth Huron United Way (PHUW) 
shows that someone making living wages 
earns just under $2,700 a month/just over 
$35,000 a year, while a person working at a 
minimum wage job makes roughly $9,000 
less over the same time period.

“Statistics Canada data cites that 50 per 
cent of people (tax filers and dependents) 
in Perth and Huron earn $35,000 or less as 
annual income, with a discrepancy by gen-
der, 50 per cent of women received salaries 
close to $25,000,” she said. “It’s a compli-
cated situation also for single people who 
can be represented by immigrants and new 
workers, 49 per cent got $35,000 as annual 
income. Between the two counties, Perth 
has shown a slight increase in income com-
pared to Huron.

Lamport-Lewis included more data to 
highlight some of the lower wage jobs in 
Stratford and the range their wages covered. 
Someone who is a cashier can expect the 
same pay across the board (the provincial 
minimum wage of $15/hour), but that range 
can swing greatly for light duty cleaners 
(from $15/hour to $23.47/hour), security 
guards and related security service occu-
pations ($15 - $44.03) and, in some cases, 
retail salespersons ($15-$25).

Ryan Erb, PHUW’s executive director, 
said the single biggest barrier for businesses 
becoming certified living wage employers 
is the lack of awareness for the program in 
the first place. By championing the cause – 
including being a certified employer them-
selves – the United Way is trying to show 
how being an LWE is good for business.

“As the message grows and the movement 
gets more popular, we think it’s going to be 
something that more and more employers 
join in on,” he said. “There is pretty sub-
stantial research that says for most employ-
ers this is actually a good move for their 
bottom line, so we’re really pleased to be 
able to share that information. We’re not 
trying to tell businesses what they should 
and shouldn’t do, but to encourage them 
how they can consider being part of help-
ing everyone in the community, including 
themselves.”

DONATED BY ANNOYOMOUS

...Bridging The Gap
Continued from Front

ON BOARD
The Bruce Hotel in Stratford became the latest local business to certify as a living wage 
employer with the Ontario Living Wage Network. They were the first hospitality-based/ho-
tel business in the province to officially become a living wage employer and the twelfth in 
Stratford to do so.

(MATT HARRIS PHOTO)
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Affordable, Attainable, Available housing key issue facing City in 2022
All Under One Roof

There have been certain unavoidable 
topics in the news the last few years. While 
the pandemic has been chief among them, 
there are others that have dominated the 
thoughts of a large portion of the popula-
tion.

Regardless of which side of the door 
you’re looking at, housing is as hot a topic 
as any. And it doesn’t matter which part of 
the housing discussion you are taking part 
in – be it affordable or attainable housing 
for the disadvantaged, or trying to pur-
chase a home – there is a lot of information 
to consume and digest.

In Stratford, affordable housing options 
are limited. City-run housing is as complex 
and detailed as any issue currently facing 
municipal government, and there are no 
easy answers. In 2018, the City issued a 
document that outlined a number of stra-
tegic priorities; within that document is a 
sub-section called ‘Developing Our Re-
sources’ that includes bullet points which 
outline what the council should do to in-
crease affordable housing. On the list was 
including affordable housing incentives 
in new developments, increasing mobile 
rent supplements, beginning Phase 2 of 
the Britannia Street Housing development, 
repurposing surplus city-owned proper-
ties where appropriate, and securing more 
funding to build new housing.

Among those priorities, the Britannia 
Street project is likely the highest profile 
one. Jeff Wilson, Stratford’s Manager of 
Housing, said the City has taken on a much 
more active role in developing and manag-
ing affordable housing with the Britannia 
Street project.

“When finished, Britannia will have 62 
rental units set at 80 per cent of the aver-
age market rent (AMR), and Phase 1 (with 
35 units) has been complete since 2019,” he 
said. “Phase 2 is starting shortly. Accord-
ing to Stratford’s Housing and Homeless-
ness five-year plan update, there have been 
115 new attainable units created locally – 
that includes 68 new units as well as the in-
troduction of 47 rent supports that provide 
subsidies to low-income households living 
in private market units.”

Wilson added the constructed portion of 
the Britannia project has already reached 
capacity with a wait list for the rent as-
sistance program already started. Phase 
2 of the project was slated to begin work 
February 14 and completed by early 2023. 
Wilson also added that the City continues 
to work with other levels of government to 
secure additional funding to support build-
ing new housing and maintaining existing 
units.

That this is a multi-layered issue stems 
from the fact there are multiple layers to 
what constitutes affordable housing. Strat-
ford’s definition is very specific, calling af-
fordable ‘rents maintained at or below 80 
per cent of the AMR for at least 20 years’; 
it also uses the term ‘attainable’ housing, 
defining that as the entire spectrum of 
housing options that affordable, available 

and appropriate housing is linked to the 
household (income, composition, circum-
stances) but not the housing itself. Ryan 
Erb, Perth Huron United Way’s executive 
director, says the City talks mostly about 
attainable housing, using that as a broad 
strokes term for all housing issues.

“They say attainable housing should be 
available for everyone, and within that no-
tion of attainable housing you have what 
would be called market housing for persons 
living and working here who can basically 
afford to buy and own their own house,” he 
said. “You go across the spectrum and you 
get to affordable housing, which is avail-
able for people who are working in not 
the highest income categories and maybe 
they live on Britannia Street … with the 
rent set at 80 per cent AMR. From there, 
you get into ones with rent supplements – 
the city-owned housing that is rent geared 
to income, and there’s a whole swath of 
people living privately with income sup-
plements, affordable housing benefits, or 
supplements from agencies like Canadian 
Mental Health Association or Resilience 
Perth Huron.”

It doesn’t stop there. Erb points out there 
are two more categories that fall into this 
discussion: those persons who require sig-
nificant support (Supported or Supportive 
Housing), and Erb made the distinction 
that supported is someone living private-
ly where they have a worker come to their 
home, while supportive housing is a situa-
tion where a group like Supportive Hous-
ing of Perth (SHOP) has one worker for 
every 10 people in the program providing 
help to ensure successful tenancy. The last 
category is Supported Housing, where sup-
port workers live on-site to help tenants.

“That is the one category that we have 
very little of in our community, and it’s one 
of our major problems as to why we can’t 

solve homelessness,” Erb said. “I think if 
you asked any expert, myself included, 
they would say we have a problem at every 
level because we have a housing shortage 
of every kind. However, the greatest chal-
lenge is still to meet the needs of the most 
vulnerable in the community. So unless 
we have housing that basically has 24-hour 
on-site care and support, persons who are 
experiencing homelessness or who are liv-
ing rough in our community they can’t be 
successful in their tenancy anywhere. Typ-
ically they just need that much more help 
to maintain a place and so that is really 
the missing link. There is some supported 
housing but there’s not a lot of supportive 
housing. It’s a critically important missing 
piece. The rapid re-housing project that the 
City was not successful with recently was 
meant to be such a project.”

With this being an election year, Erb said 
the next mayor and council need to keep 
a three-pronged approach to the issue in 
mind when moving forward. The starting 
point, he said, is to celebrate what they’ve 
already accomplished and use that as the 
jumping forward point.

“Stratford is just one of 30 cities that is 
part of trying to end chronic homelessness 
in Canada, so it’s a big deal,” he said. “We 
are part of that ‘housing first’ movement to 
end chronic homelessness in this commu-
nity, so it matters that time and resourc-
es have been committed to making that 
change. The City has been successful with 
partnerships, and I have been involved, 
to create what’s called the ‘Call Me By 
Name’ list. Everybody who tries to solve 
homelessness in their city says you have to 
have a list of everyone who’s experiencing 
this – you need to know their name and 
the challenges that they’re facing. We have 
that now in our community and so we un-
derstand the number of people we’re deal-

ing with.”
He added that all of the housing that is 

spread among the not-for-profit organiza-
tions in Stratford tends to be viewed as be-
ing in one bucket, and having the Call Me 
By Name list will help sort out each case 
and slot it into place so that those with the 
highest needs and paired with something 
appropriate when it comes available.

“The theory is that when you take the 
people that are at the highest need and get 
them into housing, then the people that are 
on the lower end usually find housing … 
eventually what happens is you begin to 
solve the problem,” he said. “You take the 
50 people on the chronic homelessness list, 
which is what we have now, and you can 
get that down to zero by getting them into 
permanent housing faster.”

Second on Erb’s list was finding ways to 
increase rent supplements for those who 
need them, giving the example of someone 
in the Ontario Disability Support Program 
or Ontario Works where they receive lim-
ited income. The supplements need to be 
increased, and it might take some creative 
thinking to get that done – but, according 
to Erb, there are ways.

“For example, in Chicago, they have a 
tax on Air B&Bs and those monies are put 
into rent supplements,” he said. “So yes, a 
local municipality can choose to do those 
kinds of things. I haven’t talked about that 
publicly yet, but it’s certainly an idea that 
I’ve seen work in other areas. We need to 
be innovative and take those kinds of ap-
proaches at council and pay attention to 
what they can do to raise funds at this level 
because you’re not always going to get it 
from the higher levels of government.”

Last on the lists was Erb’s suggestion 
that the next decisions makers making this 
issue a priority.

MATTHEW HARRIS

Stratford Times Editor

MORE TO COME
The municipal housing located at 230 Britannia is one of just a few facilities located in Stratford to help alleviate the housing crunch with-
in the city. Phase 2 of this development is scheduled to begin in February.

(MATT HARRIS PHOTO)

CONTINUED TO PAGE 10



Stratford Times4 February 2022

STRATFORDTIMES

STRATFORD
TIMES

stratfordtimes@gmail.com
www.stratfordtimes.com

Owner/Publisher
Grant Haven Management Inc./Stewart Grant

Regional Editor
Matt Harris

Graphic Design / Layout
Sarah Cairns

Administrative
Wendy Lamond / June Grant

Advertising Inquiries
Contact stratfordtimes@gmail.com 

or call 519-655-2341

Contributors
Spencer Seymour, Pat Payton, Julia Schneider, 
Gary West, Delaney Regehr, Lauren Eedy, Paul 
Knowles, Danielle Williams, Emily Stewart, Lisa 

Chester-Hanna, Fred Gonder 
(If interested in contributing to the 
Stratford Times, send us a note at 

stratfordtimes@gmail.com)

Stratford's Community Newspaper 
Established 2021

Published monthly until at least January, 
with plans to convert to a weekly newspaper in 2022

@StratfordTimesNewspaper 

@stratford_times 

@Stratford_Times

Letters to the Editor: Please email 
to stratfordtimes@gmail.com, or send 
to our physical office at the St. Marys 
Independent, PO Box 2310, 36 Water 
Street South, St. Marys, ON N4X 1A2.

Say:
"I Read It In The 

Stratford Times!"
Proud member of the 
Ontario Community 

Newspaper Association

Editorial
Recent history shows us this is not the way

City to host virtual meeting for proposed 
development charge by-law

Is this the road that we, as Canadians, really want to 
go down?

To say that recent events have riled up the citizens of 
this country is mildly understating the facts. The recent-
ly conducted ‘Freedom Convoy’ that has resulted in an 
ongoing protest (or illegal occupation of Ottawa, depend-
ing on how you choose to see it) has stirred the passions 
of many, strained the conscience of some others, and 
made most people who have followed along with it begin 
to question much of what they hear.

That it was truckers who thrust themselves into the 
spotlight to decry their ‘loss of freedoms’ in this way is 
inconsequential; it would’ve been someone else with a 
slightly different complaint. But that we find ourselves 
here at this particular tipping point begs the question of 
why are so many people obsessed with losing their free-
doms?

Granted, we are not free to do everything we wish to 
at the current time. People are frustrated with having to 
wait out this global event that has put unusual restric-
tions on them, but to say that we are not free is false and 
misleading. To date, not a single province or territory 
in Canada has legislated that its citizens must be vac-
cinated or face a fine or imprisonment. Not one. There 
are a number that, as of this printing, still have proof of 
vaccination requirements (although that appears to be an 
endangered notion as more time passes).

Yet, to listen to anyone at the protest/occupation in Ot-
tawa (and subsequent ones in Toronto, Quebec City and 
more across the country), we’re a heartbeat away from a 
police state similar to what we see in North Korea.

What makes this worse for us is that politicians have 
seized upon this as a political weapon. In a speech re-

leased on his YouTube channel, would-be Conservative 
leader Pierre Poilievre blames the government for a lita-
ny of things that are wrong with the world today – infla-
tion, the housing crisis, big companies run amok. The list 
goes on, and Poilievre presents it as ‘the problem’.

In the middle of his speech – one where he declares 
he’s running for Prime Minister, not to be leader of the 
Conservatives – Poilievre references being free or free-
dom nine times in less than 30 seconds. He says he wants 
people to have the freedom to make their own health and 
vaccine choices, to worship God in your own way, and 
then goes on to identify ‘people with power, the media, 
interest groups, corporate giants, and government au-
thorities’ as the potential roadblocks to your freedom.

There was more, but the bigger point here is this: a little 
more than five years ago, we all bore witness to someone 
who used much of the same language in his early speech-
es and whipped his followers into as much of a frenzy as 
he could by blaming as many outside influences as he 
could for what was wrong with the country.

Setting aside that disturbing comparison, look at what 
Poilievre has claimed and ask yourself if that’s true. The 
Canadian Charter of Rights and Freedoms has not been 
suspended, and we still live in a society that deems there 
are consequences for your choices. You’re still free to 
say you don’t want to be vaccinated, that you support 
the end to mandates, that you’re unhappy with how the 
Trudeau government has handled its business. But for 
every choice you’re free to make, if you don’t under-
stand that there are ramifications to those decisions then 
perhaps you need to ask yourself another, more pressing 
question: if I didn’t anticipate that, what else am I not 
seeing?

This country is not perfect, but blindly crying for your 
freedom that you haven’t truly lost is only the first step 
on to a road nobody should want to go down.

The City of Stratford will hold a public meeting 
Tuesday, Mar. 1, on its proposed Development Charge 
(D.C.) By-law and background study. 

This will be an electronic meeting and a link to watch 
the meeting live will be provided on the agenda to be 
posted to the City’s website. A video of the meeting 
will also be posted to the City’s website once available.

All interested parties are invited to attend the pub-
lic meeting. Any person who attends the meeting may 
make representations relating to the proposed D.C. By-
law and background study.

For those persons who wish to participate orally 
at the public meeting, please contact the City Clerk 
at clerks@stratford.ca no later than 10:00 am on Tues-
day, March 1, 2022. Following confirmation of the re-
quest to speak, details for participating in the meeting 
will be provided.

During the meeting there will be an active chat func-
tion where any member of the public can provide writ-
ten comments during the meeting. The comments re-
ceived will be read by the moderator during the public 
comment portion of the public meeting.

The meeting is to be held Tuesday, Mar. 1, at 6 p.m. 
via Zoom. In order that sufficient information is made 
available to the public, the proposed Development 
Charge By-law and background study is available here 
on the City's website. Copies of the proposed D.C. By-
law and the background study are also being made 
available as of February 4, 2022, from the City Clerk at 
Clerk’s office in City Hall on Wellington Street.

Interested persons may express their comments at 
the public meeting or in writing, addressed to the City 
Clerk, at the above noted address or to clerks@strat-
ford.ca prior to 10a.m., on Tuesday, Mar. 1.

MATTHEW HARRIS

Stratford Times Editor

Guiding Principles
1. Everyone has a story
2. The news should be free for all to enjoy
3. Good news beats bad news
4. A Newspaper should be a community effort (contribute to your local paper!)
5. Newspapers document history
6. Newspapers strengthen communities
7. Advertisers, big or small, should profit from their ads (meaning sensible ad rates)
8. Newspapers should be locally-owned and operated
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Conservatives are overlooking their best choice

With Erin O’Toole being recently ousted, 
I have little faith that the Conservatives will 
replace him with a leader that will be elect-
able as Prime Minister. But at this point in 
the proceedings, one can dare to dream.

One of the big problems with politics these 
days is that celebrity is the number one pre-
requisite for being given a position of power. 
North America’s politics have been domi-
nated in recent years by relatives of former 
Presidents or Prime Ministers (Bush, Clin-
ton, Trudeau) and then by Trump who was 
another level of famous.     

Our politicians are tasked with extremely 
important decisions that have profound im-
pact on everyday lives. Perhaps we should 
seriously start considering our leaders not 
on their level of celebrity, but rather based 
on the combined strength of their character 
and their qualifications.  

I believe that we have this type of strong 
candidate in Perth-Wellington with John 
Nater, and that he exhibits the qualities that 
should make him a logical (albeit unlikely) 
candidate for the country’s top job.

John Nater grew up his family’s pig farm 

in West Perth, where like many farm kids he 
learned many valuable lessons that contrib-
uted to a strong work ethic and a well-round-
ed understanding of things. 

After leaving the farm, he’s been trained 
and educated to do just the job that he’s 
doing. He earned degrees as a Bachelor of 
Public Affairs and Policy Management from 
Carleton in 2007, and as a Master of Public 
Administration from Queen’s University in 
2008. He also had been a PhD candidate 
in political science at Western until he was 
nominated to run for MP in 2014.     

Before becoming MP, he’d been a volun-
teer intern for MP Gary Schellenberger, and 
later an executive assistant to MPP Ran-
dy Pettapiece. He’d also served a term on 
West Perth council as representative for the 
Mitchell Ward where he served as chair of 
the Environmental Services Committee.

In recent years, Nater’s knowledge of 
parliamentary procedure has become well-
known at the House of Commons, and he’s 
began to take on positions of greater impor-
tance. In 2020, he was named to the Official 
Opposition’s Shadow Cabinet, where he 
served as Shadow Minister for Rural Eco-
nomic Development. In 2021, he became 
Shadow Minister for Canadian Heritage.

Regardless of one’s political leaning, 
I think most people in Perth-Wellington 
would agree that John shows genuine con-
cern for the people and small businesses of 
this riding and that he’s someone who is 
in public service for the right reasons. As 
a result, his share of the popular vote has 
increased each year, from 42.9% in 2015, to 
46.3% in 2019, and to 48.6% in 2021.

In the most recent election, I attended the 
All Candidates Debate in Stratford where 
Nater handled himself very well. One of 
the things that stands out to me about John 
is that he is real. He didn’t blindly try and 
agree with every right-wing talking point; 
he was willing to see each issue based on 
its own merits...which is how I think the 
majority of voters would like to see things 
as well. Unfortunately, the trend in poli-
tics these days is to tow the party line, all 
the time.

Nater has been training for a political ca-
reer all his life, but that doesn’t mean that 
he’s clueless about the needs of everyday 
people or of small business owners. One 
of his strengths that I can speak to through 
personal experience is that John regularly 
seeks out people in his riding for roundta-
bles so that he can truly understand the is-

sues that matter. As a small business own-
er, I’ve been grateful to him for his efforts 
and for his concern.

At the age of 37, John is currently young-
er than Joe Clark was (39) when he became 
Canada’s youngest prime minister. I do not 
at all see this as a weakness. What John 
lacks in age, he makes up for in experience 
and in character.

Furthermore, when we talk about the 
problems in this country, the common 
refrain is how tough things are going to 
be for the younger generations. So why 
not let someone younger take a shot at 
fixing things, since they are more direct-
ly impacted? 

Of course, politics is politics, and I don’t 
expect someone youthful with virtually no 
nationwide name recognition to be consid-
ered for the top Conservative job. 

But if the Conservatives actually want to 
win the next election, I think that the per-
fect choice for leader would be someone 
with a farm-raised work ethic and under-
standing, who is well-educated for the task 
at hand, is the right age to appropriately 
assess tomorrow’s impact on today’s deci-
sions, and is free of corruption or baggage. 
Too bad it probably won’t happen.

STEWART GRANT

Publisher

Finding changes that ripple to Indigenous communities a must 
Welcome back to Seeking Sustainabili-

ty! This column is written by the Stratford 
District Secondary School Eco Club for 
the purpose of sharing environmental news 
and initiatives with the public. We hope 
you enjoy this month’s edition.

As a result of their reliance on and inti-
mate contact with the environment and its 
resources, Indigenous Peoples are among 
the first to experience the direct effects of 
climate change. Indigenous communities 
already suffer challenges such as political 
and economic marginalization, loss of land 
and resources, human rights violations, 
discrimination, and unemployment, which 
are all exacerbated by climate change. Cli-
mate change primarily jeopardizes Indige-
nous Peoples' and communities' ability to 
exercise constitutionally guaranteed rights, 
such as hunting, fishing, and performing 
traditional lifestyle practices and rituals.

Indigenous Peoples are having their di-
ets altered as a result of changing ecosys-
tems and migration patterns. Additionally, 
access to essential resources and services, 
such as clean drinking water, are being 
negatively impacted. Climate change is a 
current issue that we need to address, but 
we need to do so in a manner that empow-
ers First Nation, Inuit and Métis peoples. 
Indigenous groups have a spiritual con-
nection with the land. Their knowledge, 
languages and practices work to ensure 
a sustainable connection between people 
and the environment. Nature based solu-
tions and renewable energy projects are 

some ways to intertwine sustainability and 
reconciliation. Nature based solutions can 
include protecting/conserving ecosystems, 
forest-management, reforestation, etc. Of-
ten lands eligible for these kinds of projects 
coincide with Indigenous territory. Renew-
able energy projects, such as solar farms, 
can provide Indigenous communities with 
an opportunity for self-determination by 
reducing their reliance on extractive ener-
gy suppliers, providing a source of income 
and generating jobs. However, there are 
many colonialist barriers that First Nation 
communities are facing, so financial sup-
port needs to be provided and leadership 
roles must be open to Indigenous commu-
nities to ensure an equitable transition to a 
green future.

In 2017, the United Nations Global Land 
Outlook report stated that one third of the 
planet’s land was severely degraded due to 
erosion, salinization, compaction, acidifi-
cation, and chemical pollution. It also stat-
ed that fertile soil was being lost at the rate 
of 24 billion tons a year.

Although there are many contributing 
factors to this issue, it mostly comes from 
current agriculture practices and the way 
we use soil. The good news is that we have 
a solution to this problem: regenerative ag-
riculture. Regenerative farming is using 
land as a full ecosystem, and improving the 
quality of said land while still maximizing 
its production. This style of farming is 
based on five main principles or actions. 
One: crop diversity. By increasing crop di-

versity, nutrient cycling and soil structure 
are improved and crop-specific diseases/
pests/weeds become less problematic. Two: 
covering soil year-round both for produc-
tion and profit, as well as for the health 
of the soil. Keeping the soil covered with 
cover crops or natural vegetation is very 
important to reducing soil erosion. Three: 
live roots. Having living roots in the soil all 
year round, in the form of both cash crops 
and cover crops, supports soil microorgan-
isms, improves soil structure, and assists 
with soil biological processes. Four: inte-
grative livestock. Some farmers

are integrating livestock into their farms 
to graze cover crops, improving the health 
of their animals and soil. Finally, minimiz-
ing soil disturbance. Doing so means reduc-
ing tillage, which strengthens soil structure 
and improves its ability to hold water and 
nutrients, and allowing deeper root growth. 
Regenerative agriculture helps the environ-
ment by sequestering carbon into the soil, 
which offsets the disastrous effects of the 
carbon being continually released into and 
retained in our atmosphere. Once carbon is 
captured in the soil, regenerative practices 
make sure it is not easily accessible to be 
returned to the atmosphere. Regenerative 
agriculture is a great solution for the envi-
ronment, as well as our overall health.

Cutting down on your environmen-
tal impact does not have to be on a large 
scale, there are small things you can adjust 
in your everyday life to reduce your im-
pact on the environment. Some ideas are, 

making an effort to turn out lights in your 
home when they are not in use, you can 
also switch any light bulbs to LEDs which 
use less energy. When possible, you can 
choose to walk or bike to wherever you 
need to go, rather than driving a vehicle. 
And finally, you can compost food scraps 
or yard waste, instead of putting them in 
the garbage which would eventually take 
them to the landfill. Another thing you can 
do to promote climate action is to support 
the organization Climate Momentum, a lo-
cal group which advocates for meaningful 
change in areas such as green transporta-
tion, waste reduction, net zero emissions, 
and biodiversity protection. There are nu-
merous ways to make your voice heard on 
climate issues, such as signing petitions, 
attending City Council meetings, or par-
ticipating in the next global climate strike 
on March 25. You can also email local 
government representatives such as Mayor 
Dan Mathieson, City Councilors, Member 
of Parliament John Nater, or Member of 
Provincial Parliament Randy Pettapiece. 
There are many educational books which 
can be extremely useful when learning 
about reducing your impact on the en-
vironment. Some of these reads are The 
Sustainable(ish) Living Guide by Jen Gale, 
Our House is on Fire by Malena Ernman, 
Greta Thunberg, Svante Thunberg, Beata 
Ernman, and How to Avoid a Climate Di-
saster by Bill Gates.

Come back in April to see what’s new 
with Seeking Sustainability!

Seeking Sustainability
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Huron Perth survey looking for information on 
COVID’s impact on mental health and the workplace 
Area residents will have a chance to talk 

about how the ongoing COVID-19 pan-
demic has affected their mental health and 
their businesses. 

The Gateway Centre of Excellence in 
Rural Health, in conjunction with the Uni-
versity of Guelph, launched the Be Well, 
Work Well survey to find out how rural 
businesses have been impacted by the on-
going COVID-19 pandemic and how the 
impacts affect mental health and substance 
use in the workplace. 

"We're hearing lots about mental health 
and substance use and there's other sur-
veys that have been done in Huron and 
Perth County, but not necessarily specific 
to the labour market, and to mental health 
and substance use,” Bonnie Baynham, the 
Project Lead for Be Well, Work Well Hu-
ron Perth, said. 

Before researching, Baynham and her 
team did a comprehensive literature re-
view and found that there’s a lack of in-
formation about small businesses in rural 
areas, compared to those in urban areas. 
There’s also an older population in Huron 
and Perth. Baynham, who has worked in 
the non-profit sector for several years, said 
an ongoing issue is the lack of local data. 

“If we were looking at mental health we 
can look regionally, we can look across our 
province, we can look across the country, 
but when we really drill down, we don't 
have this information locally,” she said.

The survey will also look at whether or 
not residents are using the support services 
available in Huron Perth and if both em-
ployers and employees are aware of them.

So far, over 400 Huron Perth residents 
completed Be Well, Work Well surveys. 
While Baynham couldn’t say too much 
about what the preliminary results found 
so far, she said that they are looking to hear 
from the manufacturing and agricultural 

sectors, as well as men. 
Huron Perth facing challenges with 

staff shortages, uncertainty
Huron Perth businesses have faced a 

shortage of staffing and unpredictability 
throughout the COVID-19 Pandemic. 

Deb Hotchkiss, executive director of 
Partners in Employment, said that find-
ing people for work has been challenging 
- even before the pandemic. Pre-COVID, 
the unemployment rate was around two 
per cent and is now at around three per 
cent. 

Some reasons behind the challenge of 
finding workers include youth leaving ru-
ral areas like Huron-Perth for school or 
work and not returning, and rising house 
prices - to the point where the average 
person cannot afford to own a home in 
the area. There are also some people not 
searching for work because they’re either 
on parental leave or other caregiver duties. 

“We weren't sure what was going to hap-
pen with COVID, how things would turn 
out” Hotchkiss said. “I think we assumed 
that there would be a higher unemploy-
ment rate, so more people to get into the 
workforce after COVID, but that was not 
the case.”

Mike Masse, a public speaker and mind-
fulness consultant behind Mindful Mike, 
works with several hospitals and school 
boards across the province in a mix of 
in-person workshops and online coaching. 
However, all of his hospital visits have 
been canceled for the foreseeable future 
because there is not enough staff for an 
in-person workshop. The staffing shortag-
es, Masse said, are impacting every sector.

"A lot of businesses are struggling and 
a lot of businesses, sadly, had to close be-
cause of numbers,” he said. “I really don't 
know what the answer is to get more staff 
‘cause every business I've talked to - I 
mean everyone is like - 'Mike, it's impos-
sible to get staff. We're so short-staffed.” 

Juggling work and online learning has 

also been a challenge for working families 
as well, especially when facing uncertain-
ties from the pandemic. Masse added that 
when facing the unknown, the mind tends 
to go to the future or past events and that 
can create worry. 

"It's basically a very similar stress, re-
gardless if they're frontline health workers 
or first responders or if they're VP of fi-
nances in Toronto,” he said. “Just the add-
ed stress of finding humans home and then 
not knowing about what might happen at 
Christmas break or what might happen 
at March break is adding an incredible 
amount of stress to people.”

The hospitality industry has faced many 
restrictions and precariousness through-
out the pandemic, including the most re-
cent provincial ban of indoor dining from 
January 5-31. Outdoor dining and takeout 
were still allowed during that time, but 
restaurateur Larry McCabe said the recent 
restrictions were frustrating to face yet 
again.

The owner of Pazzo Pizzeria and Cafe 
Bouffon said each restaurant had a differ-
ent story when it came to takeout. While 
Pazzo’s pizza is ideal for takeout, it is not 
the case for Cafe Bouffon on the upper 
floor. The French cafe closed for a week 
before indoor dining’s return and did not 
offer take out.

“There is no market for takeout French 
food in a rural community,” McCabe said. 
“But we were doing incredibly well at 50 
per cent.” 

It took about eight months for McCabe to 
see pre-pandemic levels of business and to 
get a team to make it happen. Ventilation 
systems were also updated to keep cus-
tomers and staff safe. Hospitality workers 
are also leaving the industry to work in 
factories for more stability. 

McCabe’s feeling tired by the changing 
rules.

"It's incredibly frustrating and almost 
impossible to create a stable business out 

of," he said.
Alanna Coneybeare, a fifth-generation 

farmer at North Perth’s Conlee Farms Inc. 
said the poultry, dairy and cash crop farm 
has been ‘fortunate’ during the pandem-
ic, with their staff still working full-time. 
However, the agricultural industry has 
dealt with interruptions in transportation 
and supply chain and logistics.  

“It certainly has increased stress, like 
there is so much more variability and so 
many more unknowns when you're deal-
ing with this really time-sensitive nature 
of food production.” Coneybeare said. “It's 
not like, ‘If food doesn't get picked up to-
day, oh that's fine.’ No, this is something 
that just has to keep going 24/7.”

The increased cost of crops, poultry and 
dairy also mean customers are dealing 
with a higher grocery bill. Coneybeare 
encourages people to buy what they can 
afford, and should buy local or Canadi-
an-made products when they can, but 
knows it can be more expensive.

Coneybeare said that while Conlee 
Farms Inc. has been fortunate during the 
pandemic, she would still like decision 
makers to be aware of the issues faced by 
agriculture and food production sectors - 
and hopes the Be Well, Work Well survey 
results will get the attention of decision 
makers. 

“When there are surveys from larger ar-
eas, like a provincial or national survey, 
sometimes the nuances of a local area can 
get lost, so that's why I think having some-
thing that's Huron Perth specific can be so 
incredibly helpful - because it can capture 
some of the unique challenges that we're 
having here,” she said. 

The Be Well Work Well survey will 
run until Feb. 28. Baynham said that fo-
cus groups will run around March and 
the results will be presented in the spring. 
Visit gatewayruralhealth.ca/bewellwork-
well for more information and to take the 
survey. 

EMILY STEWART

Stratford Times Correspondent

What’s even better than Google? Our new business directory!
Free listings will provide valuable, comprehensive resource for all

Even Google, as great as it is, has its 
limitations when it comes to finding 
nearby solutions for everyday needs.

That’s why, practically every day on 
local Facebook community groups, I see 
questions posted such as, “Who does 
_________ in the area?” or “Look-
ing for recommendations for ______ 
(whatever service) please.”

Google isn’t providing all of the an-
swers that people want because many 
local businesses, particularly those who 
are home-based or just starting out, ei-
ther don’t have a website, or don’t have 
the resources to get themselves on the 
first page of Google (which is about as 

far as most people look).
Later in 2022, we plan to launch a 

very useful, user-friendly, and inclu-
sive directory serving our area, which 
is defined as “in between Kitchener and 
London, north of the 401”. This directo-
ry will be printed, will be distributed all 
over for easy pick-up, and an identical 
version will also be available online. 

Like Google, it will be free for ev-
eryone to list their business. But unlike 
Google, it will be easier to see more than 
just the first page of results. Users can 
find your business or organization either 
by geography (i.e. looking under “New 
Hamburg”), or by industry category (i.e. 
looking under “custom t-shirts”).   

A free listing consists of business 
name, address, and phone number. And 

it is free to be listed both in your home 
geographical area and in your relevant 
business category(ies).

Of course, advertisements are avail-
able to those who want their listing to 
stand out, and also to give space to pro-
vide more information about their busi-
ness and organizations. And the adver-
tisements help us pay for producing the 
directory...so it all works together.

We are currently working on making 
the listings as accurate as possible. This 
involves street audits (walking down the 
streets to make sure we’ve got all the 
retail locations), testing all the phone 
numbers, checking with businesses on 
industry classifications, and scouring 
the internet trying to find those “hidden 
gem” businesses who might not other-

wise be found in a Google search.
For small business owners, we hope 

this directory will increase the amount 
of calls that they get. For customers, 
we hope this directory will make it 
easier for them to find great local solu-
tions for whatever they need. For read-
ers, we plan to include enough “extras” 
in the directory to make it a fun read 
beyond just the listings. For us, we 
hope we can do all of the above and 
sell enough ads to help pay for creating 
the directory and to help fund our local 
journalism efforts.  

If you own a business, or want to sug-
gest a listing for a small business that 
might otherwise be overlooked, please 
contact us at swontario.directory@
gmail.com or call us at 519-655-2341.

STEWART GRANT

Publisher
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In answer to the need for more re-
sources, a free PSW Certification pro-
gram is being offered by the Avon Mait-
land District School Board Centre for 
Employment and Learning with paid 
on-the-job training in a co-op format.

Eligibility has been made even more 
accessible, a high school diploma is no 
longer a requirement and high school 
credits are earned as part of the pro-
gram. This will make it attractive to se-
nior students and interested members of 
the community alike.

The program runs from February 28 
- December 16, 2022, and includes a 
combination of online (live) and in-per-
son classes. Admission requirements 
state that applicants must be 18 years of 
age or older and be a resident of Ontario, 
have reliable transportation to be able to 
commute to lab and placement, be able 
to work mornings, afternoons, evenings 
and weekends at co-op placement as 
required and have reliable access to a 
computer and the internet. There is no 
registration fee, a savings of $1500 with 
available pay during the co-op compo-
nent of up to $5115.

Co-op placement will be with Spruce 
Lodge in Stratford, followed by a com-
munity placement in a group home, 
adult day program, community health 
agency, respite care facility or an assist-
ed living facility. Peter Bolland, admin-
istrator of Spruce Lodge is excited at the 
prospect of the program with AMDSB.

“We are really looking forward to it, 
as we hope the students are too. We’ve 
partnered with Conestoga College and 
Fanshawe in the past, both with great 
success, but with those programs you 
are bringing people in from out of town, 
and sometimes when they finished their 
placement they stay depending on 
whether they are local and sometimes 
they don’t, so with this program put on 
by a local school board we’re hopeful 
that we will be attracting some local 
talent. Having the additional hands on 
deck is always helpful, and seeing how 
the students perform on the job really 
helps with our recruit-
ment process as well,” 
said Bolland.

Practical training will 
include all the equipment 
that PSW’s use on the job, 
and will mentor with ex-
perienced PSW’s. They 
will also be exposed to 
community support ser-
vices like assisted living. 

“I think that will help 
students appreciate their 
career opportunities and 
will help the sector recruit 
for much needed staff,” 
explained Bolland.

The long term care sec-

tor has been challenged for resources for 
years, even before the pandemic struck. 
“It goes back that for decades the sector 
has relied on bringing in their own re-
cruits from other types of settings and 
training them to become care providers. 
But the legislation has changed and the 
level of care, with people living longer 
and with the age wave that is now upon 
us, the level of care has been increasing 
exponentially over the years, and it does 
require a skilled workforce. So as much 
as we were training our own in the past, 
having the skilled PSW’s is extremely 
helpful.”

Every sector in healthcare, even 
school boards, are hiring PSW’s so the 
need has outpaced the supply. Programs 
such as what’s being offered through the 
AMDSB Centre for Employment and 
Learning will help, but not fast enough. 
The senior population is growing and 
the need is growing at a faster pace.

“What we need to do is improve the 
ratios of staff to residents so the staff 
aren’t run off their feet, and we need to 
recognize and value the contributions 
they are making to healthcare,” said 
Bolland.

There has been a lot of interest in 
the program to date. Spruce Lodge is 
expecting ten students and there will 
also be a class of ten in Huron County. 
It has been discovered there is a pent 
up need for such a program, and allows 
them to attract students that otherwise 
may not have qualified for a college 
program, which has proven to be a 
game changer in other jurisdictions, 
according to Bolland.

Career prospects for PSW’s are plenti-
ful whether the desired setting is a Long 
Term Care Home, hospital, in-home 
care, or assisted living facility to name 
but a few choices. By bolstering the 
number of grads, it is hoped to allevi-
ate the existing shortfalls and ultimately 
help reduce stress and burnout among 
the seasoned professionals. 

For more information, details on re-
quirements and the registration process, 
visit www.thecentreforemploymentand-
learning.ca/psw.

HPHA weathering storm 
best they can

AMDSB Centre for Employment 
and Learning offering PSW 

Certification
The following is a question and answer 

story to bring readers up-to-date with how 
the Huron Perth Healthcare Alliance has 
handled the ongoing COVID-19 pandemic 
to date, including recent outbreaks at Strat-
ford General Hospital, staffing issues, bed 
availability and more.

Individuals included in the group inter-
view included Andrew Williams, president 
and CEO of the HPHA; Dr. Kevin Lefeb-
vre, Alliance chief of staff and site chief for 
Stratford General Hospital; and Deborah 
Wiseman, chief nursing executive. Answers 
to each question were done as a group un-
less the questions were directed to a specific 
individual.

Any numerical/statistical data provided in 
this article is considered current as of Feb-
ruary 9, 2022.

Stratford Times: How have the four 
hospitals that fall into the catchment area 
of the HPHA (Clinton, St. Marys, Seaforth 
and Stratford) fared during the last few 
months during the Omicron wave? I know 
that Stratford had to deal with an outbreak 
but that has since been resolved. What have 
been the biggest challenges in staying ahead 
(or at least staying on pace) with this latest 
COVID-19 wave?

Huron Perth Healthcare Alliance: Each 
wave of the pandemic has had its unique 
characteristics and challenges however, 
with Omicron, the biggest difference has 
been the direct impact on staff. Due to the 
heightened transmissibility, we have seen a 
significant increase in staff not being able to 
attend work due to having COVID, await-
ing test results, or as a result of a high risk 
exposure – we had over 100 off in late De-
cember, and continue to experience 50 – 70 
team members being unavailable to work. 
In addition to being hard on those impacted 
directly, the resulting reduction in available 
staff has made scheduling harder, and has 
required us to very much limit things like 
vacation requests. Fortunately, the outbreak 
we recently had at our Stratford Site has 
been cleared however we are now dealing 
with an outbreak at our Clinton Site, some-
thing we expect to be cleared shortly as well.

ST: What is bed availability like across 
the HPHA's facilities? How many available 
ICU spots are there, and how have they been 
managed?

HPHA: Our occupancy across all sites 
throughout the pandemic has been close, 
or over 100%. This persistent high level of 
occupancy has put significant pressure on 
all HPHA Team Members and has required 
us, at the system level to be very focused 
on moving patients to where appropriate 
capacity exists. Our ICU remains close 
to full and we continue to see COVID-19 
patients admitted throughout the organiza-
tion. As an example, today, we have eight 
COVID-19 patients admitted, seven at our 
Stratford site, one in Clinton, with two of 
the Stratford site admissions in our ICU. 
We continue to be a part of the broader 
provincial ICU system and have received 
COVID-19 patients from other regions. We 

have also had non-COVID patients trans-
ferred from London to assist with their bed 
pressures, notably driven by COVID-19 ad-
missions.

ST:  Hospitals have begun to resched-
ule surgeries - does the HPHA have an 
estimate as to how many have to be made 
up as a result of the stoppage in these ser-
vices? How many urgent surgeries had to 
be shelved or rescheduled?

HPHA: While I do not have a specific 
number available, as a result of the Pro-
vincial Directive to only perform urgent/
emergent surgeries, we saw an approxi-
mate 70 per cent reduction in scheduled 
surgical activity. We are optimistic that 
we will be able to reintroduce services in 
the coming weeks and will do so against a 
provincial, four-step plan that is based on 
local incidence of COVID-19, and ongoing 
pressures on local hospitals. This has been 
challenging on everyone and surgeon’s of-
fice remain in communication with impact-
ed patients. In saying this, it is not lost on 
any of us the impacts these deferrals have 
had on those directly affected and, as an or-
ganization and system we will commit 100 
per cent to working through delayed work 
as quickly and responsibly as possible when 
able to do so.

ST: Staffing has been a province-wide 
issue since the start of this pandemic. Can 
you give me a snapshot of what the HPHA's 
staffing situation is like at the current time?

HPHA: Staffing was a significant chal-
lenge prior to the pandemic, and it has been 
compounded as we enter our third year with 
COVID-19. All staff, as is everyone across 
our communities, are tired. Not only are 
they dealing with an environment at work 
where they are supporting and caring di-
rectly for patients with COVID-19, many 
have been re-assigned to areas outside their 
normal workplace to support other units 
and programs, and all work under the on-
going uncertainty driven by the pandemic. 
Adding to the challenges at work, Team 
Members face all the challenges outside of 
work that are impacting the lives of every-
one across our communities. In saying this, 
candidly, I am sensing a level of dishearten-
ment stemming from the current civil dis-
obedience we are witnessing in places like 
Ottawa. While no-one begrudges a person’s 
right to peacefully protest, the tone being 
profiled publicly is negative, with health 
care workers often seen as ‘part of the prob-
lem’ by those opposing vaccine mandates 
and public health measures. As an example, 
health care workers being advised this past 
weekend by the Toronto Police Service to 
not wear identifiable clothing when coming 
to work in downtown Toronto hospitals due 
to concern around expected protests sends a 
very disappointing message to those work-
ing the health care system, often under very 
trying circumstances. Fortunately, the vast, 
vast, vast majority of people locally and 
across the province recognize the impor-
tance of what we are doing both as a society 
and within our hospitals, and continue to do 
their part which means a lot to our team and 
for that we say THANK YOU.

LISA CHESTER-HANNA

Stratford Times Correspondent

MATTHEW HARRIS

Stratford Times Editor

CONTINUED TO PAGE 27
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F!NDS offers Stratford unique artisanal experience
You can’t keep a good man or a good 

idea down. Mind you, it helps when the 
same man has that good idea, because 
then it’s only a matter of time.

Such is the case with F!NDS Decorative 
Treasures, an artisanal store that opened 
on Ontario Street just before Christmas 
2021 and is the brain child of Carl May. 
Shoppers arriving at F!NDS will discov-
er a myriad of interesting things to call 
their own, and if timed correctly you’ll 
find May there ready to tell you the story 
of how each item came to find its way to 
his shop.

To fully grasp the joy with which Carl 
plies his trade, you have to take a brief 
step back in time. Having battled cancer 
twice (and currently finding himself in 
remission for the second time, too), Carl 
is the former owner and operator of Texts 
And Tales in Tavistock. He and his part-
ner/wife bought the Hope Street location 
and turned the former pizza joint into a 
place where they could sell children’s 
educational books along with some other 
unique treasures. A self-admitted motion 
junky who can’t sit still, Carl had to face 
facts in 2020 when his doctors gave him 
the bad news that cancer had come back 
to pay him a second visit.

“They told me I had to go back into 
the hospital for surgery again because I 
had relapsed and the cancer was back,” 
he said. “We had Texts And Tales for al-
most five years, and we went from selling 
children’s books to things like planters, 
hanging baskets, all sorts of stuff like 
that. Then COVID hit and then I was told 
about my cancer coming back, so I made 
the decision to sell the building and close. 
But by August of this past year, I was in 
remission again and I couldn’t sit still – I 
knew I wanted to do something again.”

That something became F!NDS. Just 
like he had before, Carl began looking 
for things that would complement the 
core of what his store was before so he 
could build his product line with quality 
over quantity. He also knew that he want-
ed to source his vendors from as close to 

home as he could, and it didn’t take long 
before he unearthed some gems.

“I brought the same idea from Texts 
And Tales to this place – I expanded 
the idea to be able to include more art-
ists who are seniors (55 years of age and 
older),” he said. “About 90 per cent of 
the people that I deal with fall into that 
category. It’s not about money for them – 
they love creating and making something 
that authentic and unique. We work with 
them on consignment at first and then 
after a trial period, we buy their prod-
ucts to re-sell in the store. I can appre-
ciate quality, especially when something 
is hand-made. Too many things now are 
mass produced. But doing things this 
way means I can ensure the people I deal 
with are compensated fairly for the work 
they’re doing.”

Craving something of quality is noth-
ing new for shop owners, but Carl said 
his connection to working with local 

artists began through a chance connec-
tion while they were in Tavistock. When 
he would take a break outside the shop 
at Texts And Tales, he would frequently 
encounter Richard Adam. As they got to 
know each other, Carl learned that Adam 
hand-crafted salt and pepper mills. One 
things led to another, as they usually do 
in these types of stories.

“Richard would always walk by and we 
eventually connected through chatting 
with each other over coffee,” he said with 
a chuckle. “He would tell me all the time 
about how much he loved wood working, 
and then he showed me a grinder he’d 
made for his daughter. I asked him for a 
few more samples, and that’s how it start-
ed.”

Those sample sold out in less than 
two weeks, and that began his journey 
of mining untapped local talent to show 
others what they were capable of produc-
ing. While that was the origin story, the 
sequel is proving to be just as interesting.

Dan Mallet is a reclaimed wood artist 
from Windsor who runs Permanent Pal-
lets, taking pallets and re-uses them to 
create furniture and wall art. Windsor is 
not local to Stratford (unless compared to 
say, Vancouver), but Mallet said that May 
sought him out after seeing his work at 
an antique mall.

“Carl was in the process of opening 
his new store and had approached one of 
his good friends about the direction he 
was taking – she suggested to him that 
he should come to where she worked 
and see my stuff,” Mallet said. “After 
viewing my work in person, he called to 
introduce himself. I’ve been wanting to 
expand so this was a perfect fit for me.”

According to May, Mallet’s work is 
among the more popular attractions at 
F!NDS, with several customers making 
numerous trips to view (and later pur-
chase) his works. Having a space that 
puts a value on craftsmanship the way 

F!NDS does means a great deal to Mal-
let, and he’s not shy about sharing that 
gratitude.

“This definitely means a lot,” he said. 
“My furniture and wall arts are sold on 
several social media platforms, but in 
person they are much more interesting. 
I’m constantly fabricating and design-
ing new pieces to sell and stock, which 
leaves me with no time to run a store – I 
also care for my brother, who is physi-
cally challenged, as well as my elderly 
father. I’m grateful for this opportunity 
that Carl has given to me. Having a store 
like F!NDS selling my designs provides 
a lot more attention to my brand when 
it comes to indoor shopping and social 
advertising, but is also provides a great 
social network for myself outside of 
working. Carl’s been extremely under-
standing and great to work with, and he 
knows the importance to have unique 
and hand-crafted products in our social 
fabric.”

Anyone who walks into the store will 
come face to face with the front count-
er. What makes that worth mentioning is 
the work of Kim McCarthy that calls the 
counter space facing the entry home. Her 
encaustic and mixed media work greets 
people as they begin their F!NDS expe-
rience, and McCarthy recalls how tickled 
she was upon discovering the store for 
the first time.

“I was intrigued by the name of the 
store, F!NDS, so I had to go in and ex-
plore,” she said. “I discovered a lovely, 
eclectic mix of products, and the artist 
in my was delighted to see local makers 
represented. It was a warm and inviting 
atmosphere, and I had a lovely chat with 
Carl, which led to me telling him about 
my art. I asked if he might consider car-
rying my art cards, and his genuine en-
thusiasm for my work sealed the deal.”

McCarthy’s cards are reproductions of 
her own original paintings, and having 
them in card form means her work can 
be seen more easily around the world. 
Having that work hand in hand with the 
chance to partner with another small 
business is an honour, in her words.

Carl said that at any given time in the 
store, the work of at least 10 different ar-
tisans is on display, and he makes sure 
there is a small write-up about each dis-
played with their products. It’s things 
like that in which he delights, giving cus-
tomers the personal touch they crave but 
don’t always find elsewhere.

“I have people come from all over, 
from Toronto to Windsor to London,” he 
said. “People come to Stratford for spe-
cial reasons, and I’m happy that they’re 
making my store a part of their trip expe-
rience. Stratford has a very strong ‘stroll 
around’ atmosphere, and I love being 
part of that.”

Business hours for F!NDS, located 
at 25 Ontario Street in Stratford, are 
currently Tuesday through Sunday 10 
a.m. until 5 p.m., with the shop being 
closed on Mondays. As the pandem-
ic eases and the tourist season begins 
again, Carl said they will adopt more 
seasonal hours. You can also find the 
store online at www.finds.stratford.com. 

MATTHEW HARRIS

Stratford Times Editor

City offers income tax clinics 
for low income couples, 

individuals
The City of Stratford's Social Services 

Department is co-ordinating income tax 
clinics for low income individuals/cou-
ples.

To participate, you must have an annual 
income of $28,000 or less for individuals 
or $32,500 or less for couples. Disabili-
ty income received should be included in 
you total gross income. Please ensure you 
are within these limits, and note that only 
current year tax returns can be complet-
ed.

You must register in advance by Tues-
day, March 8, 2022 by contacting the 

Social Services Clerks at 519-271-3773 
extension 278, Monday to Friday, 8:30 
a.m. - 4 p.m. Further instructions will be 
provided when registering.

Participants are required to provide the 
following documents: T4s, T5s, Rent re-
ceipts and/or property tax receipts, Medi-
cal receipts, Donation receipts, Disability 
form (T2201), Date of entry into Canada.

There is no fee for the clinic, with ser-
vices provided free of charge by BDO 
Canada LLP, Famme & Co. Professional 
Corporation, and McCutchen & Pearce 
Professional Corporation.

(CONTRIBUTED PHOTO)

A UNIQUE SHOPPING EXPERIENCE
F!NDS Decorative Treasures opened on Ontario Street just before Christmas and has 
already developed a dedicated following. Owner Carl May has lots of unique items, most of 
which are created by local artisans.
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Weekend Quiz

This week’s answers are found on pg. 31

Results of local homelessness study reported to 
Social Services Committee

A study on homelessness in and around 
Stratford was completed on October 30th, 
2021 and 118 people experiencing home-
lessness completed the enumeration survey.

The purpose of the study mandated by the 
Ministry of Municipal Affairs and Housing 
was to provide a snapshot of the homeless-
ness issue in the community that coincided 
with the monthly update to the By-Name 
list, which measured 164 homeless resi-
dents at the end of October. 

As part of the enumeration, 118 homeless 
Perth County residents were surveyed, with 
the following information being gathered 
and highlighted:

• 63% were provisionally accommo-
dated (in temporary housing situations 

- transitional housing, staying with 
friends or family, in provincial institu-
tions such as jail or hospital)
• 69% were experiencing chronic 
homelessness (experienced homeless-
ness for six months or more in the pre-
vious year)
• 70% were single
• The average age was 38-years-old
• 24% identified as being part of a ra-
cialized group (including Indigenous)
• 9% identified as LGBTQ2S and 3% 
identified as not cisgender
• 2% had past military service
• 86% reported having a mental health 
issue
• 56% reported having a substance use 
issue
• 53% reported interpersonal issues as 
a reason for their loss of housing

The report led to some valuable discus-
sion about mental health and homelessness. 
Stratford Police Chief Greg Skinner spoke 
about a misconception that, when residents 
see the police respond to a call involving 
someone experiencing a mental health 
crisis or who is homeless, the individual 
is being arrested and incarcerated, which 
Skinner stated is untrue. He also added 
that, while there are some occasions where 
criminal penalties are needed, the vast ma-
jority of cases involving homeless people 
or people suffering from addiction or men-
tal health do not require criminal penalties.

“Being homeless is not a crime,” said 
Skinner. “We don’t arrest people for being 
homeless or being in crisis. If people see 
us respond to someone who is in crisis or 
someone who is homeless and in need of 
support, and they see that person go into 

the backseat of a cruiser, it doesn’t mean 
they’re under arrest. It simply means we 
may be transporting them to a place of 
safety where they can get the support they 
need.”

Councillor Kathy Vassilakos also com-
mented on the stigma around someone 
having a mental health crisis or someone 
who is homeless being more likely to act 
violently.

“When we talk about violence, people 
who are experiencing homelessness or 
mental health crises are more likely to be 
the victims as opposed to being violent 
themselves.” Vassilakos also reminded 
everyone that more cases of mental health 
crises occur in homes as opposed to on 
the street, and cautioned people not to au-
tomatically associate homelessness with 
mental health challenges.

SPENCER SEYMOUR

Stratford Times Regional Reporter

To be clear, being paid a living wage doesn’t make 
every day a picnic. Erb points out that the likelihood of 
things still being tight financially are there, but it helps to 
eliminate the need to choose between two things that are 
both essentials.

“The living wage is just the basics – the minimum that 
people need to pay their bills,” he said. “What it does is it 
reduces that tension around whether or not I’m going to 
be able to eat fresh and healthy food or if I’m going to pay 
the hydro bill. People who are being paid the living wage 
don’t have to make those kinds of choices. They maybe 
can’t take extravagant vacations or maybe they’re still 
living day-to-day, but in the end, they should still be able 
to at least make sure they’re taking care of themselves 
and their family.”

Erb said it’s a big deal to see The Bruce Hotel move in 
this direction, given how tenuous work in the hospitality 
sector can be.

“We think that part of the celebration there is that the 
tourism industry is moving towards living wages, and 
that’s a really big deal,” he said. “Typically, those jobs 
have been lower paying ones and it’s an industry that re-
lied on low-wage work/part-time work/gig work, so we 
see this as a big step in terms of trying to encourage that 
industry in this direction.”

The Circle Widens
As businesses learn more about OLWN and how it can 

help the long-term outlook of their operation and the 
community at large, Erb said it really will come down to 
each business taking an inward look before making their 
own choice.

“I think a big part of it is businesses listening to other 
businesses – it’s one thing for Ryan Erb, who works in 
non-profit, to champion the cause of the most margin-
alized people in our community. I can say what I need 
to say and people may or may not believe me, but when 
business owners are saying this is the right thing to do, 
they’re making a moral decision and then they’re saying 
that this is great for my employee and that’s great for 
me,” he said. “When it works for everybody, we have a 
community that is stronger. What we’re finding is that the 
more we can celebrate businesses that make the choice is 
helping other businesses to say, ‘If they can do it, so can 
I.’. Those conversations are happening among business-
es, and frankly the labour force shortage is helping push 
things, too. Businesses see they have to be a little more 
competitive with wages these days to attract and retain 
employees, so all of that is kind of coming together to 
help the movement grow.”

Pickthorne agrees, pointing out that the short and long 

term goals reflect the way society’s views on this issue 
are changing.

“In the near term, we want to sign up so many living 
wage employers that it becomes possible for businesses, 
organizations and the consumer public to do commerce 
exclusively with other certified living wage employers,” 
he said. “What does the finish line look like? The prov-
ince has decided to pass legislation – due to immense 
public pressure – that adopts our methodology to calcu-
late the minimum wage, and release updates every year.”

So is that moral decision that Birmingham made to put 
the well-being of her employees ahead of a little short-
term discomfort going to be one that becomes common-
place?

“Whether it is about spurring discussion in hotel board 
rooms or giving some healthy pressure to other hospitality 
businesses to step up, we will gladly take a lead,” she said. 
“I believe, in the end, the industry I love so much and the 
people who devote their lives to it will both benefit.”

...Bridging The Gap
Continued from page 2

DOING THEIR PART
MacLeod's Scottish Shop is one of 16 Stratford businesses 
to be a certified living wage employer. 
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1) Who was the last president of the Soviet Union? 

2) Which NFL teams have won the most Super 
Bowls? 

3) What is the most widely eaten fish in the world? 

4) Who was the first defenseman to win the NHL 
point-scoring title? 

5) What measure of energy comes from the Latin 
word meaning “heat”? 

6) What country was Adolf Hitler born in? 

7) What’s the Islamic Resistance Movement better 
known as to Palestinians? 

8) What Beatrix Potter tale is the top selling chil-
dren’s book of all time? 

9) A group of geese are called what? 

10) What 1989 environmental disaster killed an 
estimated 144 bald eagles?
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Campaign to focus on accessible transit awareness
Local transit riders will notice some 

new signs to observe when they board 
busses in Stratford in the near future as 
they begin participation in an awareness 
campaign aimed at accessible transit.

Michael Mousley, Stratford’s manager 
of transit, said the campaign was put to-
gether by the Ontario Public Transit As-
sociation last summer in an attempt to 
raise awareness of transit users who are 
temporarily or permanently disabled in a 
visible or non-visible way.

“A committee was formed that was 
tasked to devise a unified messaging 
campaign and educational material for 
Transit riders that all agencies who op-

erate a public transit service could use to 
remind those about accessibility needs 
for transit users,” he said. “The AODA 
legislation ‘Accessibility for Ontarians 
with Disabilities Act 2005’ has a public 
transit component that is adhered to.”

Mousley pointed out there will be no 
physical adjustments to any of the city’s 
fleet, as this is an awareness and educa-
tional campaign only, intended to point 
out the needs of others.

“Transit fleets have needed to be com-
pliant with the AODA standards for 
some time,” he said. “Features such as 
priority and courtesy seating signage, 
front kneeling busses with deployable 
ramps, highly visible stanchions, hand-
rails and grab bars, floors with non-slip 
material, two allocated spaces for mobil-

ity devices, visual and audible bus stop 
announcements are just a few amenities 
that busses have been required to be 
equipped with for over 15 years.”

According to information provided by 
Stratford Transit and the OPTA, the goal 
is to educate transit riders about acces-
sibility features like the ones Mousley 
listed above as well as service animals. 
It also reminds people that not all dis-
abilities are visible and riders should be 
aware and courteous of that fact.

The campaign is not the only project 
on the books for 2022 in the transit de-
partment, as Mousley said there is an ex-
tensive list he’d like to get to.

“Some projects slated for this year in-
clude new accessible bus shelters with an 
approximate 50/50 split of new locations 

with replacing older present bus shelters 
that are out-dated and beyond their life 
expectancy,” he said. “We’re also inves-
tigating an optional electronic mobile 
app fare payment system, adding media 
screens and GPS to the remaining three 
conventional busses, and some small-
er infrastructure upgrades to Transit 
facilities. These projects flow through 
ICIP (Investing in Canada Infrastruc-
ture Program) over a 10-year period to 
where the City of Stratford was awarded 
up to $14 million. Announced in 2019, 
Stratford Transit was already approved 
for 12 projects (approximately $4 mil-
lion worth of approved projects), and the 
above listed for 2022 are still in the ap-
plication process through the Provincial 
government.”

MATTHEW HARRIS

Stratford Times Editor

“What can the City do? They can des-
ignate land for (affordable housing), espe-
cially supportive housing,” he said. “They 
can contribute to it financially, they can 
partner with organizations that are try-
ing to build affordable housing within the 
community, including our Community Re-
newal Company that we are launching that 
is going to build affordable housing here 
in Stratford. What we really need to do is 
make sure the climate is right – they need 
to think about how they’re going to reduce 
development charges or how to make it 
possible or attractive through perhaps a 
community improvement plan that makes 
it easier to get done. It’s really difficult to 
build affordable housing, but the City has a 
role to play in those kinds of things.”

The Other Side Of The Coin
Affordable housing has more meanings 

besides helping the disadvantaged. Buying 
a house in today’s market has become as 
much of a body contact sport as hockey, 
with hockey usually leaving people slight-
ly less bloodied.

It seems that there is always a report 
coming out these days, saying how hous-
ing prices have broken another record. 
Looking at the data for Stratford and area, 
it’s easy to see how.

Looking back just 10 years ago, the av-
erage sale price for a residential real estate 
listing in 2012 was $257,103. Last year, 
the average sale price hit $631,052, nearly 
two and a half times more than a decade 
earlier. That included a rise of more than 
$130,000 over 12 months last year, a rise 

that coincided with a shrinking supply: 
the Stratford market peaked with 90 list-
ings in March 2021 before hitting its low 
availability mark of 14 in December – the 
same month the highest average sale price 
of $720,590 was recorded.

Julie Heitbohmer, President of the Huron 
Perth Association for Realtors and a resi-
dential realtor based in Stratford, said all 
markets saw fluctuations but the local one 
experienced the same as others in terms of 
supply and demand.

“That’s what drove the prices up,” she 
said. “The primary factor is a lack of sup-
ply in the market. The term ‘affordable’ 
has always been a term specific to an in-
dividual’s perspective, and for many it has 
equated with unattainable. However, lack 
of housing across the board has contribut-
ed to this. Housing affordability is some-
thing that should be on everyone’s radar in 
regards to government action.”

Secondary data provided by Heitbohmer 
shows what a large number of home shop-
pers already know: in virtually every 

month of 2021, residential listings in Perth 
County (with the data collected from ap-
proximately 1,300 listings) went for be-
tween $45,000-$70,000 over asking. Data 
for January 2022 suggests that number is 
closer to $110,000 over asking, something 
she said could continue.

“There are several indicators that point 
in the direction where our local market 
could continue to escalate in the coming 
year,” Heitbohmer said. “With a push for 
governments to address the issue of sup-
ply, we could eventually see our market 
trending towards a more balanced one.”

This is the first part of the Stratford 
Times’ ‘Need To Know’ story series – a 
collection of stories defining and detailing 
issues, giving voters in Stratford a basis to 
form or refine their opinions ahead of the 
2022 provincial and municipal elections. 
These stories are a-political in the sense 
that they do not endorse any particular 
candidate(s). They have been written only 
to help provide you the necessary data to 
come to an informed opinion.

Stratford nets nearly $500K 
for transit improvements

Perth-Wellington MPP Randy Pet-
tapiece announced last month that lo-
cal municipalities will receive over 
$809,000 to improve public transit ser-
vices. The funding is part of the prov-
ince’s Gas Tax program, which will 
allocate $375.6 million this year to 107 
municipalities that deliver public transit. 

“Many people depend on public tran-
sit, even in small communities like 
ours,” Pettapiece said. “To deliver these 
services, municipalities count on stable 
funding from the gas tax. 

“At the same time, people are driving 
less because of the pandemic, which 
would mean less revenue to cover these 
services. Fortunately for local munici-
palities, the province is making up the 
difference,” Pettapiece explained. 

In the county, Stratford will collect 
$467,929, while St. Marys (also serving 
Perth South, Thams Centre and Zorra) is 
slated to bring in $142,538. North Perth 
($80,089), Perth East ($73,121) and West 
Perth ($45,658) will also receive funds, 
with a total amount of $809,335 distrib-
uted within Perth County.

Funding for the Gas Tax program is 
determined by the number of litres of 

gasoline sold in the province during the 
previous year. Municipalities that sup-
port public transit services in their com-
munity receive two cents per litre of 
provincial Gas Tax revenue, which can 
be used to extend service hours, buy 
transit vehicles, add routes, improve ac-
cessibility or upgrade infrastructure. 

To make up for reduced gas sales 
due to COVID-19, this year’s Gas Tax 
funding includes one-time additional 
funding of $120.4 million to ensure 
municipalities can support their tran-
sit systems.

“Throughout the COVID-19 pandem-
ic, we have seen how critical public 
transit is for frontline workers and for 
Ontarians who depend on these services 
to get to medical appointments, the 
grocery store and other important loca-
tions,” said Caroline Mulroney, Minister 
of Transportation. 

“Gas Tax funding remains a vital 
source of long-term transit funding that 
municipalities can rely on to help oper-
ate and expand existing public transit 
services – ensuring people have access 
to safe and reliable transportation when 
they need it,” Mulroney added.

All Under One Roof
Continued from page 3

United Way pairs Urgent Needs 
Fund with bridging service

Since May of 2020, United Way Perth-Hu-
ron’s (UWPH) Urgent Needs Fund (UNF) 
has provided $278,801 to 1,642 vulnerable 
individuals and families across the region 
in a time of immediate, pressing need. 
Now, the organization is pioneering a new 
process by bringing together access to the 
UNF with the 211 helpline.

“This is a great next step for the UNF 
program,” said UWPH Director Gover-
nance & Community Impact Megan Par-
tridge. “UWPH is thankful to the City 
of Stratford Social Services Department 
and the County of Huron Social & Prop-
erty Services Department for administer-
ing UNF funds since May 2020. We are 
pleased to expand this support now to in-
clude 211 referral.” 

Available 24-hours-a-day, seven-days-
a-week, 365-days-a-year in over 150 lan-
guages, dialling 2-1-1 puts people in touch 
with a trained 211 Navigator who will as-
sess the caller’s challenges and search for 
local supports and solutions. If the naviga-

tor determines the UNF would be the best 
way to help, they will begin the simple, 
non-judgemental application process to the 
UWPH supported fund. 

“We’re proud of the positive impact 
211 and the UNF have had separately on 
the lives of local people in need,” added 
UWPH Executive Director Ryan Erb. “We 
also understand when people are looking 
for supports such as the UNF they may 
be facing challenges that could be better 
addressed by other programs and services. 
By bringing these services together, we’re 
building a more powerful resource for vul-
nerable people looking for help in their 
community.” 

A free and confidential service that con-
nects people to the right information and 
services, 211 strengthens our local health 
and human services, and helps our local 
citizens to become more engaged with 
their communities. When speaking of 
#UNIGNORABLE issues, 211 can be of-
fered as a bridging service.
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Coldest Night of the Year just around the corner

It’s cold outside and there are people 
facing those frigid temperatures with no 
safe, warm place of their own. That’s why 
United Way Perth-Huron (UWPH) and 
Stratford/Perth Shelterlink are remind-
ing Stratford and area residents there’s 
still time to register for Coldest Night of 
the Year (CNOY), a family-friendly walk 
in support of local individuals experienc-
ing homelessness, hunger and hurt.  

“This event is so important in terms 
of supporting vulnerable people,” said 
UWPH Stratford Community Commit-
tee Chair and Shelterlink Board Presi-
dent Martin Ritsma. “Last year we raised 
$104,000 and this year we’re looking to 
raise $126,000. We live in a generous 
community that steps up when faced 
with challenges such as homelessness 
and social isolation. We invite everyone 
to walk with us, or support someone you 
know who is.” 

This year’s walk includes a COVID-
safe, outdoor event on Saturday, Feb-
ruary 26 and a “virtual” option to walk 
any time, any distance the week of Feb-
ruary 21–28. Opening ceremonies begin 
at 4:45 p.m. at the Upper Queen’s Park 
bandshell and the walk starts at 5 p.m. 
Walkers can choose to complete one 
or two circuits of the designated route 
around the Avon River. All participants 
raising $150 — $75 for youth — receive 
CNOY toques while supplies last. To 
register, visit cnoy.org. For news and up-
dates, join the Stratford Coldest Night of 
the Year group on Facebook. 

Funds raised go toward UWPH’s local 
work in support of the Stratford Connec-
tion Centre (SCC) at St. Paul’s Anglican 
Church in downtown Stratford; provid-
ing a safe place for vulnerable people 
including access to basic needs, social 
ties and connections with allies and 

supports. Since the SCC’s opening in 
December, 29 people have used the cen-
tre, totalling 145 visits. Funds also allow 
Shelterlink to continue supporting youth 
experiencing, or at-risk of experiencing, 
homelessness. 

UWPH acknowledges the generosity 
of local event sponsors in supporting 
CNOY 2022. Sponsors include Scotia-
bank (Lead), McDonald’s (Lead), Ideal 
Supply (Gold), Monteith Ritsma Phillips 
LLP (Silver), Barlow Smisek Dentistry 
(Bronze), Coventry Animal Hospital, & 

Mitchell Veterinary Services (Bronze), 
Home & Company Real Estate (Bronze), 
MNP (Bronze), Peter Maranger & Asso-
ciates Inc. (Bronze) and Sinclair Phar-
macy (Bronze).

Stratford/Perth Shelterlink is a Hous-
ing First shelter providing Perth Coun-
ty youth ages 16–24, who are homeless 
or at risk of becoming homeless, with 
shelter, basic needs, support, communi-
ty aid and advocacy services. For more 
information visit shelterlink.org or call  
519-272-2294.

Phase 2 for Britannia Street 
Housing Project begins

Construction on Phase 2 of the Bri-
tannia Street Affordable Housing Proj-
ect will begin in mid- February and is 
expected to be completed in spring of 
2023. Phase 2, a second building on the 
same parcel of City-owned land, will 
add 27 one- and two-bedroom afford-
able units to the local rental stock. Like 
the Phase 1 building, rents will be set 
at 80% of the average market rent for 
the area.

Nith Valley Construction Ltd. was 
awarded the tender and will be the gen-
eral contractors on the project. SRM Ar-
chitects, Inc., the company that designed 
both buildings, will continue to provide 
project management support. “This af-
fordable housing project has been in the 
works since 2017 and we look forward 
to completing it with this second build-
ing,” said Jeff Wilson, the City’s Man-
ager of Housing. “We know these addi-

tional units will have a positive impact 
on Stratford’s rental market.”

The construction company is sched-
uled to be onsite starting Monday, Feb. 
14. The start of construction will also 
mean increased noise in the neighbour-
hood. However, the construction hours 
will be limited to between 7 a.m. -5 
p.m., Monday to Friday to reduce the in-
convenience this causes.

The City is committed to keeping the 
community – in particular residents of 
the Phase 1 building who will be most 
impacted by the construction – in-
formed of the project’s progress and its 
effects on those living in the area. The 
public is encouraged to visit the City’s 
website for updated information: https://
www.stratford.ca/en/live-here/britan-
nia-street-project.aspx. Questions about 
construction can be directed to us at  
britannia@stratford.ca

(CONTRIBUTED PHOTO) (CONTRIBUTED PHOTO)

GETTING READY
United Way Perth Huron and Stratford/Perth Shelterlink are gearing up for their Coldest 
Night of the Year fundraising event that supports local individuals experiencing home-
lessness, hunger and hurt. Pictured (From L to R): Joanna Parker, Chris Schroer, Martin 
Ritsma, Sara Brown, Ella Fox and Elizabeth Cooper

NEARLY THERE
United Way Perth Huron and Stratford/Perth Shelterlink are gearing up for their Cold-
est United Way Perth-Huron (UWPH) is pleased to announce the annual campaign has 
achieved 80 per cent of its goal of $2,002,061. Mark Shorey from Scotiabank and Kerry 
Prober from McDonald’s joined UWPH Stratford & Area Community Committee Chair 
Martin Ritsma and UWPH Campaign and St. Marys Community Committee Co-chair Rob 
Edney to light the thermometer bulb. Both Scotiabank and McDonald’s are Lead sponsors 
for this year’s Coldest Night of the Year event, happening in-person on Saturday, February 
26. People can also walk “virtually” any time, any distance the week of February 21–28. 
Register to walk at cnoy.org.

(GARY WEST PHOTO)

It’s been a busy winter 
for those who work in the 
Perth County area clearing 
streets, side roads and in 
this case sidewalks. Pic-
tured in Shakespeare late 
January is Rostocks' Ron 
Pfeifer who clears sidewalks 
in Perth East. The 45 year 
employee said he started 
working for Ellice Township 
and then Perth East after 
amalgamation, and enjoys 
his job no matter what the 
weather holds in store. 
Work takes him to sidewalks 
in Rostock, Sebringville, 
Sebastopol, Milverton, Brun-
ner and Newton. When he’s 
not blowing snow from side-
walks he could be running 
snowplows in any of the 4 
townships of Mornington, 
Ellice, North Easthope and 
South Easthope.
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Barker joins Festival to lead new play 
development program

Keith Barker will be joining 
the Stratford Festival as the Di-
rector of the Foerster Bernstein 
New Play Development Program, 
as Bob White steps back from the 
position later this month. 

A playwright, actor and direc-
tor, Barker recently announced 
his departure from Native Earth 
Performing Arts in Toronto, 
where he served as Artistic Di-
rector.

 “Over time Keith has become 
a valued colleague whose advice 
I have sought out on a number of 
occasions,” says Artistic Direc-
tor Antoni Cimolino. “His gen-
erosity of spirit and national per-
spective have made him a trusted 
friend to many in the Canadian 
theatre community. His artistic 
sensibilities, experienced leader-
ship and extensive professional 
networks will be invaluable as-
sets as he guides the development 
of new work at the Stratford Fes-
tival. I am excited to begin work 
with Keith in this vitally import-
ant part of our mission.” 

Barker’s work was a key part 
of the Stratfest@Home offerings, 
with his zoom play, in a little 
plastic bag, in a tiny little jar, on 
a mantel in the house premièring 
as part of the Viral Transmissions 
Series in the spring of 2021. 

Winner of the Dora Mavor 
Moore Award and the Carol Bolt 
Award for best new play, Barker 
was a finalist for the Governor 
General’s Award for English Dra-
ma in 2018 for his play This Is 
How We Got Here, which opens 
at the Shaw Festival next week. 

He received a Saskatchewan 
and Area Theatre Award for Ex-
cellence in Playwriting for The 
Hours That Remain, as well as 
a Yukon Arts Award for Best 
Art for Social Change. His au-
dio play Every Minute of Every 
Day premiered as part of Factory 
Theatre’s You Can’t Get There 
From Here podcast play series in 
Spring 2021.  

Prior to Native Earth, Bark-
er worked as a Theatre Program 
Officer at the Canada Council for 
the Arts. He sits on the Board for 
the Playwrights Guild of Cana-
da, and is a graduate of George 
Brown Theatre School. 

Barker will work part-time be-
ginning February 14 and will as-
sume the directorship fulltime on 
May 30. 

White to continue dramaturgi-
cal work

Bob White will continue with 
the Festival for the 2022 season 
and beyond. In the immediate 
term, he will ensure a smooth 
transition and serve as drama-
turge on Every Little Nook-
ie, Hamlet-911 and Little Women, 
all of which he had a hand in de-
veloping. 

White took over the leadership 
of the Festival’s new play depart-
ment in 2013, having started as 
a dramaturge with the Festival 
three years earlier. During his ex-
ceptional tenure the Festival has 
greatly increased the support and 
production of new work. 

“Bob leaves the program with 
more than 25 Canadian play-
wrights under commission,” says 
Cimolino. “He has shepherded 
more than 15 new works into our 
seasons, including Kate Hen-

nig’s Queenmaker trilogy, Par-
adise Lost by Erin Shields, Col-
leen Murphy’s The Breathing 
Hole and Bunny by Hannah Mos-
covitch, firmly locating the con-
temporary voice alongside of that 
of the ancients for both artists and 
audiences. These and other new 
works have gone on to lives be-
yond Stratford. 

“Bob’s knowledge and insight 
have also been invaluable to me 
for season planning and the inter-
section of play development with 
the creation of the Laboratory. He 
also spearheaded the evolution of 
the annual Playwrights’ Retreat 
into an essential part of the pro-
fessional development ecosystem 

in our country.” 
White’s remarkable career in 

Canadian theatre also includes 
22 years at Calgary’s Alberta 
Theatre Projects, the last nine as 
Artistic Director; Co-Director of 
the Banff Playwrights Lab; Artis-
tic Director of Factory Theatre; 
and Dramaturge at Playwrights 
Workshop Montreal. He is a 
member of the Order of Canada 
and the recipient of the G.E. Less-
ing Award for Career Achieve-
ment by the Literary Managers 
and Dramaturgs of the Americas.  

“In 2021 Bob led an extensive 
national search for artists to be-
come associates in new play de-
velopment,” says Cimolino. “This 
rigorous process yielded a series 
of extraordinary candidates, 
and the first cohort of Kamana 
Ntibarikure, Mũkonzi Mũsyo-
ki and Carmen Aguirre have be-
come invaluable voices. When 
I learned of Bob’s desire to step 
back from a fulltime role, we 
evaluated the recent national 
search in context of the Festival’s 
needs and opportunities in the 
years ahead, and an ideal succes-
sor stood out: Keith Barker. We 
are grateful to Bob for all of his 
contributions and look forward to 
everything Keith will bring to the 
Festival.”

KEITH BARKER BOB WHITE

Festival unveils show, cast line-ups
February marks a new begin-

ning at the Stratford Festival with 
members of the 2022 acting com-
pany set to start rehearsals. Over 
the coming months, these dynamic 
artists will immerse themselves in 
10 extraordinary productions and 
lead the Festival into the post-pan-
demic future. 

They will be part of a season that 
will be celebratory for so many 
reasons, chief among them this 
major return to indoor theatre. But 
2022 also marks the Festival’s 70th 
season, the 20th anniversary of the 
Studio Theatre, the 10th Meighen 
Forum season and the greatly an-
ticipated opening of the glorious 
new Tom Patterson Theatre. 

“The Stratford Festival’s 70th 
season will feature an extraordi-
nary ensemble of 125 actors,” says 
Artistic Director Antoni Cimoli-
no. “Artists with years of the fin-
est experience working alongside 
the most promising young talents 
in Canada today. I could not be 
prouder of this company of play-
ers.” 

 “An actor’s craft is best devel-
oped when it is challenged by the 
most demanding works of theatre,” 
Cimolino says. “In this playbill – 
which ranges from Shakespeare to 
Soyinka, from Molière to dynam-

ic new plays to one of the great-
est musicals ever written – there 
is material that will test, develop 
and thrill the most accomplished 
actor.” 

The 2022 season features 
Shakespeare’s Hamlet, Rich-
ard III and All’s Well That Ends 
Well, Wole Soyinka’s Death 
and the King’s Horseman, 
Molière’s The Miser, in a new 
version by Ranjit Bolt, Louisa 
May Alcott’s Little Women, in 
a new adaptation by Jordi Mand, 
Every Little Nookie by Sunny 
Drake, Hamlet-911 by Ann-Marie 
MacDonald, 1939 by Jani Lau-
zon and Kaitlyn Riordan, and the 
spectacular Kander and Ebb musi-
cal Chicago. 

To bring these shows to life 
takes an enormous group of peo-
ple working behind the scenes 
– roughly seven for every person 
on stage. The Festival is steadily 
returning to a full complement of 
staff, with artisans already onsite 
to create sets, props and costumes, 
even while directors, composers, 
designers, administrators, market-
ers and others work from home to 
make every aspect of the season 
possible, to rekindle what was set 
aside and to create anew. 

“In this year the joy of returning 

indoors to our stages is made iri-
descent as we introduce our daz-
zling new Tom Patterson Theatre. 
We add to Stratford’s legacy of ex-
cellence exciting new experienc-
es, new talent and vibrant energy 
that will propel us to still greater 
heights in the future,” says Cimo-
lino. “We have so much to explore, 
discover and share when this win-
ter is made glorious summer.”

 
HAMLET
By William Shakespeare
Directed by Peter Pasyk
May 14 to October 28 | Opens 
Thursday, June 2
Festival Theatre
Prince Hamlet, son of Den-

mark’s late king, is horrified – and 
placed in a moral quandary – by 
the apparition of his father’s ghost, 
who claims to have been murdered 
by the brother who now wears his 
crown – and who, having married 
the widowed queen, is now not 
only Hamlet’s uncle but also his 
stepfather. The ghost demands 
vengeance, but can it be trusted?

Amaka Umeh will play the title 
role of Hamlet, with Graham Ab-
bey as Claudius, Maev Beaty as 
Gertrude, Austin Eckert as 
Laertes, Jakob Ehman as Hora-
tio, Ijeoma Emesowum as Guil-

denstern, Andrea Rankin as Oph-
elia, Michael Spencer-Davis as 
Polonius and Norman Yeung as 
Rosencrantz.

The cast also includes Bola 
Aiyeola, Celia Aloma, Isi Bhak-
homen, Emma Grabinsky, Ra-
chel Jones, Matthew Kabwe, John 
Kirkpatrick, Kevin Kruchky-
wich, Josue Laboucane, Ngabo 
Nabea, Anthony Santiago and Ty-
rone Savage.

Production support is generous-
ly provided by Phyllis & Robert 
Couzin and by John & Therese 
Gardner.

 
CHICAGO
Book by Fred Ebb and Bob 
Fosse | Music by John Kander 
| Lyrics by Fred Ebb
Based on the play by Maurine 
Dallas Watkins | Script adapta-
tion by David Thompson
Directed and Choreographed 
by Donna Feore
April 6 to October 30 | Opens 
Friday, June 3
Festival Theatre
In the Roaring Twenties, aspir-

ing chorus girl Roxie Hart and 
fading vaudeville star Velma Kelly 
each face trial for murder. Both as 
cynical as they are sexy, the two 
women compete for top place in 

the priorities of shady lawyer Bil-
ly Flynn, who promises to make 
them media celebrities and win 
their acquittals.

With all-new knock-’em-dead 
dance numbers, this reimagined 
production of Chicago – the first 
major new production outside of 
New York and London in more 
than 30 years – will feature Dan 
Chameroy as Billy Flynn, Chelsea 
Preston as Roxie Hart and Jenni-
fer Rider-Shaw as Velma Kelly, 
with Sandra Caldwell as Mama 
Morton and Steve Ross as Amos 
Hart.

The cast also includes Robert 
Markus, Eric Abel, Devin Alex-
ander, Gabriel Antonacci, Robert 
Ball, Devon Michael Brown, Ce-
leste Catena, Amanda De Freit-
as, Henry Firmston, Bonnie Jor-
dan, Lakota Knuckle, Heather 
Kosik, Bethany Kovarik, Amanda 
Lundgren, Gracie Mack, Jordan 
Mah, Chad McFadden, Kyla Mus-
selman, Stephen Patterson, Ja-
son Sermonia, Julius Sermon-
ia and Breanna Willis.

 Production support is gener-
ously provided by Robert & Mary 
Ann Gorlin, by Sylvia Soyka, and 
by Riki Turofsky & Charles Pe-
tersen.

 CONTINUED TO PAGE 13



February 2022 13Stratford Times

RICHARD III
By William Shakespeare
Directed by Antoni Cimolino
May 10 to October 30 | Opens 
Saturday, June 4
Tom Patterson Theatre
 As charismatic as he is cun-

ning, as strangely seductive as he 
is utterly ruthless, Richard, Duke 
of Gloucester, is the very embodi-
ment of lethal ambition as he ma-
noeuvres his way to the throne of 
England, sardonically revelling 
in his own villainy every step of 
the way. But once he has reached 
the top, the only way left to go is 
down – and in Richard’s grow-
ing roster of vengeful enemies, 
none are more menacing than the 
ghosts of his past.

 Colm Feore will play the title 
role of Richard III, with Nigel 
Bennett as Lord Rivers, Michael 
Blake as Duke of Clarence, Ben 
Carlson as Lord Hastings, David 
Collins as Lord Stanley, Jessi-
ca B. Hill as Lady Anne, Diana 
Leblanc as Duchess of York, Se-
ana McKenna as Queen Mar-
garet, Lucy Peacock as Queen 
Elizabeth, André Sills as Duke of 
Buckingham and Emilio Vieira as 
Sir William Catesby.

 The cast also includes Elizabeth 
Adams, Peter N. Bailey, Wayne 
Best, Jon de Leon, Christo Gra-
ham, Jordin Hall, Kim Hors-
man, Ron Kennell, Qasim 
Khan, Daniel Krmpotic, Beck 
Lloyd, Jamie Mac, Devin 
MacKinnon, Hilary McCor-
mack, Chanakya Mukherjee, Lisa 
Nasson, Sepehr Reybod and Han-
nah Wigglesworth.

Production support is generous-
ly provided by the Jentes family, 
by Dr. M. Lee Myers, by Martie 
& Bob Sachs, by The Westaway 
Charitable Foundation and by 
Catherine & David Wilkes.

 
Schulich Children’s Plays 

Presents
LITTLE WOMEN
Based on the novels Little 
Women and Good Wives by 
Louisa May Alcott
Adapted for the stage by Jordi 
Mand
Directed by Esther Jun
World première | A Stratford 
Festival commission
June 11 to October 29 | Opens 
Thursday, July 7
Avon Theatre
 In Little Women, aspiring writ-

er Jo March and her sisters, Meg, 
Beth and Amy, do their best to 
make ends meet as they navigate 
their road to adulthood. Strug-
gling to reconcile societal expec-
tations with their own hopes and 
dreams, the girls are held together 
by bonds of loyalty and love. They 
may differ in their ideas of what it 
means to be a woman, but each of 
their journeys poses the same uni-
versal question: How do you find 
your own path?

In this world première of Jor-
di Mand’s new stage adapta-

tion, the March sisters will be 
played by Brefny Caribou as 
Beth, Allison Edwards-Crewe as 
Jo, Veronica Hortiguela as 
Meg and Lindsay Wu as Amy. 
They will be joined by Mari-
on Adler as Aunt March, Ste-
phen Jackman-Torkoff as John 
Brooke, John Koensgen as James 
Laurence, Richard Lam as Laurie 
Laurence, Irene Poole as Marmee 
and Rylan Wilkie as Professor 
Bhaer.

The cast also includes Robert 
King, Jonathan Mason, Khadi-
jah Roberts-Abdullah, Jane Spi-
dell and Rose Tuong.

Production support is gener-
ously provided by The Schulich 
Foundation. Support for the cre-
ation of Little Women is gener-
ously provided by The Foerster 
Bernstein New Play Development 
Program.

 
 ALL’S WELL THAT ENDS 

WELL
By William Shakespeare
Directed by Scott Wentworth
June 14 to October 29 | Opens 
Friday, July 8
Tom Patterson Theatre
Having worked a seemingly 

miraculous cure on the deathly 
ill King of France, Helen, the or-
phaned daughter of a celebrated 
physician, claims as her reward 
the hand of Bertram, the young 
lord she adores. She already has 
the blessing of his mother, the 
Countess of Rossillion, but Ber-
tram himself resents being forced 
into an arranged marriage. It looks 
like Helen needs another miracle 
to win his heart – till Bertram’s 
own roving eye enables an auda-
cious remedy.

All’s Well That Ends Well will 
feature Jordin Hall as Ber-
tram, Jessica B. Hill as Helen 
and Seana McKenna as the Count-
ess of Rossillion, with Ben Carl-
son as the King of France, André 
Sills as Lavatch and Rylan Wilk-
ie as Parolles. 

The cast also includes Eliz-
abeth Adams, Peter N. Bai-
ley, Nigel Bennett, Wayne 
Best, Michael Blake, Brefny 
Caribou, Jon de Leon, Alli-
son Edwards-Crewe, Christo 
Graham, Kim Horsman, Dan-
iel Krmpotic, Devin MacK-
innon, Jonathan Mason, Hil-
ary McCormack, Chanakya 
Mukherjee, Lisa Nasson, Irene 
Poole, Sepehr Reybod and Lind-
say Wu.

Production support is generous-
ly provided by Priscilla Costello, 
by Alice & Tim Thornton, by the 
Tremain family and by Jack Wh-
iteside.

 
EVERY LITTLE NOOKIE
By Sunny Drake
Directed by ted witzel
World Première
June 18 to October 1 | Opens 
Saturday, July 9
Studio Theatre
In Sunny Drake’s new play, Ev-

ery Little Nookie, Margaret and 
Kenneth, a suburban boomer cou-
ple, return home to find their queer 
millennial daughter, Annabel, 
hosting a swingers’ party to make 
cash. This forces them to question 
the state of their marriage and 
Annabel, in turn, must ponder her 
own future when she adds a new 
relationship to her chosen fam-
ily of polyamorous and platonic 
roommates. In this high-spirited 
sex romp, it’s not just the earth 
that moves, as shifting paradigms 
encourage new possibilities, both 
personal and political.

This world première will fea-
ture Marion Adler as Marga-
ret, Stephen Jackman-Torkoff as 
Smash, John Koensgen as Ken-
neth, Khadijah Roberts-Abdul-
lah as Grace and Rose Tuong as 
Annabel, with Veronica Hor-
tiguela as Crystal, Robert King as 
Phoenix and Richard Lam as 
Matt.

The cast also includes Caitlin 
Kelly, Qianna MacGilchrist, Chris 
Mejaki, Antonette Rudder, Jane 
Spidell and Gordon Patrick White.

Support for the creation of Ev-
ery Little Nookie is generously 
provided by The Foerster Bern-
stein New Play Development Pro-
gram.

 
HAMLET-911
By Ann-Marie MacDonald | 
Based on an idea developed by 
Alisa Palmer, Vita Brevis Arts 
Directed by Alisa Palmer
World Première | Stratford 
Festival Commission
July 28 to October 2 | Opens 
Thursday, August 25
Studio Theatre
In Hamlet-911, a new play 

by Ann-Marie MacDonald, Guin-
ness Menzies has landed his dream 
role: he’s playing Hamlet at the 
Stratford Festival. But just before a 
matinée performance, he suddenly 
finds himself in the Underworld, a 
realm as frightening as it is hilar-
ious, where time is seriously out 
of joint. Has he gone mad? Is he 
dreaming? Has he died…? Mean-
while, a troubled teenager is wres-
tling online with his own version 
of Hamlet’s famous question.

Mike Shara will play Guinness 
Menzies, with Sarah Dodd as 
Siri, Andrew Iles as the troubled 
teen, Jeremy, Amelia Sargis-
son as Sue, Scott Wentworth as 
Rex, Gordon Patrick White as 
Yorick and Micah Woods as Dan-
ny.

The cast also includes Dhanish 
Kumar Chinniah, Richard Co-
meau, Eva Foote, Jacklyn Fran-
cis, Caitlin Kelly, Wahsonti:io Kir-
by, Qianna MacGilchrist, Chris 
Mejaki and Antonette Rudder.

Production support is gener-
ously provided by the Harkins & 
Manning families in memory of 
Jim & Susan Harkins.

Support for the creation of Ham-
let-911 is generously provided by 
The Foerster Bernstein New Play 
Development Program.

 THE MISER
By Molière | In a new version 
by Ranjit Bolt
Directed by Antoni Cimolino
August 9 to October 29 | Opens 
Friday, August 26
Festival Theatre
The paranoid skinflint Harper 

has two grown children: Eleanor, 
who is in love with Victor, her 
father’s butler, and Charlie, who 
loves the hard-up Marianne. Both 
siblings know that if they persist 
with their romantic choices they 
can kiss goodbye to their inheri-
tances. And their plights only get 
worse when the widowed Harper 
announces startling marital plans 
of his own. It will take a miracle – 
or two, or three – for the desires of 
youth to have their way.

Colm Feore will play Harper, 
the title character in The Miser, 
with Ron Kennell as Jack, Harp-
er’s chauffeur-cum-cook, Qasim 
Khan as Charlie, Alexandra Lain-
fiesta as Eleanor, Beck Lloyd as 
Marianne, Jamie Mac as Vic-
tor, Lucy Peacock as matchmaker 
Fay and Steve Ross as the Detec-
tive.

The cast also includes David 
Collins, Jakob Ehman, Emma 
Grabinsky, John Kirkpatrick, Mi-
chael Spencer-Davis, Emilio Viei-
ra and Hannah Wigglesworth.

Production support is gen-
erously provided by Sylvia D. 
Chrominska, by The William and 
Nona Heaslip Foundation, by Dr. 
Desta Leavine, by The Fabio Mas-
carin Foundation, and by Dr. Rob-
ert J. & Roberta Sokol.

 
DEATH AND THE KING’S 

HORSEMAN
By Wole Soyinka
Directed by Tawiah M’Carthy
August 11 to October 29 | 
Opens Saturday, August 27
Tom Patterson Theatre
In British-occupied Nigeria, a 

Yoruba king, the Alafin, has died, 
and it is the duty of his horseman, 
the Elesin, to accompany him into 
the afterlife. While lustily enjoy-
ing the pleasures of this world, 
Elesin proudly anticipates his tran-
sition to the next – but the sacred 
ritual is interrupted, resulting in 
unforeseen tragedy. Inspired by a 
real-life incident, Wole Soyinka’s 
masterpiece celebrates a commu-
nity striving to uphold its culture 
in the face of colonial power.

Death and the King’s Horse-
man will feature Anthony Santia-
go as Elesin and Amaka Umeh as 
the Praise-Singer. They will be 
joined by Graham Abbey as district 
officer Simon Pilkings; Kwaku 
Adu-Poku as Elesin’s son, Ol-
unde; Maev Beaty as Simon’s 
wife, Jane Pilkings; Josue Labou-
cane as The Prince; Pulga Mucho-
choma as the Pilkings’ houseboy, 
Joseph; Ngabo Nabea as Sergeant 
Amusa; and Dienye Waboso as 
Iyaloja, ‘Mother’ of the market.

The cast also includes Bola 
Aiyeola, Celia Aloma, Akosua 
Amo-Adem, Isi Bhakhomen, Ije-

oma Emesowum, Rachel 
Jones, Matthew Kabwe,Kev-
in Kruchkywich, Andrea 
Rankin, Tyrone Savage, Espoir 
Segbeaya and Norman Yeung.

Production support is generous-
ly provided by Barbara & John 
Schubert.

 
1939
By Jani Lauzon and Kaitlyn 
Riordan
Directed by Jani Lauzon
World Première | Stratford 
Festival Commission
August 23 to October 29 | 
Opens Sunday, September 11
Studio Theatre
In 1939, a new play by Jani 

Lauzon and Kaitlyn Riordan, an 
English teacher at a church-run 
Residential school in Northern 
Ontario is anticipating a visit by 
King George VI and enlists her 
students in a production of All’s 
Well That Ends Well. But her 
rigid ideas of how Shakespeare 
should be performed are chal-
lenged as her actors find parallels 
between themselves and the char-
acters in the play – and, far from 
letting themselves be defined by 
colonial expectations, set out to 
make Shakespeare’s bittersweet 
comedy defiantly on their own. 

This world première will fea-
ture Richard Comeau as Ojib-
we former student Joseph 
Summers, Wahsonti:io Kir-
by as Mohawk student Evelyne 
Rice, Kathleen MacLean as Cree 
student Susan Blackbird, Tara 
Sky as Ojibwe student Beth Sum-
mers and John Wamsley as Al-
gonquin Métis student Jean Delo-
rme. They will be joined by Sarah 
Dodd as Sian Ap Dafydd, the 
English teacher, Jacklyn Fran-
cis as journalist Madge Macbeth 
and Mike Shara as Father Callum 
Williams.

Production support is generous-
ly provided by Karon C. Bales & 
Charles E Beall and by M. Fainer. 
Support for the creation of 1939 is 
generously provided by The Foer-
ster Bernstein New Play Develop-
ment Program.

Support for the 2022 season of 
the Tom Patterson Theatre is gen-
erously provided by Daniel Bern-
stein & Claire Foerster.

The 2022 season will run from 
April 6 to October 30, 2022, 
across all of the Festival’s four 
indoor theatres and will include 
more than 150 events in the 
Meighen Forum. The Festival 
is planning for full capacity but 
will follow evolving government 
guidelines. Reduced capacity 
performances will be offered for 
those who prefer a physically dis-
tanced experience. Masks will be 
required. 

 Tickets will go on sale to Mem-
bers of the Stratford Festival 
beginning March 6, and to the 
public beginning March 18. For 
more information, contact the call 
centre at 1.800.567.1600 or visit  
stratfordfestival.ca.

Continued from page 12
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It seems like all we hear about 
today is the lack of housing sup-
ply in Canada which is helping 
to drive up real estate prices. 
As a young person, it is down-
right sad thinking about the 
possibility of never owning a 
home. Sadness aside, I’d like to 
take a moment to reflect on the 
wondrous kit homes that were 
constructed in this country, in-
cluding in Stratford. In fact, I 
think I’ve identified two house 
plans in three Stratford homes 
found on Charles, Norman, and 
Youngs streets. I suspect that 
these weren’t direct mail-or-
der homes but that they may 
have been inspired and imitated 
based on the detailed architec-
tural plans and designs that kit 
companies provided.

Although prefabricated hous-
ing is still very much a thing, 
the kit homes that I’m referring 
to were fixed-priced ready-cut 
houses that one ordered out of 
a magazine and, depending on 
skill level, could have assem-
bled themselves. They were 
popular during the early-to-mid 
20th century. To me, they are 
fascinating representations of 
the faith in science, innovation, 
and machinery during this time 
period. They are also indicative 
of the democratization of hous-

ing – something that Canadian 
society seems to have lost sight 
of these days. Science, tech-
nology, and economies of scale 
enabled such cheap yet reliable 
housing construction.

How liberating it must have 
felt to have a ton of house plans to 
choose from, whether you were 
part of the upper middle class or 
the working class (the wealthy, 
of course, hired architects to de-
sign their homes). Liberty was 
in the name of Michigan com-
pany New Liberty Homes, a kit 
company which we explore here 
as we look at the striking resem-
blance between its St Regis and 
Wellington house plans and our 
three Stratford homes.

Liberty Homes operated under 
the Lewis Manufacturing Co. of 
Bay City, Michigan, which was 
founded in 1896. The St Regis 
and Wellington house plan were 
advertised by the mid-1930s and 
into the 1940s. 11 Youngs Street 
was constructed between 1940 
and 1942 and as we can see, it 
is slightly narrower than the 30’ 
wide house shown in the plan.

It is a vernacular example of 
an affordable late Tudor Reviv-
al style home. This is evidenced 
mainly through the steep pitched 
front gable that is slightly flared, 
and the application of a rusticat-
ed door surround and tall chim-
ney. Unlike the advertised house 
plan, the Youngs Street home has yellow brick cladding which 

is demonstrative of the local ver-
nacular in which many Stratford 
buildings were constructed of 
yellow or red brick.

Both 35 Charles Street and 54 
Norman Street were constructed 
between 1944 and 1948, accord-
ing to city directories. The lat-
ter was occupied by Herbert G. 
Weber who was a contractor and 
helped build both homes.

These are also vernacular ex-
amples of affordable late Tudor 
Revival style homes. This is evi-
denced mainly through the cross 
gabling with steep pitched front 
gables, the centre one which is 
flared. There’s also the applica-
tion of bricked chimneys and 
rusticated door surrounds.

These homes have red brick 
cladding which is demonstrative 
of the local vernacular in which 
many Stratford buildings were 
constructed of yellow or red 
brick. 35 Charles has maintained 
its charming, trellised archway. 
54 Norman has a recent garage 
addition that blends nicely.

So, cheap how? Mass pro-
duction drove the price down; 
modern machinery made pro-
duction efficient, a nation-wide 
(American) scope allowed for 
wholesale purchasing of materi-
als, and a magazine format elim-
inated the cost of employing 
agent, solicitors, and salesmen. 
It was Henry Ford’s streamlined 

principles applied to house con-
struction. 

A mark of efficiency is evi-
denced in the fact that, by 1926, 
New Liberty Homes could plane 
ninety to one-hundred thousand 
feet of lumber each day – enough 
wood for forty to fifty houses. A 
staircase could be cut and planed 
in 6 minutes when the job would 
take a stair builder two days to 
complete.

Furthermore, and in contrast to 

today’s consumer society, waste 
was minimized: “Through sci-
entific planning and manufac-
turing methods, every inch of 
good lumber is used,” according 
to the company.

Low costs, coupled with mul-
tiple financing options helped 
democratize home ownership. 
One could pay with cash in full 
with order; pay one-third with 
order and the balance on deliv-
ery; enjoy a five-day examina-
tion period to examine materi-
als and, if satisfactory, the bank 
would release payment; obtain a 
bank loan in which no payment 
with order was required; or un-
dertake a monthly payment plan 
with a small down payment and 
three years to pay. All homes 
came with a Liberty Guarantee 
on materials backed by the Lew-
is Mfg. Co.

If these three homes were not 
actually kit homes, how did a 
contractor get away with rep-
licating a design? Well, as Ca-
nadian architectural historian, 
Alan Gowans, noted, “prefabri-
cators might protest that ‘copy-
right protects each and every 
part of this book…’ and warn 
that ‘use by anyone without 
specific permission is expressly 
forbidden… prosecuted to the 
full extent of the law,’ but how 
could they possibly prevent a 
local carpenter from copying 
the ‘wonderful money-saving 
devices’ advertised, when every 
detail was described so careful-
ly?” And, in the case of New 
Liberty Homes, copyright warn-
ings were not noticeably printed 
in their plan books.

It is difficult to say whether 
these three homes were mail-or-
der ready-cut kit homes. None-
theless, the resemblance is too 
similar to say, at the very least, 
that the contractor was not in-
spired by the science, technolo-
gy, and innovation du jour.

Kit Homes in Stratford?
HAYDEN BULBROOK

Stratford Times Correspondent

The St Regis house plan. New Liberty Homes 1939

(HAYDEN BULBROOKPHOTO)

(HAYDEN BULBROOKPHOTO)

11 Youngs Street with a strikingly familiar form to the Wellington plan, 
albeit with more compact massing.

Recently restored 54 Norman Street which also resembles the St Regis 
plan. 

New Liberty Homes' simple but widely popular Wellington plan. New 
Liberty Homes, 1939.
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NOW HIRING
OPPORTUNITY FOR LANDSCAPE 

CONSTRUCTION
LUCKHARDT LANDWORKS LTD. IS LOOKING FOR TEAM MEMBERS.

DUTIES INCLUDE
TRUCKING & EQUIPMENT OPERATION

WORKING ON SITE AS PART OF OUR CONSTRUCTION CREW
____________________________________

SPECIALIZING IN LANDSCAPE CONSTRUCTION & EXCAVATION.
WE ARE WILLING TO TRAIN THE RIGHT CANDIDATE.

LEARN MORE ABOUT US AT:
www.luckhardtlandworks.com

TO APPLY CONTACT US:
519-272-3408

OR SEND A RESUME TO:
bryn@luckhardtlandworks.com 

LUCKHARDT LANDWORKS LTD. ST. MARYS

DONATED BY MOORE CONSULTING

Let’s Talk About It: The Teen’s Guide to Sex, Relation-
ships, and Being a Human, by Erika Moen & Matthew 
Nolan

@SPL: eBook - 2021
Let’s Talk About It is a new kind of sex-

ed book for teens. Yes, it describes contra-
ceptive methods that weren’t on my radar 
when I was a teen in the early 2000s, but 
it’s a lot more exciting than that!

First, the book is in graphic novel form. 
Each chapter is framed as a conversation 
between two or more characters, one of 
whom is often a knowledgeable friend, 
partner, or older sibling. The tone of the 
text is playful, kind, and informative (if 
a little corny). The muted pink and brown 
tones and crisp black lines of the illus-
trations are pleasing to the eye and com-
plement the variety of bodies depicted, 
whether naked or clothed.

Yes, there are illustrations of naked people. Rather a lot 
of them! The comic panels show teens hanging out and 
talking, as well as naked bodies, anatomical diagrams, 
and even illustrations of people having sex. To be clear, 
these illustrations are intended to inform rather than tit-

illate. Some readers will find the illustrations helpful and 
affirming, but others may find them too graphic. This ti-
tle is available through SPL as an eBook, which might be 
appealing to those who want to read discretely. 

Let’s Talk About It covers a variety of 
timely topics such as gender, consent, and 
sexting. No matter the topic, the text and 
imagery is always sex positive, body posi-
tive and inclusive of all gender expressions 
and sexual identities. For example, the au-
thors do away with gender binary and refer 
to “generally testosterone-rich” and “gen-
erally estrogen-rich” bodies in the anato-
my discussions. Accompanying these dis-
cussions, and all throughout the book, are 
illustrations of characters representing a 
vast array of body shapes, sizes, colours, 
abilities, and gender expressions. It is so 
refreshing to see trans and intersex folks 
represented often in these pages. We’ve 

come a long way since the puberty book labelled “mostly 
for girls” that I owned as a teen!

Alida Lemieux
Public Service Librarian
Stratford Public Library

Queer Book of the Month Club

Festival nets Ontario Trillium Grant funding
In the past two years, the Stratford Fes-

tival has received $400,000 in grants from 
the Ontario Trillium Foundation (OTF) 
and the Government of Ontario to help it 
with off-season operational support and 
costs associated with making theatrical 
spaces safer during the COVID-19 pan-
demic, including new sanitizing materi-
als, upgrades and staff training. The work 
associated with these two grants is now 
complete. 

“I congratulate the Stratford Festival on 
their successful Ontario Trillium Foun-
dation grants,” said Perth-Wellington 
MPP Randy Pettapiece. "The Festival is a 
cultural icon and a crucial economic driv-
er. I have always supported its initiatives. 
We should never take for granted this cul-
tural institution." 

In November 2020, the Festival received 
a $150,000 Resilient Communities Fund 
grant from OTF to help it make needed 
adaptations for its 2021 outdoor season 
– adding new stanchions to help with 

distancing, sanitizing equipment, train-
ing staff, and installing new contactless 
doors. The Resilient Communities Fund 
grant program was developed by OTF to 
help non-profit organizations rebuild and 
recover from the impacts of COVID-19. 

Last summer, the Stratford Festival 
learned it was receiving a six-month 
$250,000 Community Building Fund grant 
from the Government of Ontario, which is 
being delivered by OTF to help with costs 
associated with purchasing ticketing, do-
nation and call-centre software, as well as 
paying for utilities at all four of the Festi-
val’s venues over the course of the grant.

“We are extremely grateful to the prov-
ince for this vital support needed to cover 
expenses as we begin to emerge from the 
pandemic,” said Executive Director Anita 
Gaffney. “These items are essential to the 
operation and long-term survival of the 
Stratford Festival, providing a backbone 
that ultimately fuels the artistry on our 
stages. These past two years have been 

the most challenging of our history and 
the support of our government has never 
meant more.”  

Since its first season in 1953, the Strat-
ford Festival has grown into a tourism 
powerhouse, contributing roughly $135 
million each year to the economy of Strat-
ford and the surrounding area, but in 
March of 2020 it was forced to cancel its 
entire season of 15 major theatre produc-
tions as a result of the COVID-19 pandem-
ic. 

In 2021 it was able to mount a season 
of outdoor performances under canopies, 
but given the restrictions in place it was 
able to attract only about 34,000 people, a 
fraction of its typical annual attendance of 
500,000. As a result the Festival has faced 
two years of significant financial challeng-
es, with little to no revenue 
coming in. 

The Festival is planning 
a full season of 10 produc-
tions in its four theatres in 

2022 and will finally be able to hold the 
grand opening of its beautiful new Tom 
Patterson Theatre, which was built with 
generous support from the provincial and 
federal governments and was completed 
just as the world shut down in 2020.

The Ontario Trillium Foundation is an 
agency of the Government of Ontario, and 
one of Canada’s leading granting foun-
dations. Last year, nearly $112M was in-
vested into 1,384 community projects and 
partnerships to build healthy and vibrant 
communities and strengthen the impact 
of Ontario’s non-profit sector. In 2020/21, 
OTF supported Ontario’s economic recov-
ery by helping non-profit organizations 
rebuild and recover from the impacts of 
COVID-19.

(GARY WEST PHOTO)

Most of the residents around the Tavistock area saw this burning sunset last week on 
a crisp night over the bush just west of the village. With little cloud cover the morn-
ings include a blazing orange sun and the evenings include sunsets such as this.
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It started out as nothing like what it is 
now. How’s that for confusing?

Yes, when the man we’ve all come to 
know, love and possibly look sideways at 
in Sobeys to make sure that’s really who 
we think it is – Brittlestar – talks about his 
humble beginnings, it’s mildly ironic that 
the social media star who’s in his moment 
got his moniker from a band he started 
back in the day.

“I’ve been doing this (creating social me-
dia content) as a full-time gig since 2013,” 
he said. “Prior to that, between 2008-2013, 
I was just fiscally panicking. When social 
media came along it was an opportunity 
for me to laugh, to make myself laugh 
and have some fun. Brittlestar was a band 
name, and when I started Brittlestar as 
a name it was in 2004, and it was for an 
album I was making with Stephen Duffy 
– one of the founding members of Duran 

Duran. He was working 
with Robbie Williams 
at the same time as me 
… anyway, I had made 
the name back then and 
when we would do re-
hearsals I was making 
these vlogs or ‘Vlogeos’ 
and it was all about who 
could make each other 
laugh.”

Stewart Reynolds 
had found his niche. It 
helped to get a karmic 
kick in the ass in 2008 
when ‘things kinda 
went off the rails busi-
ness-wise,’ as he likes to 
put it. He remembers watching outtakes of 
the American version of The Office and 
then being struck by his ah-ha! moment. 
He wanted to do that, to feel that kind of 
laughter unleashed and be able to share 
that intentional semi-lunacy with others. 

Having been involved 
with the music scene, 
he knew he liked to en-
tertain (in spite of social 
anxiety) and this seemed 
to be the way.

“So, I have social anx-
iety in the sense that if I 
walk into a room full of 
people I’m quite nervous 
– even something like a 
living room with like, 
five people in it I’ll get 
nervous,” he said. “But 
if you hand me a micro-
phone and there’s 1,000 
people, sure that sounds 
great. They all have to 

listen to me now!”
It’s doubtful that if you spend any time 

on the Internet these days that you haven’t 
seen one of Reynolds’ creations. As Brit-
tlestar, he comes off as that understand, 
talkative neighbour we all wish we had at 
least once in our lives. His range seems to 
be limitless, and the subtle bite in the de-
livery hits home when and where it needs 
to. He’s not out to piss you off, but he’s 
not going to worry about it if you have a 
raging Karen-esque fit after watching one 
of his videos, either.

“When I decided I was going to do 
comedy I tried to learn as much as I could 
about it,” he said. “What made people 
laugh and what comedy was, that sort of 
thing. So I did a lot of readying, learning 
as much as I possibly could. I’m aware 
still that when I make videos of what I’m 
saying and I’m trying to be as … I was 
going to say as un-offensive but that’s not 
necessarily true. I’m just trying to not 
needlessly offend people about things. 
That’s probably the best way to describe 
it. I don’t mind offending people if they 
deserve to be offended – that’s okay be-
cause it’s more on them than it is on me. 
But at the same time, I’m aware of that 

stuff but I don’t get anxious in the same 
way. I don’t get stage fright or freeze up – 
it’s more like if I’m filming with a bunch 
of people I’m more worried about what 
the three other people in the room might 
think. I’m more worried about that than 
being on camera.”

Reynolds recently did an interview 
where he was asked if he sends out his 
material for outside opinions – basical-
ly wanting to know if he’s got a sound-
ing board for the funny. Someone who 
is a lesser talent might slip up and admit 
to having an entire cadre of writers with 
ideas flying fast and furiously. Not our 
man Brittlestar!

“I was like, ‘No, I know they’re funny 
– I don’t need to send them around to any-
body first before I post them’,” he joked. 
“So, my ego’s huge – that’s basically the 
short story here!”

Time to break out the cardigan!
A quick check of his YouTube chan-

nel gives you a run-down of Brittlestar’s 
latest works. In no particular order, you 
have his take on the Conservative Party of 
Canada, How to tell if you’re on the cor-
rect side of any issue, freedom of choice, 
doing your own research and, the author’s 
favourite that makes the cut – Try Idi-
ot-Level Common Sense.

There is bite, but it’s served with just 
enough nuance, punny word play and in-
nuendo to take the edge off. It’s stuff like 
this that’s gotten Reynolds not just no-
ticed but talked about – and in some cas-
es, compared with the Funny Elite.

In talking about the comedic company 
that he keeps, Reynolds found it inter-
esting and more than a little flattering to 
find out he has been compared, at least in 
some circles, to the likes of Steve Martin 
and John Candy. It was funny to him that 
the comparison to Candy came up, letting 
him to geek out about something that hap-
pened on Twitter.

Hyde Construction ltd. is a family owned and operated land development 
and general contracting company in Stratford Ontario with over 30 
years in business. We are looking to fill the role of Accounting Technician 
to join our team on a full-time basis. At Hyde Construction, this position 
serves as an integral part of our growing team as we continue to 
undertake new and exciting projects throughout Ontario.

The Opportunity and Key Responsibilities
As an Accounting Technician, you will be part of our growing company in our finance depart-
ment. Your primary objective is to assist the Financial Controller in organizing the workflow, 
supporting the organization through daily bookkeeping tasks for the operating co and its subsid-
iaries and assisting in the year-end closings of the companies.

Skills and Attributes for Success
• Ability to prioritize workloads and the flexibility to manage multiple tasks
• Prepare and record accounts payable and accounts receivable
• Analyze and monitor monthly customer and vendor statements
• Ability to understand and perform bank reconciliations
• Prepare correspondence to third parties and the Canada Revenue Agency
• Perform credit card/VISA reconciliations
• Ability to prepare and understand government remittances (HST and corporate tax payable)
• Completion of payroll processing, ROEs, and T4s
• Ad-hoc financial tasks for team members as needed
• Experience with SAGE 50 and/or SAGE 100 Contractor accounting software is considered  
  an asset

To qualify for the role, you must have
• Post-secondary diploma or certificate of training in accounting or equivalent experience
• Minimum 2 years full cycle bookkeeping experience
• Strong English spoken and written communication skills and ability to follow instructions 
  with ease
• Proficiency with MS Office skills, including Excel, Word and Outlook
• Must have strong attention to detail
• Must take initiative and can think critically

What we Offer
At Hyde Construction, our office culture resembles that of a growing family which reflects the 
fact we are a family run business. We pride ourselves on working hard and getting the job done 
but we recognize our employees are the crux of our success and future potential. As an employ-
ee, you will have the opportunity to participate in the group RRSP with matching up to 4% of 
contributions made along with health and dental benefits. We know balancing life and work can 
be hectic which is why each employee is provided three paid personal days a year to be used at 
your own discretion.

Office Hours are from 8 a.m. to 5 p.m. Monday through Thursday and 8 a.m. to 3 p.m. on Fri-
days with an hour lunch. The office dress code is relaxed throughout the week.

Applicants are asked to send your detailed resume along with 3 references to 
finance@hydeconstruction.com

Reynolds appreciates his 15 minutes of fame … and then some
It’s Good to be King

MATTHEW HARRIS

Stratford Times Editor

BRITTLESTAR
(TERRY MANZO PHOTO)

CONTINUED TO PAGE 17
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...it’s Good to be King
“I’ve never considered those compari-

sons. I mean, I’m so flattered by that kind 
of comparison because I’m a huge fan of 
both of those guys for sure,” he said. “I lost 
my mind when John Candy’s daughter, 
Jen, followed me on Twitter and Instagram 
– I was like, ‘OH MY GOD’. That’s huge-
ly flattering. But when I think about it, it 
kinda makes sends to me. With Steve Mar-
tin, I do crazy amounts of stuff that comes 
from what he does with his deadpan, sorta 
‘everyman in a crazy world’ kinda thing. 
And then of course, John Candy – his char-
acters were always kind of like everymans 
in a slightly schlubby way. And I mean that 
in the best way possible! I think that’s kin-
da where I see myself, in a way. I’m not as 
physical as John Candy was, but he wasn’t 
a crazy physical comic. I compare myself 
to something like the mutated version of 
Second City, the mutated version of SCTV 
– that really, really low-budget, making 
stuff up as you go and some of it turns out 
to be really funny while other stuff is just 
kinda funny version.”

In a previous interview Reynolds gave, 
he talked about being recognized in To-
ronto by someone who had seen one of 
his videos and then shared with him how 
much his messages meant to her. In re-
membering the encounter, Reynolds gave 
a glimpse of how deeply he understands 
that connection and its value to the people 
who follow him

“You forget there are actual real people 
out there, just beyond the comments and 
the likes and shares, so when you have 
someone in real life come up to you and 
say that – I remember that woman really 
vividly and it was the first moment when 
she came up and said this, I was like, ‘Oh 
God, people are actually watching these’,” 
he said. “To make that even better -- and 
it was exciting all on its own, but know-
ing that I’m impacting them and occupy-
ing people’s time – beyond that, it was a 
case of having her say that (my videos) had 
a positive value, and that … Money is a 
pretty big motivator for me, but even with 
money you sometimes go, ‘I don’t know if 
I want to do this today’, but then you see 
you can probably impact somebody’s life 
positively. I can help someone feel better 
today! That’s hugely empowering and val-
idating, and it makes you want to do what 
you’re doing, which is great.”

Now More Than Ever
Reaching people has a more significant 

value these days, as people become more 
wrapped up in their own little bubbles 
thanks to the pandemic. While admitting 
that yes, he gets paid to make things that 
make us laugh, there’s more motivation be-
hind the glasses than just a fat paycheque.

“Leading into the pandemic on March 
10 or 12, whatever day it was when every-
thing went to hell, within three days we 
lost about $50,000 worth of business. It 
just dried up and that was a huge amount of 
money for us,” he said. “Things have slow-
ly picked up, which was nice, but I realized 
that I’ve got this platform, and I kinda saw 
the pandemic as a war effort. It was like, 
‘What can I do? How can I help?’. I think 
back and I don’t want to overstate what 
I’ve done, but I think back to my grandfa-

thers in World War II, and my one grandfa-
ther was in the Royal Navy as a gunner. He 
wrecked one of his eyes looking through 
the scope, but he did his part and did what 
he had to do to help. My other grandfather 
stayed in Glasgow and coordinated bomb 
shelters. So I felt like this might be my role 
in all of this, sort of like when Bob Hope 
would go over on those USO shows – may-
be my job is to keep morale up and to help 
amplify messaging, positive messaging 
and model good behaviour. If I can do that, 
then that’s great but if I can do that and 
make money, even better!”

Even before recent events in Canada 
(looking right at you, ‘Freedom Convoy’!) 
happened, Reynolds was asked if people 
have lost to the ability to think critically 
and assess things for themselves rather 
than just hopping on the nearest trac-
tor-trailer-drawn bandwagon. He’s willing 
to give people some benefit of the doubt, 
but with a pinch of perspective.

“I think there’s a small percentage of 
the population that are absolutely terrified 
and don’t know how to process what we’re 
going through. And they’re very loud,” 
he said. “One of the things I do when I’m 
making the videos is I try to never pres-
ent information like I’m an expert – I’m 
always just like the everyman, just some 
idiot from the suburbs. When I’m present-
ing stuff, I always try to steer away from 
the facts. I’m like, ‘This is the situation, 
now go figure it out’, and the reaction to 
the videos -- pretty quickly, I found out 
– was people saying this is how they felt. 
I don’t get a lot of blowback from people 
and I don’t really concern myself with the 
comments in general, but some people are 
saying thanks for doing this. They’re just 
wanting us to get on with it and do what 
we have to in order to get out of the pan-
demic.”

He offered another angle on perspec-
tive: a month prior to his interview with 
the Times, Reynolds said he dined at The 
Parlour restaurant in Stratford and during 
his meal, he said it struck him that the 
building that houses The Parlour has been 
through a pandemic before when it dealt 
with the Spanish Flu.

“I think we keep forgetting how his-
torically massive this is, this moment in 
time that we’re in and I think we forget 
how dark it is and how impossible it al-
most is to process,” he said. “In one sense, 
it’s super basic: it’s a virus and like the flu 
and other viruses, it’s easy to catch and 
if you do you’ll get sick so let’s not catch 
them and spread it around. And the other 
side of it is we’re shutting down schools 
and businesses, and there are huge impli-
cations from that that are really hard to 
process. So I understand why people are 
freaking out. Some people, a small num-
ber, but I think in general people are able 
to look at it critically and go, ‘Okay, let’s 
just get this done’.”

The Man, The Glasses, The Myth – 
The Grocery Store Icon

Perhaps his actual neighbours might be 
able to better answer this, but how close-
ly intertwined are Stewart Reynolds and 
Brittlestar? Can he leave one at the door 
and make people laugh before picking him 
back up to take care of the grocery shop-

ping for the week?
No. No he can’t.
By his own admission, Reynolds’ cre-

ation is a slightly amped up version of who 
he actually is with a few tweaks here and 
there. His voice changes slightly when the 
lights go on, but that’s more about ‘being 
broadcast-y’ than anything. It’s not that 
people who meet him expect to meet … 
well, the other guy … but it’s part of the 
unwritten contract as a social media con-
tent creator: you are who you say you are 
because that’s how we know you.

“It’s such an intimate relationship that it 
would be really hard to just be a character 
and then not be that person away from the 
camera,” he said. “You make that connec-
tion with people while they’re holding you 
in their hand on their phone when they’re 
… you know, in the bathroom or in bed 
or wherever. You’ve got this intimate re-
lationship where it’s just you and them 
so it would be difficult to be a character 
and then expect them to connect with you 
properly and then disconnect with you en-
tirely. That’s not to say it doesn’t happen 
because it does with lots of people and 
content creators, but for me it’s my amped 
up and filtered-in-the-best-way self – I’ve 
processed what I’m going to say before I 
say it. In real life, if you see me down at 
the pub or something maybe you’ll get a 
hot take on something, but on video, I’ll 
go through it and think it through before I 

commit to saying it and putting it out into 
the world where people are going to take 
issue with everything. But it’s not like I’m 
getting swamped over at Sobeys or any-
thing like that. But people are great. I’ve 
never said that sentence before in my life, 
but people I great. Wait, I immediately re-
gret that! But no, it’s great”

The roll Reynolds is on continues. He’s 
had offers to do more, and he’s got more 
projects in mind, but the best part about it 
is he’s making sure the ride goes the direc-
tion he wants. He’s optioned a short story 
to be turned into a television series without 
him starring, and he’s fielded pitches about 
doing whatever he wants to do. But when 
you have Black Swan Brewing Co. deliv-
ering your beer for you, even Brittlestar 
would have to admit that things are pretty 
sweet atop the throne.

“I’m very, very aware of how fortunate 
I am. I was watching an interview with 
two guys from Duran Duran about a year 
ago … they were just chatting with each 
other on Instagram Live, and I was like, 
‘This is so cool, they just get to wake up 
in the morning and decide to make what-
ever they want to make. I wish I could do 
that’. Shannon, my wife, was like, ‘You do 
do that – you’ve described your life cur-
rently’. That’s pretty great, isn’t it? That’s 
pretty awesome, so yeah … I have few 
complaints.”

Not like that other guy.

Continued from page 16

Stratford Branch 8
ATTENTION: CANADIAN VETERANS 

AND EX-SERVICE PERSONNEL
Branch 8 offers assistance, through the services of Veteran Affairs 

Canada, to eligible veterans, their spouses, widows and dependents 
through the Poppy Fund. Our Branch Service Officer Reg Simpson, 

with 28 years of experience in his career, may be able to assist 
those with health and financial issues, or those dealing with 

homelessness or emergency situations. 
Veterans seeking assistance for service-related health 

conditions most frequently are dealing with impaired hearing, 
feet problems and chronic back pain. Please contact the 
Legion 519-271-45400 to arrange a consultation with Reg.

804-B Ontario St., Stratford N5A 3K1
stratfordlegion008@gmail.com
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Businesses in Stratford’s downtown 
found out they’ll be faced with an in-
creased levy in 2022 after the City Centre 
BIA tabled their draft budget in January.

Members in the business improvement 
area will see a three per cent increase to 
their annual tax rate, bringing the esti-
mated collection of funds in at just un-
der $300,000.  According to BIA Board 
Chair Pamela Coneybeare, the increase 
will help to offset creeping inflation rates.

“We had to plan for the rising opera-
tional and project costs that we all know 
are coming as a direct correlation to in-
flation rates here in Ontario,” she said. 
“We decided not to raise the levy in 
2021, but we ran a small deficit last year 
so we knew that was not sustainable 
and was never meant to be a permanent 
stance. We did not increase the majori-
ty of items in our 2022 budget, and the 
conservative three per cent reflects an 
increase mostly to the items and fixed 
costs that we have little control over due 
to rising costs. To continue to deliver the 
programs and services our members and 
community receive, we need to keep a 
balanced budget.”

While the increased levy will collect a 
pretty penny, the BIA had over $320,000 
in expenses a year ago. Coneybeare ex-
plained that came from some bigger proj-
ects that were on the books for 2021 and 
are costs that won’t be repeated.

“We had some funds set aside in 2021 
for bigger projects, like rebranding and 
a new website that are currently under-
way,” she said. “These projects, once 
complete, do not need to be repeated on 
an annual basis, so we did not need to 
carry those expenses over in 2022. Some 
of those costs are covered by grants that 
we were awarded but have not received 
in full yet. These additional revenue 
sources are reflected in our draft budget 
but not included in the $299,000 tax levy 
and help us to complete special projects 
throughout the year, but we don’t always 
know exactly when they will arrive or the 
amount of these funds at the beginning 
of the year. So some discrepancies occur 
related to that as well. We also incurred 
some one-time costs last year related to 
transitioning our staff members to full-
time employees from contract.”

She said there were two full time and 
one part-time staff that made the transi-
tion to become staff employees.

It didn’t take long for social media 
to seize upon the damage suffered 
by the Pride crosswalk just outside 
of Stratford’s City Hall, but more 
credit goes to the painter respon-
sible for the work in the first place 
for stepping up to be ready to fix the 
issue.

Jessica Elliott, owner and opera-
tor of Powerhouse Painting, began 
responding to people on Facebook 
when pictures of the Pride cross-
walk began surfacing online show-
ing damage to the paint work. Like 
anyone with pride in their work, 
Elliott began answering virtually 
every question about her workman-
ship, the materials she used, and ev-
erything in between.

While some people came across 
as accusatory, Elliott said that once 
people began to see what it was 
she was saying and how she was 
stepping up to fix the issue before 
anyone told her to or suggested she 
should do it anyway, the first hurdle 
was cleared.

“The public has been so under-
standing to the fact that this was out 
of my comfort zone of application,” 
Elliot said of the complex process 
for laying the crosswalk. “They 
have seen that my heart was in the 

right place and they’ve supported 
me with extremely generous mes-
sages. I’ve gotten lots of texts and 
emails that have really reassured me 
that even though we will experience 
hate, the general public supports this 
project and my effort. There have 
also been offers of financial help to 
cover the materials needed to repair 
the crosswalk.”

Elliott said she was meeting with 
Kelly Ballantyne from Sirkel Foods 
and AJ Adams from Stratford-Perth 
Pride about how the public would be 
able to contribute funding to the re-
pair project, and added that if there 
are surplus funds they will deter-
mine how those will be used as well.

“I’ll be contributing a mainte-
nance plan so going forward this 
piece will remain looking beautiful 
for years to come,” she said.

Speculation about the cause of the 
damage has been tied to work done 
on the crosswalk after it had been 
vandalized just after its unveiling 
back in October. Elliott gave details 
about the initial project and subse-
quent damage – a tire burnout leav-
ing marks on the paint and graffiti 
as well. She was told at the time that 
city crews cleaned the site with a 
power washer and graffiti remover.

“I was notified of that around 7:30 
a.m. the day it happened, and I was 
on the phone with both the manu-

facturer and my rep at Sherwin Wil-
liams, searching for a safe method 
of removal,” she said. “It appeared 
that WD-40 would do the trick and 
many shops downtown handed over 
their cans and I began to scrub it on 
my hands and knees in the pouring 
rain for about three and a half hours. 
Once it was removed, I contacted 
the fire department for aid with re-
moving the WD-40 to ensure resi-
dents could safely travel across it 
without fear of slipping.”

Elliott said the fire department 
used a degreaser to help clean off 
any of the residue, but the damage 

that resulted – whether it was from 
snow plows, salt, or something else 
entirely – will have to wait until 
spring to be properly fixed.

“It could’ve been an error in in-
stalling it, or it could have been 
something about the product,” El-
liott said. “Regardless of that, the 
issue will be resolved and I will be 
executing those measures as soon as 
we get Mother Nature and the beau-
tiful spring temperatures here.”

Several steps were included in the 
original installation of the cross-
walk, and Elliott said that when she 
tested her work originally to see if it 

had bound itself to the asphalt prop-
erly those tests indicated that ev-
erything had worked the way it was 
intended to. In talking with Gentem, 
the company she worked in con-
junction with on this project, Elliott 
indicated they were going to stand 
behind their products that Elliott 
used during the application process.

“The people at Gentem have 
stood behind their product 100 per 
cent and behind me as the installer,” 
she said. “At this point, I believe the 
crosswalk is salvageable and can be 
fixed. If we continue to see damage, 
then for my own personal peace of 
mind I will remove it all and lay an 
entirely fresh new one. I stand be-
hind my work on every project, and 
I go above and beyond because you 
only get one life so if today was my 
last day then I want the world to 
know I didn’t let a day pass me by 
where I didn’t enjoy what I do and 
give it my all. I only get one chance 
to teach my kids and this is it, in-
cluding the embarrassment, humil-
iation and gratification associated 
with a project like this.”

Those wanting to contribute a 
donation to the repairs can stop in 
to Sirkel Foods and talk with Kel-
ly Ballantyne. Elliott said that they 
will post more information about 
future donations to the project when 
they become available.

Pride crosswalk to have damage repaired
MATTHEW HARRIS

Stratford Times Editor

(CONTRIBUTED PHOTO)

TAKEN CARE OF
Jessica Elliot, left, is shown with her daughter, Rachael Burton, after 
they finished initial work on the Pride crosswalk by Stratford City Hall 
last year. After the crosswalk sustained damage recently, Elliott prom-
ised on social media that she would repair the crosswalk and make sure 
the job was done right.

Businesses faced with increase for 
upcoming year

Stratford BIA budget includes 
levy hike

MATTHEW HARRIS

Stratford Times Editor

CONTINUED TO PAGE 22
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It’s late in the team’s blowout win over 
Alvinston in what turned out to be the 
team’s last game before the latest pan-
demic shutdown and the Stratford Fight-
ing Irish are well on their way to a com-
fortable 10-0 win over the visiting Killer 
Bees. It’s early in the third period and the 
game hasn’t been in doubt for a while, but 
a few things stand out.

There are plenty of goals to go around 
for the home side, but in games like this 
the team without the goals on their half 
of the scoreboard doesn’t usually take it 
well. Alvinston starts to get chippy and 
they’re looking to take it out on the Irish.

Penalties get called, players get tossed. 
But looking at who the Irish keep sending 
out there, you notice something. Ray Rob-
bins, Cameron Stokes and Sean O’Brien 
keep coming off the bench and back into 
the fray. Not so unusual when you’ve had 
a few players already sent to the showers, 
but something stands out about them.

They keep playing their game. They’re 
not out there trying to show anyone up or 
pad their own stats. Simply put, they’re 
sticking to the plan – keep the front of 
their own net clear, move the puck up the 
ice and keep the forecheck going. They 
keep moving their legs, maintaining their 
awareness of what’s going on around them 
as the clock continues to wind down.

They each have a job that needs doing, 
and the score doesn’t matter. The score 
takes care of itself when the job gets done.

Robbins, who at 23 years old is part of 
the Irish’s young core, claims he’s just ‘an 
energy guy who likes going out there and 
working really hard with his line mate, 
Stokes. They battle, kill penalties and do 
whatever they can to drive the other team 
nuts. Not in a dirty way, more like in the 
‘why won’t these guys just stop coming’ 
kind of way.

“Ray and I have a lot of similar quali-
ties – I think he’s got more talent than I 
do,” Stokes says, sharing a laugh with his 
partner in crime. “I’m still trying to find 
my role, since I was a bit of a late com-
er to the team. I can make the most out 
of any line I’m on and I’ve been playing 
with Ray and Graeme (Brulotte), and I 
think we work well and complement each 
other a lot.”

O’Brien has been a bit more of a swiss 
army knife kind of player for the Irish 
this season, swinging back and forth 
between the forward lines and defence 
when needed. That comes from his expe-
rience playing in junior, where he spent 
time in the Quebec Major Junior league 
with the Quebec Remparts and Val-d’Or 
Foreurs before coming back to Ontario 
and spending time with Caledonia, Cha-
tham and Wheatley.

“I started the year off playing on our 

forward lines, moving up and down as 
Jamie needed me to,” he said. “Then 
we started to get a few injuries back on 
‘D’ so I moved back there for the last 
few games. I try to be a steady and 
calm presence back there since we don’t 
have a lot of guys on that end – I try to 
make sure we’re getting on and off pret-
ty quickly to keep things going well. I 
played defence growing up and then in 
junior for a bit, so I feel pretty comfort-
able being back there.”

Irish Head Coach Jamie Petrie de-
scribes O’Brien and Stokes as quiet and 
says that Robbins “just looks like a hock-
ey player,” but he’s got one word to de-
scribe all three.

“Each one of those guys has a gigantic 
compete level to them,” he said. “Sean 
does most of his talking with how he 
plays – he’s got a high skill level and a 
hockey IQ that’s equally as high. His 

ability to play anywhere has helped us 
tremendously. Cameron took a couple of 
games to get his feet wet and since then 
he makes something happen on almost 
every shift. He’s got quick feet, great 
vision … he’s just fun to watch and to 
coach. And I think that Ray is the hardest 
working playing in the whole league. He’s 
got a great sense of humour and a good 
balance of not sweating the small things 
but being serious when he needs to. He’s 
another one of those guys that can play 
anywhere at any point of the game if we 
need him to.”

Robbins said he’s cool with moving 
back to the blueline when called on, but 
he wasn’t shy in sharing his admiration 
for O’Brien’s ability to quarterback the 
Irish from the back end.

“Sean really controls the play for us 
and slows things down when we need 
it, and he’s great with break-out passes 

– that makes things so much easier on 
everyone,” he said. “We love him up on 
forward because when he’s up there we 
know he’s going to lead us in scoring, 
but when we’ve got him back on ‘D’ it’s 
a whole different game because of how 
we’re moving up the ice the whole time.”

It wasn’t always a smooth transition, as 
Stratford struggled to find their way early 
in the year. Things seemed to turn once 
Stokes signed on, as the Irish had surged 
into third place just as things paused. It’s 
not all his doing, but pairing with Rob-
bins gave Petrie yet another tool to deploy 
as he saw fit.

“Those guys, being close friends and 
linemates can only be a positive for them 
personally, and our club benefits huge-
ly from that at the same time,” he said. 
They are very similar players who have 
zero quit in either of them – their motors 
never stop.”

Making the leap from junior to se-
nior-level hockey can be rough for the 
younger guys, and Stokes admitted that 
the learning curve was something they 
all had to figure out before things clicked 
into place.

“It’s not as much run-and-gun as junior 
can be, and you need to know the ins and 
outs,” he said. “You’ve got to be patient, 
get in the right positions and just wait 
for your chances – it takes some grind-
ing, but I’ve seen that a lot of our young-
er guys are figuring it out and they see 
it’s going to take time and that if you just 
keep working in these games it’s eventu-
ally going to come.”

It’s easy to prove you’re learning when 
you are up big on the last-place team, but 
each member of the Irish knows that as 
the league prepares to sprint to the finish 
and complete its regular season, the tests 
are going to get harder.

“You never know with a prolonged lay-
off how things will start up again, but 
we’re confident that we will get rocking 
pretty quickly,” Petrie said. “Even before 
the season started, I stated we would be a 
tough out for whatever team plays us in 
the playoffs, and so far after the games 
played to date, I feel even more confident 
with that statement.”

O’Brien said that a lot of the guys on 
their roster have experience playing at 
least some high-level hockey, and they 
know how to learn on the fly and be ready 
for what comes next. And while the club 
may not finish the season with the same 
roster it started with, the work still has to 
be put in.

“We just want to keep building on 
what we’ve done – you know you’re al-
ways going to be seeing some new faces 
on other teams or even our own, but you 
keep working every night,” he said. “We 
showed we can compete with every team 
in this league, and you just have to keep 
playing and seeing what happens.”

Irish trio providing versatility, impact in club’s inaugural season
Switch Blades

MATTHEW HARRIS

Stratford Times Editor

RAY ROBBINS

SEAN O'BRIEN

STRATFORDTIMES SPORTS
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A Neighbourly Assist

It’s a memory that Ty Parr 
won’t trade, that feeling he got 
the first time he skated out on 
to the ice at the William Allman 
Arena wearing the colours of his 
home-town team. He said there’s 
nothing like that vibe when the 
energy of the fans in that arena 
fills you up.

“Being a home-town boy, it 
has always been a dream to be 
part of the Warriors since I was 
little,” Parr said. “There is noth-
ing quite like the vibe that hap-
pens on a Friday night in The 
Willy as a player. Fridays had a 
massive impact on my life – they 
are irreplaceable.”

And then, COVID came. After 
that … Friday nights were going 
to be different for Parr.

The Warriors came to Parr, 
Evan Dowd and Malcolm Mc-
leod to ask them if they wanted 
to consider the option of leaving 
the Junior ‘B’ squad in favour 
of signing on with a Provincial 
Junior Hockey League team to 
gain an extra year of eligibility. 
While they were trying to get the 
Greater Ontario Hockey League 
to change its mind and let them 
stay with Stratford in light of 
the pandemic washing out the 
remainder of what would have 
been their overage year with the 
Warriors, Parr said he and his 
teammates made a choice to-
gether.

“Evan, Malcolm and I have 
played together most of our 
lives, so we decided that if we 
were dropping that we would go 
together,” he said. “After a long 
trade deadline day, talking to 
teams, we decided to go to the 
Mitchell Hawks together with 
an agreement that if 2000-born 
players were allowed to play an 
extra year in the GOJHL that we 
would be pulled back up.”

Dowd, a centre, said that for-
mer Warriors GM Phil West-
man helped make the transition 
as smooth as possible, and the 

Hawks welcomed all three with 
open arms.

“Mitchell has been great and 
very welcoming to all of us 
– Josh Keil (Mitchell’s gener-
al manager) and Jason Baier 
(director of hockey ops for the 
Hawks) have looked after us and 
made the transition easy,” he 
said. “It’s a great group of guys 
in the room, too – some that I 
knew previously but lots I didn’t 
know. And the coaching staff is 
great, too.”

Parr echoed that sentiment, 
saying they were given the 
chance to offer input into the sys-
tems and offer their perspective 
on things they’ve gained through 
experience playing elsewhere. 
But learning how 
the game is played 
at the Hawks’ lev-
el has been a new 
challenge.

“Adjusting to 
playing in the PJHL 
for myself has been 
quite an experi-
ence, and it took 
some time to get 
used to the way the 
games are played 
– it’s completely 
different than how 
games are played 
in the GOJHL,” 
Parr said. “I find 
our division is more 
of a crash & bang 
type, compared to a 
very skilled sharp-
shooting league. It 
doesn’t help that teams in this 
league practice just once a week. 
I strongly think of teams prac-
ticed more than that, team’s sys-
tems would be more developed 
overall.”

That’s not a slight to the league 
or the style, but just a realization 
of what life on this side of the 
fence is like. For Mcleod, he’s 
got a specific goal in mind for 
him and his friends – claiming 
a title that eluded them as mem-
bers of the Warriors.

“We wanted to play our final 

year together as we’ve been to-
gether since peewee, and we 
felt we had unfinished business 
after COVID robbed us of our 
last two shots at a championship 
with Stratford,” the defenceman 
said. “The move here helped on 
a mental level more than any-
thing else. I wasn’t ready to be 
done junior hockey and missing 
the season and then some (last 
year) because of COVID was 
definitely taking a toll on every 
player, I think. So when I had 
the opportunity to move it was 
a bit of a relief knowing I’m not 
quite done yet. This season has 
gone well so far and we’ve got a 
lineup that should be able to do 
big things. Like any other team, 

we want to win our division (the 
PJHL’s North Pollock division) 
and have a shot at the Schmaltz 
Cup, but we’re taking the season 
one step at a time and not getting 
too far ahead of ourselves.”

As the team benefitting from 
this deal, Mitchell had definitely 
reaped the rewards. As of press 
time, Parr had the second-most 
wins in all of the PJHL with 14 
and the fourth-best goals-against 
average; as part of a balanced at-
tack that features 11 players with 
double-digit points, Dowd’s 1.33 
points-per-game average ranks 
best on the team, while Mcleod’s 
17 points is tops for a defenceman 
on the team and sixth overall.

So yeah, Keil was more than 
happy about picking up this trio.

“Those guys have solidified 
three positions that you need to 
be strong at to be successful – a 
number one centre, defence-
man and goalie,” the GM said. 
“Even though those three guys 
dropped down a level of hockey, 
they come to the rink for every 
practice and game with the same 
goal in mind – to win a champi-

onship. Their drive and commit-
ment to the Hawks has rubbed 
off on all of our other players, 
which has allowed our team to 
come together as one to help 
each other achieve that goal.”

Keil said that the move to 
bring Parr, Dowd and Mcleod 
to Mitchell a year ago was un-
precedented given that league 
rules stipulate players dropping 
down to the PJHL from GOJHL 
have to play a minimum of 10 
games in the year they’re ac-
quired to qualify for their over-
age spot on the lower-level club. 
But thanks to the PJHL voting 
to suspend that rule last sum-
mer, Keil was able to welcome 
the trio to Mitchell and help set 

the Hawks up for a 
title run. He echoed 
their sentiment 
when talking about 
what their focus is 
for the remainder 
of this season, and 
praised what they 
have done for the 
Hawks since their 
arrival.

“Each player 
comes with his 
own set of intan-
gibles they bring 
to our room, but 
the one thing that’s 
the same in each of 
them is leadership,” 
Keil said. “The 
younger guys look 
up to them and have 
been learning from 

them all year. Our older players 
have learned to raise their lev-
el of game to what is expected 
from these three – they hold 
guys accountable when some-
thing goes wrong but also em-
brace each player’s individual 
success. With the fact that these 
three men lost out on their last 
year of Junior ‘B’, they’ve made 
the most of this opportunity. All 
three are our leaders and they 
know what’s at stake. They want 
to end their junior careers as 
champions, just like they want-
ed to when they were with Strat-
ford. Their mindset has never 
changed.”

With the stretch run now before 
them, Mitchell has to face down 
one of the league’s long-time 
titans in the Hanover Barons. 
Three points separate the two 
clubs as they battle for top spot 
in the Pollock Division. Dowd 
knows the Hawks have it in their 
hands – literally and figurative 
– to make the move, claim first 
place and set themselves up for a 
prolonged playoff push.

“We’ve put together a great 

first stretch of the season, plac-
ing fate in our hands as it’s up 
to us to overtake Hanover,” he 
said. “We have eight games left 
and three against them. I think 
the expectations are pretty clear 
for everyone involved – champi-
onship or bust. We believe we’re 
the team to beat and look to so-
lidify that as the season moves 
on.”

Keil knows that everything 
will have to come together for 
Mitchell to claim the division ti-
tle and move on to the provincial 
tournament in Guelph which 
will decide the Schmaltz Cup 
champion.

“It’s going to be a fun race 
down the stretch with us and 
Hanover, playing each other 
three more times,” he said. “It’s 
a great opportunity to get that 
first-round bye, which is very 
important. We have spoken as 
a group and we all agree first 
place is a very attainable goal 
and it’s in our hands. If our team 
wants it, they can get it but Ha-
nover will have the exact same 
mindset, and that makes these 
last three head-to-head games 
very important for both clubs.”

And then, when it’s done and 
a champion is crowned, these 
three men will have to decide 
what’s next. For Parr, that might 
involve more hockey.

“I would like to keep my op-
tions over, as I’m not sure what 
the future holds in hockey for 
me,” he said. “Before joining 
the Hawks, I was talking to a 
few NCAA Division III schools 
which I might have to see where 
things are over there closer to 
the end of the season. But af-
ter junior hockey… I might see 
what senior is all about, too.”

A degree in economics from 
Wilfrid Laurier University 
awaits Dowd, and he admits that 
will occupy his time fully once 
this season is over, and he’s not 
looking past the next game in 
order to keep his focus on the 
Hawks and their playoff push. 
And for Mcleod, it might be time 
to hang up the skates – at least 
for the time being.

“It’s been anything but a 
normal junior experience for 
myself and lots of other play-
ers, which is unfortunate,” he 
said. “But, I think it’s time to 
slow down a bit. I’m looking 
forward to spending more time 
with some of my other hobbies 
like fishing, hunting and maybe 
travel some more. I’m Definite-
ly not going to step away from 
hockey completely, and hope-
fully I can get into coaching 
and see how that goes.”

MATTHEW HARRIS

Stratford Times Editor

Coaches and/or parents are invited to send in your sports 
reports and pictures to the Stratford Times to let Stratford and 
area know how your teams are doing throughout the new 2021-
22 season (and to create some great scrapbook material to be 
reflected upon in future years).
Game reports should be kept to a maximum of 100 words. 

Please include a brief description of what happened during your 
games, including the names of those who scored and any special 
efforts made by your players.
Please have all reports and pictures in by the end of the month 

by emailing stratfordtimes@gmail.com.

Send in your 
sports reports

Former Warriors trio flourishing as Hawks prepare for playoffs
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Fighting Irish drop first game back after extended layoff

The Stratford Fighting Irish were just 
ecstatic to be back on the ice last Satur-
day, despite the first-place Elora Rocks 
spoiling the homecoming.

The Western Ontario Super Hockey 
League resumed their season on Feb-
ruary 4th after the provincial lockdown 
restrictions were lifted on January 31st. 
One day after the season restart, the 
Fighting Irish made their return to the 
William Allman Memorial Arena with 
the Rocks from Elora coming to town.

Unfortunately, the Stratford squad 
didn’t pick up the result they wanted, 

losing 7-3 to Elora. It was the first game 
for the Fighting Irish’s recent signings, 
forwards Brandon Glover and Brady 
Elder. Glover tallied two assists while 
Elder was held off the scoresheet. Sat-
urday’s game also marked the first since 
forwards Graham Brulotte and Tanner 
Ferreira left the team to sign pro con-
tracts in Germany, while goaltender Na-
than Torchia also departed to play at the 
University of Windsor. Logan Vermunt 
started for the Fighting Irish on Saturday 
with former GOJHL netminder for the 
London Nationals and Strathroy Rock-
ets, Devyn Clark, serving as the backup.

Just under six minutes into the game, 
Elora took a 1-0 lead. However, Strat-

ford would get goals from Ray Robbins 
and Maverick Petrie to close out the 
first ahead 2-1. In the middle frame, the 
Rocks found the scoresheet twice in the 
final 90 seconds of the period to take a 
3-2 lead going into the third.

Elora carried the momentum from the 
last portion of the second period into the 
third, scoring just over a minute into the 
final stanza to take a two-goal lead. The 
Fighting Irish managed to bounce back 
with a goal from Cameron Stokes just 
under three minutes later, but that one-
goal deficit would go on to be as close as 
Stratford came to tying up the game as 
Elora added three unanswered goals to 
emerge with the 7-3 victory.

Currently sitting in third place in the 
WOSHL, Stratford has five more games 
on their regular-season schedule, four of 
which are on the road and all slated to 
take place this month. First, on February 
12th, the Fighting Irish are in Alvinston 
to face the Killer Bees, followed by a 
visit to Strathroy to play the Jets on Feb-
ruary 18th. They play their lone home 
game of the month the next day on Feb-
ruary 19th when the Killer Bees make 
the trip to Stratford. The Fighting Irish 
then gets a rematch with the Rocks when 
they head to Elora on February 25th be-
fore closing out their regular season on 
February 26th with a visit to the Tillson-
burg Thunder.

SPENCER SEYMOUR

Stratford Times Regional Reporter

After more than a month off, the GO-
JHL season resumed on January 31st but 
the Stratford Warriors had as tough a 
schedule as any team could get, with three 
straight days of hockey last weekend.

Despite the tough schedule, the Warriors 
picked up four out of a possible six points 
last weekend, including in their first game 
back on Friday, February 4th, when they 
hosted the Cambridge RedHawks. Strat-
ford scored two goals on their first four 
shots of the contest, including Drew Fer-
ris’ eighth of the season just 18 seconds 
into the game. Cambridge tied things up at 
1-1 but just nine seconds later, Izac Blum’s 
seventh of the season restored Stratford’s 
one-goal lead. They started the second 
period much like the first when Sheldon 
Pryce recorded his 10th of the year just 55 
seconds into the middle frame. 

Within a minute of Pryce’s goal, Cam-
bridge cut the lead back to a single goal, 
but once again, Stratford had a quick re-

sponse, with Hunter Nagge tallying his 
sixth of the campaign just 18 seconds after 
Cambridge’s second goal of the game. The 
score would stay 4-2 until midway through 
the third when Luke Fritz posted his 10th 
of the season on the powerplay. The Red-
Hawks, who outshot the home squad 36-
23 in the game, made it a one-goal game 
with two goals in the final six minutes but 
couldn’t complete the comeback, giving 
Stratford a 5-4 victory. Sean Andrus made 
32 saves in net for the Warriors.

The Warriors were on the road the next 
day in Caledon facing the Bombers but 
this time, they were on the receiving end 
of a hot start, as the Bombers took a 2-0 
lead less than four minutes into the first. 
Stratford tied things up before the end of 
the opening stanza thanks to goal number 
two of the year for both Keaton McLaugh-
lin and Zachary Hatch. A powerplay goal 
from Pryce five minutes into the second 
period put the Warriors ahead by one but 
the Bombers roared back to life soon af-
ter, scoring three times before the second 
intermission to take a 5-3 lead. Caledon 

added another goal just over four minutes 
into the final frame. 

Fritz scored for Stratford to cut the defi-
cit to two but that’s as close as the War-
riors would come to tying the game as 
Caledon would restore their two-goal lead 
with under two minutes to play enroute to 
a 7-4 win. 

Stratford once again was on the road on 
Sunday taking on the Listowel Cyclones 
and got back in the win column in their 
third game in as many days. Fritz extend-
ed his scoring streak to three games when 
he recorded the game’s first goal six-and-
a-half minutes into the first before Zac 
McCann’s 20th of the year six minutes 
later gave the Warriors a 2-0 lead. Lis-
towel cut the lead in half before the end of 
the first but would be shut out by Andrus 
the rest of the way, who stopped 23 of 24 
Listowel shots. McLaughlin scored in the 
second period and Callan Christener tal-
lied his ninth of the season in the third to 
lift the Warriors to a 4-1 win.

The GOJHL announced the restart to 
the season on January 27th and said that 

the season would be changed to a 48-game 
format with the Showcase tournament as 
well as the Top Prospects and Future Stars 
games cancelled for 2021-22. 

The Warriors’ season continues on 
Friday, February 11th when the Kitch-
ener-Waterloo Siskins visit the William 
Allman Arena. The Siskins currently sit 
narrowly in first place in the Midwestern 
Conference with the Elmira Sugar Kings 
right behind them in second. Stratford 
sits one point behind Elmira for second 
in the conference.

After their clash with the Siskins, the 
Warriors host the Bombers twice in a 
row, first on February 13th and again on 
the 18th. Stratford then goes on the road 
to Cambridge on the 19th followed by a 
visit to Listowel on the 21st. The Warriors 
return home on the 25th to battle the Sug-
ar Kings before starting a home-and-home 
series with the Siskins on the 27th, which 
then concludes on March 4th as the War-
riors kick off a three-game homestand. 
Stratford then is visited by the RedHawks 
on March 6th.

SPENCER SEYMOUR

Stratford Times Regional Reporter

Warriors win two of three in triple-header return to the ice

DIGGING FOR GOAL-D
Stratford’s Cameron Stokes tries to swat home a loose puck in front of the Elora Rocks’ 
net during their game February 5 at the Allman Arena in Stratford. Elora’s Spencer MacCor-
mack tries to help out goalie Colin Dunne in making the play.

PINNED IN
Stratford’s Zach Edwards, Greg Huszarik and Nick Jung attempt to make sure that Elora 
Rocks forward Matteo Condotta doesn’t go anywhere during their game at the Allman Are-
na on Saturday, Feb. 5. The Rocks took a 7-3 victory home with them.

(FRED GONDER PHOTO)

(FRED GONDER PHOTO)
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New online gaming market 
set to launch this spring

iGaming Ontario (iGO), a subsidiary 
of the Alcohol and Gaming Commis-
sion of Ontario (AGCO), is working 
with the Government of Ontario and 
the AGCO to establish a new online 
gaming market that will help protect 
consumers and provide more choice.

Beginning April 4, private gaming 
operators that have registered with the 
AGCO and have executed an operating 
agreement with iGO can begin offering 
their games to players in Ontario. Com-
panies will operate gaming sites in the 
market on behalf of the Province in ac-
cordance with these agreements.

“Consumers can be assured that 
companies who successfully enter the 
new Ontario market will have met rig-
orous standards of game and operator 
integrity, fairness, player protections 

and social responsibility, allowing all 
players to play with confidence,” says 
Martha Otton, iGO Executive Director. 
“Prevention of underage access, ensur-
ing compliance with applicable laws 
including anti-money laundering rules 
and regulations, and measures to en-
able more responsible gambling are just 
a few of the assurances consumers can 
expect in the new market as of April 4.”

“Today, most internet gaming by 
Ontarians takes place on websites not 
conducted and managed by the prov-
ince,” said Otton. “Our new internet 
gaming market will give consumers 
enhanced entertainment choice, sup-
port the growth of a new, legal market 
and generate revenue that can help fund 
programs and services that benefit all 
of us.”

The Thames River Paddling 
Club is welcoming local teams 
for the Wildwood Dragon Boat 
Challenge.

It’s slated for Sunday, May 29 at 
Wildwood Lake.

“The idea is to bring the com-
munity together again 
with a fun day and 
some friendly com-
petition, while get-
ting people to try 
dragon boating,” 
Club president Ben 
Gerber told the 
newspaper.

“The event will fol-
low all the Covid pro-
tocols required by HPPH 
(Huron-Perth Public Health) 
and requires participants to be 
fully vaccinated.”

The club’s goal is to attract 16 
to 21 teams.

“It’s a small event,” Gerber ac-
knowledges. “Just to give you a 
comparison, the Stratford Dragon 
Boat Festival (in the fall) has 48 
teams. Teams will be able to dis-
tance themselves from other par-
ticipants throughout the event.”  

For the teams which enter, 
WDBC organizers will provide 
the coaching, a practice session 
at Wildwood prior to May 29, and 
free entry to the park. The boats, 
paddles and life-jackets are also 
provided with a team’s registra-
tion. A qualified steersperson is 

also available.
As well as the races, the Wild-

wood Dragon Boat Challenge 
will feature activities, yard games 
such as corn toss and mini-putt, 
music and fun awards.

How to register
Teams can register on the 

thamesriverpaddlingclub.com 
website; a team captain informa-
tion package is also available on-
line. It’s a step-by-step guide on 
how to get your team together.

Team registration fees are as 
follows: $700 by April 15 and 
$750 by May 13. If the event is 
cancelled, due to Covid, there is 

a refund policy.
A 41-foot-long dragon boat 

holds 20 paddlers, plus a drum-
mer and a steersperson. “You can 
race with as few as 16 paddlers, 
but that’s the minimum number 
that you’d want,” Gerber points 
out. “A team roster can have 16 to 
24 participants. If organizations 
don’t have enough paddlers, we 
can assist with merging groups 
together.”

Teams will 
be placed in 
different divi-
sions.

“After the 

first round, teams will be seed-
ed into their division, (based on 
time), ‘A’ Division down to ‘D’ 
Division for example,” Gerber 
explains. “There will also be spe-
cific Challenge Cups and awards 
for teams who qualify such as St. 
Marys Community Champions, 
Best Team Spirit, Best Business 
Team, Best Youth Team and so 
on.”

Each team will race four to six 
times in a variety of race distanc-
es and types. Most teams can ex-
pect to be on site from 8:30 a.m. 
to 3 p.m. Some will start and fin-
ish earlier or later.

For more information, contact 
Ben Gerber at 519-301-2540 or 
wildwoodchallenge@gmail.com.

WDBC notes:
–Title sponsor of the May 29 

event is St. Marys Home Build-
ing Centre. Quadro Communica-
tions and Veterinary Purchasing 
are also among the list of WDBC 
sponsors. The club is accepting 
sponsors at all levels.

–Volunteers on race day are 
welcome.

–Fifty-minute practice sessions 
will be offered from May 14 to 
May 28.

–The St. Marys Fire Depart-
ment is planning to have a display 
at the May 29 event, and their pro-
ceeds are going towards Ice Wa-
ter and Swift Water rescue equip-
ment. They are also planning to 
enter a race team.

–Pre-Covid, the Thames River 
Paddling Club had about 60 mem-
bers.

–Wildwood Dragon Boat Chal-
lenges in both 2020 and 2021 
were cancelled due to the Covid 
pandemic.

Wildwood Dragon Boat Challenge slated for 
Sunday, May 29

Thames River Paddling Club encourages local business and groups to enter 
this unique team-building activity

PAT PAYTON

Stratford Times Regional Reporter

(CONTRIBUTED PHOTO)

The Thames River Paddling Club is hosting the 2022 Wildwood Dragon Boat Challenge on Sunday, May 29 at 
Wildwood Lake. Teams can register on the thamesriverpaddlingclub.com website; a team captain information 
package is also available online. It’s a step-by-step guide on how to get your team together. 
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From Postal to Pazzo
On February 22, 1882, H.T. Butler, Edi-

tor and Manager of a much earlier Stratford 
Times newspaper, published an occasional-
ly cheeky opinion piece on the site chosen 
for the town’s new post office. Stratford’s 
first post office opened in 1834 in a small 
frame building that stood near where the 
Shakespearean Garden is now. By the 
1840s, it had moved to the north side of 
Ontario St. That building burned in 1857. 
Rented buildings were used until a fine post 
office building designed by Chief Archi-
tect for the Dominion of Canada, Thomas 
Fuller, opened in July 1882. It was also on 
the north side of Ontario St., just west of 
the building that is now Pazzo’s restaurant. 
Butler’s editorial tells us that:

“The site of the new Post-Office has a his-
tory. It was, years ago, put to ignoble uses. 
Being a vacant unoccupied lot, it was made 
a receptacle for all sorts of unsightly rub-
bish accumulated by Stratfordites in days of 
yore. From that it rose into the region of aes-
thetics. The council obtained possession of 
the lot in order to abate the nuisance – had it 
cleaned up, fenced in and planted – and on 
the 23rd of April 1864, the Shakespeare ter-
centenary, it was solemnly dedicated – as 
became a town bearing the name Stratford 
-  to the Bard of Avon. Amid blare of bugle 
and beat of drum, the enhanced spot was 
named Shakespeare Square and set aside 
for all time to the great Englishman and the 
enjoyment and pleasure of the citizens; but 
alas! for the mutability of all earthly things 
the spot thus dedicated to the Muses has 
sunk from its high estate and been turned 
over to the vile uses of commerce. We rec-
ollect that red letter day in Stratford, St. 
George’s day – April 23, 1864 and all the 
pomp and ceremony that could be put in un-
der a pouring rain – the military display – 
the planting of the “Shakespeare oak” – the 
grandiloquent oration by Alex McLachlan, 
Canadian poet and orator.”

 “Less than a score of years later the 
Shakespeare Oak, Shakespeare Square 
and all material things associated with that 

23rd of April demonstration are threatened 
to be done away with or hidden under a 
pile of buildings devoted to economic uses. 
The 18th of February 1882 marks the com-
mencement of another era in the history of 
the Square. On Saturday last commenced 
the demolition of the work of 1864. The 
Square will forthwith be cleared and the 
work of excavation for the new Post Of-
fice and Customs offices will be pushed 
forward with all speed. Materials are al-
ready contracted for – as much as possi-
ble amongst local producers – and local 
mechanics and workmen engaged so far 
as they can be procured. The chances are 
therefore that before the summer closes we 
shall see a handsome pile of buildings in 
place of the not very slightly “ornamental 
Square.”

“The indefatigable efforts of Mr. Hesson 
[the local Member of Parliament] in pro-
curing for Stratford the long needed post 
office and customs accommodation will 
no doubt be borne in mind by his Stratford 
constituents at any rate. As well also the 
action of the present Government in ful-
filling a promise made over and over again 
by the Grit Government but never by them 
honored – except in the breach.”

“We learn on all sides that the contrac-
tor for the buildings – Mr. Askwith – is 
very liberal and open handed in his deal-
ings with local men who have desired to 
do business with him and what little local 
jealousy expected against him amongst 
tradesmen here is fast wearing away. He 
is determined to leave as much money in 
Stratford as the contract will allow him. 
Robert Myers has taken the job of excavat-
ing the foundation of the new Post Office 
and Wm. Ireland has received the plaster-
ing and lathing. Mr. Snazel will execute 
the brick and stonework. Mr. Askwith the 
contractor has so far given all the work to 
townsmen – much to the disgust of certain 
parties who circulated the report that he 
was going to give the work to foreigners.”  

In turn, the lovely post office building 
that had opened with great pomp and cer-
emony on another rainy day in July 1882 
was itself torn down in the early 1960s.

BETTY JO BELTON

Stratford Times Correspondent

Shakespeare Square became Post Office Square in the 1880s & The crowd that gathered 
in Stratford's new Shakespeare Square on April 23, 1864, to mark the 300th anniversary of 
the Bard's birth.

(CONTRIBUTED PHOTOS)

Among the items outlined in the bud-
get is $9,300 set aside by the BIA for levy 
refunds for businesses that close. Coney-
beare said this is a yearly inclusion in their 
budget and said they are hoping for a repeat 
of the recent trend where the downtown 
business core was a net-positive in terms 
of growth.

“This item is in the budget every year, 
and with over 300 businesses it is normal 
and predictable that multiple businesses in 
our catchment will either relocate, retire 
or close in any given year, and sometimes 
that results in levy refunds,” she said. “We 
did increase this item slightly for 2022 as 
a precaution, but we actually had more 
businesses open than close in our down-
town during 2020/21 – I think almost 
twice as many.”

With plenty of challenges ahead, Coney-
beare said the BIA has several key areas 

they would like to address in 2022, includ-
ing more accessible parking, increased 
bicycle-friendly areas, public washrooms, 
year-round promotions and where to find 
information about business programs, 
funding and policies that impact business 
operations and set-up.

“We serve a diverse membership from 
various sectors and customer needs,” she 
said. “Our mandate as a BIA is to beauti-
fy our downtown, encourage more use of 
our businesses by residents and visitors, 
help develop programs that will benefit our 
members and work collaboratively with 
other organizations and City officials while 
maintaining Downtown Stratford’s posi-
tion as a unique place to work, live, shop 
and visit.”

Saying they been working with groups 
like Destination Stratford, city officials, 
Invest Stratford, the Stratford Perth Busi-
ness Centre, RT04 and more on creating 

valuable programming and assets and plan 
to continue those partnerships in the com-
ing year.

“Our popular ‘Bucks Back’ program will 
return this spring, which encourages shop-
ping downtown when business is usually 
slowest,” Coneybeare said. “We’ll contin-
ue to improve and build on the Al Fresco 
project, encouraging people to dine out-
doors. We’ll have new bike infrastructure 
installed downtown this spring as well. We 
will be launching a new website this year 
which will help customers connect with 
downtown business as well as help our 
businesses find important resources and 
updates that they need.”

One last item she highlighted was a plan 
to explore new public art opportunities to 
help activate the downtown area, saying 
they are looking forward to working with 
My Main Street – a Federal Economic 
Development program which will provide 

downtown Stratford with a dedicated am-
bassador to complete important market 
research and data analysis, assist with eco-
nomic recovery as well as provide funding 
to several member businesses.

Taking any further pandemic restric-
tions out of the equation, Coneybeare said 
they’re hoping both community members 
and visitors to Stratford help support the 
BIA’s members in any way they can.

“Ordering take-out, shopping online, 
sign-up for virtual classes – these methods 
of engaging with a small business that is 
trying something new may take a bit longer 
or might not be the same as ordering some-
thing online from a huge global company,” 
she said. “Be patient – understanding and 
kindness goes a long way these days. It 
make take more effort but our small busi-
nesses appreciate it so much and have done 
an amazing job at pivoting to continue to 
serve their customers in new ways.”

...Stratford BIA budget includes levy hike
Continued from page 18
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Raise in minimum wage another burden on business 
during the pandemic

Work life balance ‘absolutely essential’

The Ontario government’s latest 
changes to the Working for Workers 
act comes at a time where work-life 
balance is tougher to achieve. 

A press release dated Nov. 30, 
2021, announced the provincial 
government passed the Working 
for Workers Act, 2021, which will 
include new measures in favor of 
workers like ensuring a work-life 
balance. As part of the Act, most 
workplaces will be required to have 
a right to disconnect policy so em-
ployees can spend more time with 
their families and take a break when 
they finish their workday. 

Mike Masse, a public speaker and 
mindfulness coach, also said work-
life balance is important, so any 
mandates for that will help workers 
achieve that balance. More work-
places are letting their staff know 
it’s OK to take time for their phys-
ical and mental health. 

“Anything that supports people to 
have this balance of that it isn’t just 
about the work and the money com-
ing in, they can be supported and say 
‘Hey, it’s OK that you need time for 
your mental health. It’s OK that you 
take time if you’re physically ill,” 
he said. "A lot of the agencies that 
I have worked with, they're starting 
to show that to their staff like 'Your 
mental health actually does matter 
here. Like your wellness - we want 
you to be the best version of you."

While it can be difficult to achieve 
in self-employment, Masse sets 
aside 10 minutes of personal time 
for every hour of work. He’ll also 
work four days a week with either 
partial or full Fridays off. 

Fiona Bennett, a life coach serving 
St. Marys, Stratford, and surround-
ing areas, said that having a work-
life balance is ‘absolutely essential,’ 
but many people are struggling with 
achieving it and especially if they 
work from home. 

“What is the cut-off point between 

work and life when you are at your 
job, at your home 24 hours a day? 
To have to try to learn to create 
boundaries for yourself,” she said.

Bennett suggested creating rou-
tines that allow for leisure time. 

“There are routines - simple 
things that people can learn to do. 
To set aside five minutes a day for 
mindfulness, meditation, to set up 
a schedule for themselves that in-
cludes taking a break for breathing 
to step away from the computer, to 
do a stretch, to actually schedule 
time for family and fun as well as 
scheduling in all the time for your 
work,” she said. 

The Working for Workers, 2021 
Act also establishes mandatory li-
censing for temporary employment 
agencies and recruiters, allowing 
food delivery and truck drivers to 
use the washrooms of the restau-
rants and businesses they serve, and 
removing barriers for international-
ly trained workers so they can work 
in their trained professions.

EMILY STEWART

Stratford Times Correspondent

HAVE A COMING 
EVENT COMING UP?

Let us know!
Contact: 

stratfordtimes@gmail.com 
or call 519-655-2341

The rate for minimum wage in Ontario 
was raised to $15 per hour effective Jan. 1, 
2022; a welcome move for many employ-
ees, but during a pandemic where business 
is already struggling, it is a burden.

Eddie Matthews, general manager of the 
Chamber of Commerce in Stratford said 
that the raise is a double-edged sword. The 
Chamber is in favour of reasonable com-
pensation and wage increases and realize 
that workers have been impacted by the 
pandemic and the higher cost of living.

“Businesses are still dealing with the on-
going impacts of the pandemic, including 
the increased cost of doing business, and 
lack of customers.  The way the proposed 
changes were implemented only gave em-
ployers a few months to plan for the chang-
es,” he said. 

The minimum wage announcement by 
Premier Doug Ford was only last November.

“It’s a bit reckless to bring in major new 
labour reforms without addressing the pos-
sible consequences and economic hard-
ships, such as job losses, rising consumer 
costs and even service cuts. Many restau-
rants are having a difficult time surviving 
so this is very difficult and the customer 
will ultimately be paying higher prices,” 
said Matthews.

Restaurants in particular are hard hit with 
an increase from $12.55 to $15 per hour, a 
jump of almost 20%. Anthony Jordaan is 
the owner of Keystone Hospitality Group 
which represents The Alley, Brch & Wyn, 
Ken’s French Fries, Ken’s Bru Garden and 
Braai House, as well as the Little Green 
Grocer. The raise in minimum wage has 
a great impact on Keystone Hospitality 

Group, employing approximately 45 people 
in the winter, double that in the summer.

“For our restaurants, the impact is sub-
stantial. I know everyone thinks it is mar-
ginal, but it is not. For both our restaurants 
combined it’s roughly $750 per week more 
in payroll costs that’s based on seven to 
eight servers per week working five shifts 
per week. That’s in the slower season, in 
the summer our serving staff more than 
doubles. So for us it’s an increase of rough-
ly $35,000 to $40,000 per year on already 
tight margins, not factoring in COVID 
debt. This cost ultimately has to be carried 
forth to the customer, we have no choice,” 
said Jordaan.

“I think it is badly timed, for sure, con-
sidering the lockdowns and how much 
revenue we have lost as restaurants. Also, 
at 50% capacity constraints, how can we 
be expected to increase wages as well as 
pay off any sort of government COVID re-
lief funding that has to be repaid?” asked 
Jordaan.

Why the hospitality industry was target-
ed for such a high increase is a mystery. 
Jordaan agrees that minimum wage on its 
own is not enough to live off without a sup-
plemental income, but for servers, there are 
tips that supplement roughly 60% to 70% 
of their annual income.

“Don’t get me wrong, if anyone thought 
serving was an easy job, I challenge you 
to working a Friday night with a full sec-
tion of twenty to thirty to appease, it’s not 
easy,” he said.

Bree Schaeffer was a server who fell vic-
tim to COVID; she had to leave the restau-
rant industry due to restrictions making it 
an unreliable way to earn an income, but 
would return in a heartbeat with or without 
the raise if the right opportunity arose. 

“I think the raise can be a good thing but 
I can also see it being a bad thing. I think 
society has become so used to tipping that 
people choose to go into serving based on 
the idea that they can make a lot of mon-
ey. It’s no secret servers make good money, 
but they also have bad days, weeks, and 
months too. There are a lot of factors that 
go into restaurants and serving that not a 
lot of people know. Not a lot of people re-
alize that servers oftentimes tip out to the 
hosts, bartenders and also kitchen staff. 
When restaurant goers don’t tip, that tip out 
money then must come directly from the 
servers own pocket,” explained Schaeffer. 

When it comes to dining out, she thinks 
that it is important to remember that people 
go out to restaurants for the experience and 
the service, which directly reflects in the 
idea of tipping. 

“I also think that it’s important to re-
member that some individuals who go 
out might only be able to afford the meal. 
Does that mean they should not get good 
service? Absolutely not! That’s where I see 
the minimum wage increase being a great 
thing for everyone around! It gives an op-
portunity for everyone to go out and enjoy 
a meal without the pressure of spending be-
yond their means to ensure that they leave a 
good tip,” said Schaeffer.

Jane, (not her real name) works as a bar-
tender and also is apprehensive about the 
raise in minimum wage and the impact it 
will have on tips. She thinks the increase 
will have a negative impact on servers and 
bartenders because the raise does not come 
close to what they normally make with 
supplemental tips.

“One of my main concerns with the in-
crease in the server/bartender wage is how 
the public will respond about tipping or 

not. Under the previous system some peo-
ple already would not tip and had very high 
expectations and the increase in the hour-
ly wage may further encourage people not 
to tip. I suspect, many customers attitudes 
will now come with even more entitlement 
and higher expectations for servers/bar-
tenders to go above and beyond for them. 
As someone who works in the industry, I 
find that extremely frustrating as I bet these 
customers won’t even tip even though they 
have these higher expectations. People not 
tipping already impacts servers/bartenders 
and will now even more so,” she said. 

As a bartender, prior to January 1 when 
the raise was implemented, Jane’s tip out 
was 3% of her food sales. With the raise it 
is now 5%. The additional $2.45 in wage 
does not cover the tip out deduction from 
the bill when a table doesn’t tip, leaving 
Jane to lose money.

Even for those businesses that paid above 
minimum wage, the raise has effectively 
decreased the premium rate benefit to the 
employee. Such is the case for Spiritleaf 
Cannabis in Stratford. Allen Tripp, owner 
of Spiritleaf said, “We already pay more 
than minimum wage plus offer a benefits 
package, so we don’t have plans to change 
anything with the increase. However, I 
would consider raising our wages propor-
tionately depending on what industry av-
erages are looking like, and if it’s fiscally 
responsible to do so.”

He agrees that businesses should have 
been given more notice on timing, partic-
ularly considering the pandemic situation.

“I’m a believer in the unhampered mar-
ket (insofar as we can call it that) since 
interventionist policy, no matter how well 
meaning, will have consequences that we 
need to deal with,” said Tripp.

LISA CHESTER-HANNA

Stratford Times Correspondent
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Hello, I'm Bob Soss, and I'd like 
to welcome you to my first little 
column here today. I am a local 
chef, with over 25 years of culi-
nary experience under my over 
sized belt buckle. I’d like to take 
this opportunity to invite you all 
on a culinary journey where we 
will navigate through all aspects 
of food, be it locally and abroad. 
So won't you grab your spatulas 
and aprons and join me on an ad-
venture? 

Let's get to it. Today let's talk 
about the rising costs of grocer-
ies. I would love to share with 
you some ways to help make your 
dollar stretch a little further. Boy 
how times have changed. I re-
member as a young lad having 

to trek to the local store to pick 
up a quart of heavy cream for my 
mother. It costs 69 cents…I’m 
dating myself here. It’s 100 times 
that now. More, depending on 
where you shop. With that being 
said the first key to combating 
these crazy food costs is ‘being 
in the know.’

Paying attention to what it is 
costing you for ‘staples’ (milk, 
butter, bread, etc) or the items 
you consume daily, is a good 
start. Let’s face it folks, technol-
ogy has taken over our lives. We 
may as well take advantage of 
some of the tools it has to offer. 
It wasn’t so long ago I would look 
forward to seeing the paper boy, 
knowing that I would be getting 
my weekly flyers, a ritual passed 
down from my father. Nothing 
beats the smell and feel of ink 
transferring paper on your bare 
finger tips. With the invention 
of hand held devices and apps, 
we can all do our part to save the 
happy little trees. 

There are apps that can keep us 
in the know, giving us access to 
local flyers online. Like every-
thing in life, time is money so 
let’s save a little of both shall we? 
As I was saying knowing your 
prices is the best way to save. 
What costs you $6.99 at one store 

may be $8.99 at another. Grocery 
stores are laid out to keep you 
shopping. While going through 
the flyers keep note of what is on 
sale at certain stores and by mak-
ing a grocery list it will be easier 
to combat impulse buys. Online 
flyers are a great tool to help you 
with “meal planning”, the next 
key to saving. 

Now that you’re keeping an eye 
on prices or ‘shopping around’ 
as I like to say, let’s look at meal 
planning. The basics of meal 
planning is coming up with 
weekly meals where you can use 
certain ingredients in more than 
one dish. Use ingredients that are 
on-sale and be creative. Google 
can throw an abundance of rec-
ipes at you by just typing in the 
ingredient and the word ‘recipes’ 
beside it. 

The beautiful part about living 
in Huron Perth County, is that 
we are surrounded by amazing 
farms and farmers. I am a true 
believer in keeping things as lo-
cal as possible. We are in a great 
spot to do so. Start looking into 
what’s available around you di-
rectly from the source. With 
prices what they are at the gro-
cery stores, buying direct from 
your local farmers is becoming 
more cost effective. Let’s bring 

it back to a time where we went 
to the local farmers market daily 
or every couple of days to pick up 
what was needed. “Eat from the 
same ground you walk on” is my 
motto! We will get more in depth 
with what is available locally 
in the coming months. I will be 
traveling around to local farms 
and speaking with the hard work-
ing folks that day in and day out, 
strive to put food on our tables. 

Another money saving tip: buy 
bone in, skin on meats. It’s cheap-
er and you get more for your mon-
ey. For instance, with chicken the 
skin can be deep fried and sliced 
to be used as a tasty garnish! The 
bones for a broth.

Here's a basic recipe for bone 
broth that can be made with the 
bones left over from the meat.

Bone broth:
Take the bones that are left 

over from previous meals. I like 
to collect them over a few weeks 
in a ziplock and freeze. “The 
more the merrier” …or tastier I 
like to say.

Take a cookie sheet and use 
parchment paper. I find it makes 
for an easier clean up and less 
sticking, allowing juices to roll 
off. Spread your bones out atop 
the parchment and place into a 
350° oven until golden brown. 

Take your largest pot, toss your 
bones in and pour any juices left 
on your cookie sheet into the pot 
as well. 

Then fill the pot with water and 
set your temperature to medium 
heat. The key is to bring your 
broth to a simmer, not a heavy 
boil. Doing so will make for a 
clearer finish. 

We don’t want to season at this 
point. You can however add a few 
happy bay leaves at this point for 
flavor.

As your broth is simmering re-
move the crud that forms on top 
with a ladle. My rule of thumb is 
to reduce by a minimum of a 1/3, 
leaving you with a richer flavor. 
Strain and discard the bones and 
bay leaves. Let cool. I like to jar 
up and freeze to use when need-
ed.

It’s that simple! You now have a 
base that can be used for so many 
dishes. Soups, flavoring rice or 
pasta and even sauces.

Thanks for tuning in! I look 
forward to some more happy 
cookin!...and until then, good 
day my friends! 

-Bob Soss-
Be sure to check out www.

campbellscatering.ca to see 
some of what we are talking 

about here!

RESTAURANT GUIDE
Local Flavour Advertise your restaurant specials here!

Call 519-655-2341 or e-mail us at 
stratfordtimes@gmail.com

(GARY WEST PHOTO)

There were large numbers of area residents taking in skating on the ice 
at the Shakespeare pavilion on the weekend. Organizers say this has 
been an ideal year for making ice with continually cold temperatures. 
It’s the first time in 3 years-due to COVID-19 restrictions that the SCAA 
(Shakespeare Community Athletic Association) has been able to offer 
free skating for young and old alike.

GETTING SOSSED: Starting out with something simple to 
save those grocery dollars

BOB SOSS

Contributor

Stratford Public Library to host 
Master Gardeners virtual series

Stratford Public Library is pleased to be hosting 
the Stratford and Area Master Gardener’s series, 
Creating Nature Inspired Gardens, starting in 
February and running through to May. This series 
is part of the ReLeaf Stratford project, by which 
Stratford & Area Master Gardeners and their part-
ners hope to plant 2022 native shrubs and trees in 
Stratford. 

Starting on February 10th and continuing on the 
2nd Tuesday of the month until May 12th, attend-
ees to this virtual series will be able to hear these 
experts and topics: 

• Dr. Stefan Weber | From Seed to Seed: Con-
serving and Restoring Native Trees 

• Sean James | Layered Designs for Natural Gar-
dens 

• Cathy Kavassalis | Small Trees for Small Spac-
es 

• Dr. Victoria MacPhail | Native Plants for Pol-
linators 

“Nancy Burnett of Stratford & Area Master Gar-
deners approached us with this idea to celebrate 

the year of the garden, and we are happy to fa-
cilitate the series for them,” said Robyn Godfrey, 
Outreach and Collections Librarian. “It’s proving 
to be very popular - we have barely begun to ad-
vertise and the response has been large enough to 
require an upgrade to our Zoom account!” 

Burnett adds, “These speakers bring an abun-
dance of knowledge and experience about native 
plants. It’s a great opportunity to learn how each 
of us can bring nature to our backyards and con-
tribute to a healthy ecosystem.” 

Garden enthusiasts can find more details and 
register by visiting the Library’s website at spli-
brary.ca/natureinspiredgardens. Registration 
will be open until the Friday before each session. 
Those who are unable to attend the virtual events 
can enjoy the presentations for the two weeks 
following on the Library’s YouTube channel. If 
you would like more information about this top-
ic, please contact Robyn Godfrey, Outreach and 
Collections Librarian at 519-271-0220 x132 or  
rgodfrey@stratford.ca.
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Winter Fire Facts

DID YOU KNOW? Home fires occur 
more in winter than in any other season. 
As you stay cozy and warm this winter, 
be FIRE SMART!

WINTER FIRE FACTS:
• Half of all home heating fires occur in 

December, January and February. 

• 1 in every 7 home fires and 1 in ev-
ery 5 home fire deaths involved heating 
equipment. 

• Space heaters are the type of equip-
ment most often involved in home heat-
ing equipment fires, accounting for more 

than two of every five fires (44%).
• Electrical home fires are also a lead-

ing cause of home fires. Roughly half of 
all home electrical fires involved electri-
cal distribution or lighting equipment, 
while nearly another half involved other 
known types of equipment like washer or 
dryer fans. 

• Portable generators are useful during 
power outages, however, many home-
owners are unaware that the improper 
use of portable generators can be risky. 
The most common dangers associated 
with portable generators are carbon mon-

oxide (CO) poisoning, electrical shock or 
electrocution, and fire hazards. Portable 
generators were involved in the majority 
of carbon monoxide deaths involving en-
gine-driven tools. 

• Often called the invisible killer, car-
bon monoxide (CO) is an odorless, col-
orless gas created when fuels such as 
gasoline, wood, coal, propane, etc. do 
not burn completely. In the home, heat-
ing and cooking equipment that burn fuel 
are potential sources of CO, including 
wood stoves, fuel fired furnaces, stoves, 
etc. Carbon monoxide incidents are more 
common during the winter months, and 
in residential properties. 

FIRE SMART TIPS:
• Keep anything that can burn at least 3 

feet from any heat source like fireplaces, 
wood stoves, radiators or space heaters. 

• Plug only 1 heat producing appliance 
(like a space heater) into an electrical out-

let at a time.
• Keep portable generators outside away 

from windows, and as far away from your 
home as possible. 

• Install and then test carbon monoxide 
alarms at least once a month, (along with 
your smoke alarms- EASY PEASY with 
a combination smoke/CO alarm).

• Have a WETT certified technician 
inspect your woodstove and chimney to 
ensure it meets installation requirements. 

• Have your chimney and other fuel 
burning appliances, such as your furnace, 

cleaned and inspected yearly.
• Store cooled ashes in a tightly covered 

metal container away from your home.

DOMESTIC HARASSMENT 
CHARGES IN PERTH EAST

PERTH EAST - The Perth County On-
tario Provincial Police (OPP) has charged 
a Stratford resident after a person received 
harassing communications from a previous 
domestic partner.

Police began an investigation in the 
Township of Perth East, on January 29, 
2022, after it was learned that a person who 
was previously on conditions not to com-
municate with the victim, had sent messag-
es and engaged in harassing behaviour.

A 56-year-old resident of Stratford has 
been arrested and charged with Criminal 
Harassment - repeatedly follow, repeatedly 
communicate with, watch and beset, threat-
ening conduct, Failure to Comply with Re-
lease Order - Other than to attend court, 
Harassing Communications

The accused was held in custody pending 
a bail hearing.

Victims of sexual assault/domestic vio-
lence are not alone. If you, or someone you 
know, is in need of support, there are local 
resources available to help. One organi-
zation you can contact is Victim Services 
Bruce Grey Perth at 1-866-376-9852.

If you are in an immediate crisis, dial 
9-1-1.
PERTH OPP AND CANINE LOCATE 

SUSPECT AFTER CRUISER 
DAMAGED, B&E

PERTH EAST - An observant officer 
investigating a suspicious vehicle led to a 
damaged cruiser, and numerous charges for 
a Stratford resident.

Just after 4:00 a.m. on January 27, 2022, 
a Perth County Ontario Provincial Police 
(OPP) officer on general patrol on Perth 
Line 40, in the Township of Perth East, 
located a suspicious vehicle on a property. 
When the officer attempted to stop the ve-
hicle, it struck the cruiser and tried to flee. 
The vehicle became stuck, and the suspect 

fled on foot. While fleeing, the suspect 
committed a break and enter at a nearby 
property. With the assistance of the OPP 
Canine and West Region Emergency Re-
sponse Team (ERT), the suspect was locat-
ed a short distance away and arrested.

The investigation revealed that the ve-
hicle the suspect was operating had been 
stolen.

As a result, 26-year-old, of Stratford, has 
been charged with Break, Enter a Place 
-Commit Indictable Offence, Trespassing 
at Night, Operation while Prohibited under 
the Criminal Code, Dangerous Operation, 
Failure to Stop After Accident, Flight from 
Peace Officer, Fail to Comply with Proba-
tion Order, Possession of Break In Instru-
ments, Break, Enter a Place - with Intent 
to Commit Indictable Offence, Possession 
of a Schedule I Substance - Cocaine, Fail-
ure to Comply with Release Order - Other 
than to attend court, Trespassing at Night, 
Possession of Property Obtained by Crime 
Over $5,000

The accused was held in custody pending 
a bail hearing.

Anyone with information regarding this 
or any incident is asked to call the OPP 
at 1-888-310-1122 or online at www.opp.
ca/reporting. Should you wish to remain 
anonymous you can call Crime Stoppers at 
1-800-222-8477 (TIPS) or leave an anony-
mous online message at www.P3tips.com 
where you may be eligible to receive a cash 
reward of up to $2,000. 

TWO INJURED IN TENT FIRE 
OVER WEEKEND

STRATFORD - On Saturday, February 5, 
2021 shortly after 5:30 a.m. the Stratford 
Police Service was contacted regarding a 
male and female who appeared to be in dis-
tress at the East end of Douro Street, in the 
City of Stratford.

Officers attended and located the male 
and female who had just escaped with their 
two dogs from the tent they had been living 
in, after it had caught on fire. The Stratford 
Fire Department and Perth County Para-

medics were contacted to assist with the 
fire as well as for treatment of injuries. As 
a result of injuries sustained from the fire 
both parties were transported to Stratford 
General Hospital. The male was identified 
as a 59-year- old who was later released 
from hospital after receiving treatment for 
minor burns. The female was identified as 
a 48-year-old. She was later transported to 
hospital in London to receive further treat-
ment to 2nd and 3rd degree burns.

The male and female were both known to 
be residents of the City of Stratford, within 
the homeless population. It was known that 
they had been living in the area for several 
months and had been provided with sup-
ports throughout that time by various social 
services within the City of Stratford.

At this time in the investigation, it is be-
lieved that the fire started accidentally and 
was not the result of criminal activity. The 
Ontario Fire Marshall’s Office was contact-
ed to assist with the investigation to help 
determine the exact cause of the fire. Fur-
ther information regarding this matter will 
be released once available.

ARRESTS MADE AFTER HOME 
INVASION ROBBERY

STRATFORD - On Saturday, February 5, 
2022 shortly before 8:00 p.m. the Stratford 
Police Service was contacted regarding a 
home invasion style robbery that had just 
occurred at a residence on O’Loane Ave-
nue, in the City of Stratford.

Police attended and learned that a group 
of unknown males forcibly entered the 
home while brandishing what appeared to 
be a handgun, demanding money from the 
victims.

During the robbery the accused males 
stole several items, including home elec-
tronics, identification, clothing, and keys.

The accused males fled from the home 
with the stolen items, leaving the area 
within a vehicle waiting nearby. One 
victim was physically assaulted during 
the robbery; however, no serious injuries 
were sustained.

A description of the accused males was 
able to be obtained, along with the vehicle 
in which they fled.

Once all information was obtained, de-
tails of the incident were shared with neigh-
bouring police services resulting in officers 
from the Waterloo Regional Police Service 
locating the vehicle on Fischer-Hallman 
Road, in the City of Kitchener shortly be-
fore 8:45 p.m. Police arrested all five occu-
pants within the vehicle and recovered all 
items stolen from the robbery. The firearm 
used during this offence was also located 
within the vehicle, which was found to be a 
pellet style handgun.

The five accused males were transport-
ed to Waterloo Regional Police Service 
Central Division where charges were laid 
regarding other incidents that had occurred 
within the Waterloo Region throughout the 
previous days. The accused males were 
then transported to Stratford Police Head-
quarters where they were held in custody.

The accused males were identified as:
• 24-year-old male resident of Bramp-

ton, Ontario
• 23-year-old male resident of Kitchen-

er, Ontario
• 17-year-old male resident of Kitchen-

er, Ontario
• 16-year-old male resident of Kitchen-

er, Ontario
• 15-year-old male resident of Kitchen-

er, Ontario
Charges laid as a result of this incident 

include: Robbery with a Firearm, Using 
Imitation Firearm During Offence, Forc-
ible Confinement, Forcible Entry, Wearing 
a Mask During Commission of Offence, 
Possession of Property Obtained by Crime, 
Numerous Breach of Conditions Offences.

The Stratford Police Service would 
like to thank the Waterloo Regional Po-
lice Service for their assistance with this 
matter, specifically for locating the parties 
responsible for this robbery as well as for 
quickly and safely placing these individu-
als into custody.

Police Briefs
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STRATFORD WARRIORS
February 11, 13, 18, 25; 
Allman Arena, 15 Morenz Dr, Stratford
Come out and support the Stratford Warriors

FRIDAY LUNCHES
Every Friday; 11:00 - 1:00 p.m.
Army Navy Hall, 151 Lorne Ave. E., 
Stratford
Everyone is welcome. Take out available. 
$11/meal.

STRATFORD FIGHTING IRISH
February 19; 4:30 p.m.
Allman Arena, 15 Morenz Dr, Stratford
Come out and support the Stratford Fighting 
Irish

STRATFORD WINTERFEST
Saturday, February 19th, 2022; 10 a.m. - 
6 p.m.
Check out the schedule on our website to 
keep up with all the fun winter events that 
are happening. www.stratfordwinterfest.ca

GARDEN STRATFORD MEETING 
- “THIS FOR THAT:  NATIVE 
ALTERNATIVES FOR INVASIVE 
PLANTS”

Monday, February 28, 2022; 6:30 - 9:00 
p.m.
Army Navy Hall, 151 Lorne Ave. E., 
Stratford
Open to Everyone; free admission. Subject 
to change to Zoom due to Covid-19 - any 
changes will be announced on Garden 
Stratford Facebook.
The meeting will begin with a Master 
Gardener Chat:  “Annual Seeds”, lead by 
Barry Krauter. Speaker Presentation:  “This 
for That:  Native Alternatives for Invasive 
Plants”, by Lorraine Johnson.  Lorraine is 
author of numerous books on environmental 
issues and gardening, including A Flower 
Patch for the Rusty-Patched Bumblebee: 
Creating Habitat for Native Pollinators. 
Lorraine is a former president of the North 
American Native Plant Society.
Interested in joining Garden Stratford?  Go 
to Membership at www.gardenstratford.org

TOYS, GAMES & COLLECTIBLES 
SHOW
Saturday, March 13, 2022; 9:30 a.m. - 
3:00 p.m.
Festival Inn, 1144 Ontario St., Stratford
Enjoy 40+ tables full of Transformers, G.I. 
Joe, Board and Video Games, Funko Pops, 

Hot Wheels, YuGiOh Cards, and so much 
more! Admission is $2 per person, children 
12 and under free.

The Stratford Times recognizes that some 
events have been impacted by provincial 
restrictions. We have listed these events 

only as a guide, and we encourage you 
to contact event organizers to find out 
any added precautions they have for 
attendance.

ARMY NAVY AIR FORCE UNIT 261
151 Lorne Ave. East, Stratford Ontario

Every week from 11.00 a.m. till 1.00 p.m. Every week from 11.00 a.m. till 1.00 p.m. 
Everyone is welcome to attend. Everyone is welcome to attend. 

The cost of a meal is $11.00. The cost of a meal is $11.00. 
Take outs are available.Take outs are available.

FRIDAY LUNCHESFRIDAY LUNCHES

COMING EVENTS Email to inquire
stratfordtimes@gmail.com

County approves 
2022 budget

At the regular meeting on Febru-
ary 3, 2022, Perth County Coun-
cil adopted the 2022 Capital and 
Operating budgets in principle 
following budget presentations 
from staff. The 2022 budget was 
adopted in principle with a 5.92% 
increase to the levy in the total 
amount of $18,123,056 - an in-
crease of $1,013,598 from 2021. 
The 2022 taxable assessment in 
Perth County from 2021 will cover 
2.63% of the levy with the remain-
ing 3.29% being the levy increase 
directly related without the Coun-
ty’s 2021 assessment growth.

“County Council has done an 
excellent job reviewing the budget 
for the upcoming year. I am pleased 
that we achieved consensus and 
approved the budget quickly.” said 
Warden Jim Aitcheson. “Council 
remains focused on the goals of 
our Strategic Plan and ensuring 
we are adequately supporting the 
programs and services our grow-
ing region requires.”

“I am pleased with the final out-
come of the 2022 Budget review.” 
said Corey Bridges Manager of 
Finance / Treasurer. “Municipal-
ities across Ontario continue to 
deliver services under fluctuating 
COVID-19 Pandemic circum-
stances. As a rural municipality 
we continue to manage addition-
al external factors impacting our 

budget by balancing the ongoing 
reductions in OMPF (Ontario Mu-
nicipal Partnership Fund) funding 
as well as delays in current value 
assessments for another year,” he 
noted.

“We are delighted with the 
support of Council for the 2022 
budget. With 1 year left in Coun-
ty Council’s current mandate, 
there are some exciting projects 
and plans for this year.” said Lori 
Wolfe, Chief Administrative Of-
ficer (CAO). “Staff remain flex-
ible in their workplans to adapt 
to shifting COVID-19 Pandem-
ic circumstances and we remain 
committed to delivering customer 
service excellence in everything 
we do.”

The 2022 Budget was informed 
by the annual business plans pre-
sented by each division over the 
course of several Council meet-
ings. The County’s budget is in-
formed by the 5 key strategic plan 
goals as outlined in the 2019-2022 
Corporate Strategic Plan, which 
include: Growth and Economic 
Development; Regionalization and 
Service Effectiveness; Customer 
Service Excellence; Community 
Development and Planning; and 
Corporate Sustainability.

For a detailed budget break-
down, visit www.perthcounty.ca/
finance.

ST: Mr. Williams, the last time I contacted you 
we talked about the HPHA's decision to enforce the 
vaccine mandate for all employees. Now that some 
time has passed, can you give me an idea of how that 
decision has impacted the HPHA, both as a larg-
er entity and in the individual hospitals within its 
catchment area?

HPHA: The HPHA’s COVID-19 Immunization 
Policy came into full effect at the end of October 
2021 and remains in effect. While we did have a 
small number of staff unfortunately leave the orga-
nization as a result of the Policy, we remain com-
pletely confident in our decision. The impact of 
vaccinations on reducing the severity of illness with 
COVID-19 remains significant, and the feedback we 
have had from HPHA Team Members and the com-
munity at large has been overwhelmingly positive. 
Our primary accountability is to do all we can to en-
sure a safe environment for HPHA Team Members, 
patients and caregivers, with broad vaccination re-
maining the best way to accomplish this.

ST: Dr. Lefebvre, as chief of staff for the HPHA, 
can you tell me how you & the medical staff have 
managed to deal with not only the Omicron wave 
but also being short-staffed. I imagine people have 
had to work greater than normal hours - is there an 
estimate to how much extra work (on average) staff 
has needed to contribute to keep things running as 
smoothly as possible?

HPHA: As with all staff, physicians continue 
to be very much been impacted by the pandemic. 
Some have had work impacted significantly, such 
as surgeons who have had to limit schedule activ-
ity, primary care physicians who have had to adapt 
to greater levels of virtual care, and hospital-based 
physicians who have had to focus significant energy 
and effort on supporting patients with COVID-19. 
Physicians have also actively engaged in vaccine 
clinics and assessment centres and all are doing all 
that they can to assist us in moving through the pan-
demic. These changes have also impacted patients 

and those accessing our health system.
ST: As of February 9 when this story was writ-

ten, the latest provincial restrictions have eased and 
we are currently increasing the ability for people to 
gather indoors in various settings, with those limits 
set to rise as of February 21. In your opinions, what 
is it going to take for us to avoid another large spike 
in infections which could result in another lock-
down? Or, do you believe we have reached the point 
where lockdowns are no longer an effective means 
by which to move forward with?

HPHA: We continue to firmly believe that the 
way to manage COVID-19 moving forward is for el-
igible people to get vaccinated/boosted, and to con-
tinue to follow all local Public Health measures. In 
saying this, we very much support a measured eas-
ing of restrictions and will work closely with Public 
Health to ascertain impacts of policy changes on our 
hospitals. Modelling does predict that as restrictions 
ease, and interactions increase, that there will be a 
resulting impact on hospitalizations. This reinforces 
why vaccinations are so important, as is masking 
indoors and remaining home when unwell.

ST: Mrs. Wiseman, as the chief nursing executive, 
can you give me an update on the nursing situation 
in the HPHA - how are staff dealing with the rise 
and fall in case numbers, how they are coping with 
increased workloads and staff shortages, and how 
the HPHA is addressing their concerns over these 
and other issues?

HPHA: As above, staffing remains a signifi-
cant issue across the HPHA, and across the entire 
health system. The shortages of nurses, and other 
providers in hospitals and other sectors such as 
long term care that existed prior to the pandemic 
have been exacerbated with retirements and peo-
ple choosing to pursue other employment options. 
We continue to see new people entering the system 
and are working locally and with government to 
identify ways we can strengthen our ability to re-
tain and recruit not only nurses but all who work 
across our organization.

...HPHA weathering storm
Continued from page 7
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OH, THE PLACES WE’LL GO: Anyone who loves history, 
loves this place

PAUL KNOWLES

Contributor

We are living in an era where 
historical figures are under 
heavy fire. People from the past 
– especially political leaders – 
are being demonized, with their 
ashes swept under the carpet of 
political correctness.

Not without cause, of course. 
Some national figures have done 
some horrendous things. Many 
have also done noble and note-
worthy things. And I, for one, 
think that we’re better off to have 
a full and rounded view of these 
people – and their times.

My new favourite place to ex-
perience a broad swath of Cana-
dian history is Laurier House, 
a Parks Canada site in Ottawa. 
It’s unique, the long-time home 
of two of our country’s Prime 
Ministers – first, as the name im-
plies, Sir Wilfrid Laurier and his 
wife Zoe, and second, Canada’s 
longest-serving Prime Minister, 
William Lyon Mackenzie King.

The house is furnished as 
Mackenzie King left it, with a 
couple of rooms authentically re-
stored to the Laurier era. Those 
furnishings are more significant 
than you might guess – many 

historic homes have period piec-
es, but not artifacts original to 
the actual home. Not so at Lau-
rier House.

A visit to Laurier House will 
leave any Canadian with a much 
better understanding of this na-
tion’s history; you’ll also feel you 
know two of our more significant 
Prime Ministers much better 
than you did before.

I learned a lot during our vis-
it. For instance, that until 1948, 
Canada provided no Ottawa 
lodgings for our Prime Minis-
ters. Today, of course, it’s 24 Sus-
sex Drive – if the renovations are 
ever completed. But in Laurier’s 
and King’s time, their home was 
provided by generous supporters 
of the Liberal party, which pur-
chased the home for $9,500 in 
1878. Both men were Liberals; 
Laurier was Prime Minister from 

1897 to 1911; King, in three dif-
ferent terms, for the bulk of the 
time between 1921 and 1948.

King lived in the house until 
his death in 1950; he gave the 
house to the nation of Canada, 
to be a museum in perpetuity – a 
status enshrined in a specific act 
by the Parliament of Canada.

With the rooms just as King 
left them, visitors have the 
unique opportunity to envision 
the life and times of this unique 
man, certainly Canada’s quirki-
est Prime Minister.

The rooms on the main floor 
are typical of the times – peri-
od furniture, painted portraits 
of significant people, sideboards 
with liquor bottles, elaborate ta-
ble settings in the dining room.

But I was more captured by 
the upstairs rooms, especially, of 
course, King’s library in the attic, 

lined with shelves of his books, 
and including a grand piano with 
King’s crystal ball sitting on it. 
King was a noted spiritualist. He 
held séances – the sitting room 
on the main floor has the chairs 
set in a circle for just such an 
event – and he tried to commu-
nicate with his deceased mother 
through mediums, and through 
the aforementioned crystal ball. 
There is a small shrine to his 
mother, Isabel Grace.

Many of us know of this un-
usual side of King, but Juan San-
chez, whose official title is “Na-
tional Historic Site and Visitor 
Experience Manager” at Laurier, 
added to the story. It seems that 
while the reputation for all things 
supernatural stuck to King, his 
actual interest in them did not – 
by the late 1930’s, about halfway 
through his tenure as Prime Min-
ister, this Presbyterian bachelor 
had decided such pursuits were 
“evil,” and he had left them be-
hind.

Such fascinating bits of infor-
mation – and Juan was a font of 
such tidbits – added a lot to my 
admittedly meager trove of in-
formation about our former PMs.

I loved the fact that a wanted 
poster for 1837’s rebel leader – 
William Lyon Mackenzie – was 
framed and hung on the wall of 
Laurier House. Juan assured me 
that King had put it there, him-
self, hugely proud of his rab-
ble-rousing grandfather.

Coming from southwestern 
Ontario, I also spotted two famil-
iar-looking paintings in King’s 
bedroom – works by noted Doon 
artist Homer Watson, who Juan 
tells me corresponded with King.

I also noted the striking con-

trast between the very masculine 
décor of the King rooms, com-
pared with the feminine touch-
es – not to mention the franco-
phone Catholic elements – in the 
sitting room decorated by Zoe 
Laurier. Juan told us that Zoe, 
French-speaking and Roman 
Catholic – was something of an 
outcast in the Ottawa society cir-
cles of her day, so

I like the fact that Zoe’s restau-
rant in the elegant Fairmont Cha-
teau Laurier hotel is named for 
her.

There are a number of unique 
elements at Laurier House. Still 
operative – if slightly claustro-
phobic – is the 1921 elevator 
installed by King. A recent res-
toration project has been carried 
out in the kitchen, where Sanchez 
personally headed the develop-
ment of an exhibit about Cana-
dian households in World War 
Two. It’s very hands-on, a great 
opportunity to understand what 
life was like in Canadian kitch-
ens during the struggles of the 
1940’s. Visitors to Laurier House 
(it’s only open for tours in the 
warmer months, usually starting 
around May 1) will meet cos-
tumed interpreters in the kitchen, 
and throughout the home.

You can spend many hours at 
Laurier House; it’s more than a 
museum; it’s an enticing envi-
ronment that carries you back 
in time. Juan says proudly that, 
“We have over 60 years of his-
tory, here… Anyone who loves 
history, loves this place.”

Paul Knowles is an author 
and travel writer. To contact 
Paul about travel, his books, or 
speaking engagements, email 
pknowles@golden.net.

This stove, from the time of King, is part of the Canada during World 
War II exhibition in the kitchen of Laurier House.

Mackenzie King's piano, topped by photos and his own personal crystal ball.

(PAUL KNOWLES PHOTO)

(PAUL KNOWLES PHOTO)

(PAUL KNOWLES PHOTO)
The Laurier sitting room, furnished with furniture and items owned by Sir Wilfrid and Zoe 
Laurier. 
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Solutions on page 31

Word Search
VALENTINE'S DAY

Riddles

Sudoku

True love

Sweetheart

Romance

Arrow

Cupid

Chocolate

Champagne

Flowers

Affection

Hugs

Kisses

Cherub

Romance

Pet of the 
Month

BISCUIT
Meet Biscuit! She is a sweet, goofy, 
happy-go-lucky ball of energy that 
would do best in a home with kids 
over the age of 14. She has lots of 

energy and would do best in a home 
with lots of space to run around in 

when she gets in a happy mood. If you 
think Biscuit may be a good fit in your 
family, please visit our website to fill 

out an adoption survey.

Sudoku

Id: 138689

Level: Easy

Set Numbers: 29

6 1 3 5 4 2
5 4

7 6 1 8
4 7 2

7 4
2 1 8

5 6
9 6

8 2 5 7 3

Solution
9 6 1 3 8 5 7 4 2

3 5 8 2 7 4 6 9 1

2 4 7 9 6 1 3 8 5

1 8 4 7 5 9 2 3 6

7 9 5 6 2 3 8 1 4

6 2 3 1 4 8 9 5 7

5 3 2 8 1 7 4 6 9

4 7 9 5 3 6 1 2 8

8 1 6 4 9 2 5 7 3

© 2011 Becher-Sundström

If athletes get athletes foot then what do 
astronauts get? 

 Missle-toe

Why was the clock in the cafeteria always 
slow? 

Because every lunch it went back four 
seconds

What is the hardest thing to hold that even 
the strongest person in the world has 

difficulty with? 
Your breath

What did the the duck say to the waiter? 
"Put it on my bill"

Where does a 600 pound gorilla sit? 
Anywhere he wants

What did the doctor say to the rocket 
ship? 

"Time to get your booster shot"

What did the Nerds Candy want to be 
when it grew up? 

A Smartie

What did the bread say to the man? 
Nothing, bread can't talk

What did the bee say to the naughty bee? 
"Bee-hive yourself"
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WANTED
SEEKING NEWSPAPER BOXES AND STANDS – 
Looking to buy old newspaper boxes or display stands. 
Please contact stratfordtimes@gmail.com or text or call 
519-655-2341. Send picture of item(s) if possible.

Email to inquire 
stratfordtimes@gmail.com

CLASSIFIEDS

WANTED

WANTED

WANTING TO BUY – Buy, sell or trade. All sports 
cards, hockey, baseball etc. Wayne Gretzky rookie card
Highest prices paid. Free appraisals. Call or text Stan 
anytime 519-868-3814

Cash for your RECORDS and LP’s – Jazz, Rock, Alter-
native, Folk, Soundtracks are of particular interest
Diamond Dogs Vinyl
114 Ontario St., Stratford
226-972-5750 

RUN YOUR 
CLASSIFIED 

AD HERE!
JUST $10 + HST 

PER EDITION 
Contact: 

stratfordtimes@gmail.com 
or call 519-655-2341

HAVE A 
COMING EVENT 

COMING UP?
Let us know!

Contact: 
stratfordtimes@gmail.com 

or call 519-655-2341

STRATFORDTIMES

STRATFORD
TIMES

Contribute to your local 
community newspaper! 

Send articles, sports 
or event recaps, and 

photos to

stratfordtimes@gmail.com

WELLINGTON STREET 30-MINUTE METERS – NEW
Six (6) new 30-minute parking meters have recently been installed on Wellington Street following approval from 
City Council on December 20, 2021.
These meters were previously 4-hour parking and new 30-minute signage has been affixed to each impacted meter 
to indicate this adjusted maximum parking time.
In total, twelve (12) 30- minute parking meters are now available for use on Wellington Street, stretching from the 
North end of the street off of Downie Street, going South towards Market Place. For any questions or additional 
information, please contact the Clerk’s Office at 519-271-0250, extension 5230.
 

PROPERTY TAX – 2022 INTERIM LEVY DUE DATE FEBRUARY 18, 2022
For your convenience, property tax payments by cheque may be deposited in the mailbox at City Hall, Rear Entrance.
Payment may be made at your bank or on-line/telephone banking is also available. Please make cheques payable to 
“City of Stratford” and mail to P.O. Box 818, Stratford ON N5A 6W1.
Pre-authorized payment is available monthly or quarterly, call to inquire.
Contact: Tax Department, 519-271-0250, ext. 5209 or 5213
 

NO OVERNIGHT PARKING (2 A.M.- 6 A.M.) - REMINDER
Drivers are reminded that overnight parking in the City of Stratford is not permitted on any roadway, shoulder, or 
City parking lot between 2:00 a.m. and 6:00 a.m., unless otherwise designated.
This is even more important during significant snowfall events to ensure that City snow-plow operators can safely 
and efficiently clear roads.
Stratford Police Services enforce this restriction and should be contacted if there is an overnight parking situation at 
the non-emergency line of 519-271-4141.
For additional information, please contact the Clerk’s Office at 519- 271-0250, extension 5230.
 

ANNUAL COMMUNITY INCOME TAX CLINIC
Serving low income residents of the City of Stratford, Town of St. Marys and County of Perth Complimentary Ser-
vices for current year tax returns provided by: BDO Canada LLP Famme & Co. Professional Corporation McCutch-
en & Pearce Professional Corporation
Total annual gross income restrictions to participate:
• Single - $28,000 or less
• Couple - $32,500 or less
Disability income received should be included in your total gross income. Please ensure you are within the limits 
stated.
Participants should bring Photo ID and the following if applicable:
• T4s, T5s
• Rent Receipts and/or Property Tax Receipts
• Medical Receipts
• Donation Receipts Disability Form (T2201)
• Date of Entry to Canada
You must register in advance by Tuesday, March 8, 2022, by contacting the Social Services Clerks at 519- 271-3773 
Extension 278, Monday to Friday, 8:30 a.m. - 4:00 p.m.
Coordinated by the City of Stratford, Social Services Department
 

MEETING SCHEDULE
Feb 7 at 6 p.m. - Special and Public Meeting - Electronic Participation
Feb 9 at 6 p.m. - Committee of the Whole In-Camera - Electronic Participation
Given the COVID-19 Pandemic and the declared emergency, the City will be posting a video of the meeting to our 
website once available. Agendas and a link to watch the meeting while in progress can be accessed from the City’s 
website.

FOLLOW US ON SOCIAL MEDIA TO STAY UPDATED
Facebook.com/StratfordTimesNewspaper | Twitter.com/Stratford_Times

Instagram.com/Stratford_Times
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BUSINESS DIRECTORY Email to inquire
stratfordtimes@gmail.com

ACCOUNTING

ADVERTISING

CONSTRUCTION

CAREGIVERS

AUTOMOTIVE

ELECTRICIAN

EYE CARE

FENCING / DECKS

ACCOUNTING

AUTOMOTIVE

AUTOMOTIVE

AUTOMOTIVE

INVESTMENTS

HEALTH SERVICES

CONSTRUCTION

HOME APPLIANCES

MORTGAGES

ORTHOTICS

REAL ESTATE

TRAVEL

RESTAURANT

PHOTOGRAPHY

HUMANE SOCIETY

INVESTMENTS

INVESTMENTS

REAL ESTATE

REAL ESTATE

REAL ESTATE

LEGAL SERVICES

125 Ontario St., Stratford
519-271-7581 | Fax 519-271-2737

office@fammeandco.on.ca

2001 Ontario Street
Stratford, ON N5A 6S5

519-273-3116
stratfordsubaru.com

2001 Ontario St.,
Stratford, ON N5A 6S5

519-273-3119

stratfordnissan.com

519-271-6824
www.stricklands.com

519-272-1077
www.stratfordtoyota.com

216 Huron St., Stratford
TF: 1-866-282-6232
P: 519-275-3333

www.vanceafinancial.com

640 Lorne Ave E
Stratford, ON 

N5A 6S5
519-271-9227

DR. PHIL SAMMUT
CHIROPRACTOR

258 Ontario St., Stratford
519-271-5511

dr.philsammut@gmail.com

“Serving Stratford & area since 1977”

Driveways • Parking Lots • Excavating 
Truck Rentals • Asphalt Patching 

519-271-5690
Call Scott or Denise 

for a free quote for 2022

www.fraserpaving.ca

www.phelansplace.com

APPLIANCES • PARTSAPPLIANCES • PARTS

237 Huron Road, 237 Huron Road, 
SebringvilleSebringville

519-393-6181519-393-6181
info@phelansplace.cominfo@phelansplace.com

Michelle Webber
MORTGAGE AGENT

www.MichelleWebber.ca

Cell: 519-301-5155

125 Griffith Rd, Stratford
519-273-6600

kwsphumane.ca

196 Ontario Street, Stratford
519-273-1633

www.franklinehinz.com

Tyler Graham, CIM
Portfolio Manager & Investment Advisor

519-271-6270
tyler.graham@rbc.com

6 Wellington St. 
519-271-6770

www.stratfordlawyers.comWWW.MCCUTCHENPEARCE.CA
305 ROMEO STREET S. UNIT 1 STRATFORD ON

519-273-4145

WWW.INTUITIONPHOTOGRAPHYBYLEANNE.CA
WEDDINGS, NEWBORN, MATERNITY, HEADSHOTS & MUCH MORE!

INTUITION
PHOTOGRAPHY

By Leanne

By Leanne

www.stonetownconcreteconstruction.ca
STONETOWN CONCRETE & CONSTRUCTION

(226) 779-3206

www.electricandcompany.ca

CINDY DAY

YOUR TOMORROW STARTS TODAY

519-274-0431
CINDYDAY@ROYALLEPAGE.CA 

JEN@JANDERSONREALESTATE.COM

WWW.JANDERSONREALESTATE.COM

www.stratfordfamilyeyecare.ca
519-271-2020

We hope we SEE you soon for
all your eye care needs! 

Eye Exams
Glasses

Contacts
Eye Drops
And More!

ALL
SHORES

519-273-2003

519-273-2003519-273-2003
info@allshoresfd.cainfo@allshoresfd.ca

FencingFencing
& Decks& Decks

Caregiver Coaching

Caregiver Consulting

Patient Advocacy

Health Navigation

www.coachingforcaregiverscanada.com

MOORE 
 Creative

MARKETING | COMMUNICATIONS | BRANDING 

WWW.MOORECREATIVECONSULTING.COM
WEBSITES, SOCIAL MEDIA, GRAPHIC DESIGN & MUCH MORE!

519-393-8726

FRIDAY SPECIAL
In-house made all you can eat fish n' chips

188 Huron Rd, Sebringville

$16.50

150 Queen St. E., St. Marys
519-284-2332

210 Mill St., New Hamburg
226-333-9939

www.stonetowntravel.com 
agent@stonetowntravel.com

Providing Custom Foot Orthotics
Education | Assessment | Modification | Appt: 519.272.1023

457 Huron St., Stratford, 
located within Physiotherapy Alliance

QUIZ ANSWERS
1) Mikhail Gorbachev. 
2) Pittsburgh Steelers and 
New England Patriots, 6 
each 
3) The Tuna
4) Bobby Orr 
5) The calorie
6) Austria
7) Hamas. 
8) The Tale of Peter Rabbit
9) A group of geese on the 
ground is gaggle, a group of 
geese in the air is skein
10) The Exxon Valdez oil 
spill.

SUDOKU

ADVERTISE 
HERE FOR AS 

LOW AS $9 PER 
ISSUE!

Contact: 
stratfordtimes@gmail.com or 

call 519-655-2341

Sudoku

Id: 138689

Level: Easy

Set Numbers: 29

6 1 3 5 4 2
5 4

7 6 1 8
4 7 2

7 4
2 1 8

5 6
9 6

8 2 5 7 3

Solution
9 6 1 3 8 5 7 4 2

3 5 8 2 7 4 6 9 1

2 4 7 9 6 1 3 8 5

1 8 4 7 5 9 2 3 6

7 9 5 6 2 3 8 1 4

6 2 3 1 4 8 9 5 7

5 3 2 8 1 7 4 6 9

4 7 9 5 3 6 1 2 8

8 1 6 4 9 2 5 7 3
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245 Downie St, Stratford, N5A 1X5
tmclean@homeandcompany.ca

519-274-1120 Direct

Toni McLean Sales Representative
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Sonny Molloy’sSonny Molloy’s Sean’s BarSean’s Bar Abbey TavernAbbey Tavern

Blarney CastleBlarney Castle Cliffs of MoherCliffs of Moher

PlusPlus
• Cork • Cork 

• Dublin• Dublin
• Galway• Galway

Head Office: 150 Queen Street East, St. Marys, ON N4X 1B4  |  TICO #50010159
519-284-2332 | agent@stonetowntravel.com

Branch Office: 210 Mill Street, New Hamburg, ON N3A 1P9  |  TICO #50025796
226-333-9939 | newhamburg@stonetowntravel.com 

www.stonetowntravel.com

10 day pub tour of10 day pub tour of

June 2023June 2023

Killarney Brewing Co.Killarney Brewing Co. Franciscan WellFranciscan Well

Jameson Irish WhiskeyJameson Irish Whiskey Slane WhiskeySlane Whiskey

GuinnessGuinness SmithwicksSmithwicks

IrelandIreland
BreweriesBreweries

Whiskey DistilleriesWhiskey Distilleries

BarsBars

SitesSites


